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Acknowledgement  
of Country

The Greater Cities Commission proudly acknowledges Australia’s 
First Peoples as the Traditional Custodians of the lands and waters 
of what we call the six cities.

We pay respect to Elders past and present.

We recognise and value the extraordinary and ongoing contribution 
of First Nations peoples and communities to Australian life, and 
how this enriches all Australians.

We embrace the spirit of recognition, working towards ensuring 
both an equal voice and equity in all aspects of our society.

Original Artwork by Zachary Bennett-Brook c. 2022.



Letter to the Minister

The Hon. Robert Stokes MP 
Minister for Cities 
Parliament House  
Macquarie Street 
SYDNEY NSW 2000

Dear Minister 

We are pleased to submit for presentation to Parliament the Annual Report for the Greater Cities Commission  
for the year ended 30 June 2022.

This Report has been prepared in accordance with the Annual Reports (Statutory Bodies) Act 1984 and the  
Annual Reports (Statutory Bodies) Regulation 2015.

Yours sincerely

Geoff Roberts AM Lyndal Hayward 
Chief Commissioner Acting Chief Executive Officer
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Chief Commissioner’s 
foreword 

On behalf of the Greater Cities Commissioners, I am pleased to present the 
Commission’s 2021–22 Annual Report.

What a remarkable year.

This report details a year of strong progress as we transformed into the Greater 
Cities Commission, expanding our strategic planning remit from a metropolis 
of three cities to a Six Cities Region, while continuing to deliver world-leading 
innovation districts and thought leadership.

Since A Metropolis of Three Cities was published in 2018, we have seen stronger 
links between Greater Sydney and the world-class places to its north and south. 
Developments in transport and infrastructure have underpinned these increasing 
connections. At the same time, COVID-19 has accelerated some trends and  
started others, such as the altered living and travel patterns associated with  
hybrid working.

In December 2021, the Premier’s Bradfield Oration drew on this growing connection 
as he outlined a vision for a new Six Cities Region in New South Wales. This vision 
reflects and supports new ways of living and working, and the revitalisation already 
occurring across the six cities.

In April 2022, the Greater Cities Commission Act 2022 was passed with bipartisan 
support, ushering in an exciting new era of strategic city planning. The new 
legislation changed the Greater Sydney Commission to the Greater Cities 
Commission and set out the Commission’s functions across the Six Cities Region, 
which includes the Lower Hunter and Greater Newcastle City, Central Coast City, 
Illawarra-Shoalhaven City, Western Parkland City, Central River City and Eastern 
Harbour City.

Throughout 2021-22, the Commission continued its work at the forefront of 
thought leadership, strategic planning and the delivery of globally-significant 
innovation districts. As an independent agency, we lead change through influence 
and expertise. Through our role as a convenor, coordinator and catalyst, we use 
the power of evidence and bold ideas to shape debates and drive outcomes for 
communities across the Six Cities Region.

I would like to acknowledge the hard work and achievements of my fellow 
Commissioners, ex-officio members, committee members and the Commission’s 
Executive and staff, and commend their ongoing commitment as passionate city-
shapers. I also take this opportunity to welcome the inaugural City Commissioners 
for the Lower Hunter and Greater Newcastle City, Central Coast City and Illawarra-
Shoalhaven City.

I look forward to building on the solid foundations laid in 2021-22 to realise the 
potential of the Six Cities Region for the people of New South Wales.
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Chief Executive Officer’s 
foreword

Innovation has been a key theme of the Commission’s work in 2021-22, as we 
continued to deliver in Tech Central, the Westmead Health and Innovation District 
and Macquarie Park. Innovation districts showcase best practice in investment 
opportunities, talent attraction, placemaking and inclusive communities.

Key highlights included developing the Tech Central Scaleup Hub, a $30 million 
NSW Government investment and home to several of NSW’s most innovative 
and fast-growing companies. We reactivated the Westmead Alliance, with 
representatives from key industry and community stakeholders and collaborated 
with State government partners to progress the Western Sydney Startup Hub 
in the Parramatta North Heritage Core opening in late 2022. We oversaw the 
finalisation of the Macquarie Park Place Strategy, Strategic Master Plan and 
Strategic Infrastructure and Services Assessment following their public exhibition 
in July-August 2021. We also secured implementation funding for the Central Coast 
Strategy and look forward to working with our partners on delivery.

Our move to the Six Cities Region has been a significant shift in our strategic 
planning work, taking it to the scale of a global city region. Our renewed ambition 
as the Greater Cities Commission is to create a world-leading city region with the 
scale to provide better jobs, housing, education, health and lifestyle opportunities 
for everyone. Considerable work took place this year on preparing our Six Cities 
Region Discussion Paper. We have already started conversations with a broad range 
of stakeholders to hear their views and ideas for the Region, and they will continue 
into 2022-23.

Thought leadership also continues to drive our work. In October 2021, we partnered 
with the Business of Cities to release Our Metropolitan Futures, a global review of 
the COVID-19 impacts on major cities, including over 30 interviews with international 
metropolitan leaders and planners. This research provides valuable insight into how 
other global cities fared during the pandemic. It helps shape our thinking as we 
continue the next stage of strategic planning and build a networked approach to 
deliver our innovation districts throughout the Six Cities Region. 

Of course, all of this has been achieved by working with our partners and 
stakeholders – both existing and new – in State and local government, industry and 
community. Nowhere is this more evident than in our work on the Industrial Lands 
Policy Review, with the final outcomes reported on 30 June 2022. We have also 
taken our first steps to establish relationships with First Nations communities and 
will continue to grow these relationships into the future. 

The Commission’s transformation to meet its new six cities remit will also be 
supported by high quality talent recruited from a range of cultures, backgrounds 
and experience. With a strong and diverse workforce, the Commission can advocate 
for inclusive outcomes that benefit the diverse communities of the Six Cities Region.

Next year will bring a range of exciting new opportunities, and I look forward 
to further collaboration and co-design with our partners to support world-class 
strategic planning, thought leadership and innovation district delivery.
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About us

Sydney CBD
Eastern Harbour City
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Our vision

To collaboratively build the scale, scope and 
potential for better jobs, housing, education, 
health, environment and lifestyle opportunities, 
to transform our local places and our  
global positioning.

Our purpose

The Greater Cities Commission exists to 
coordinate and align planning to shape the 
future of the Six Cities Region, accelerate the 
delivery of key innovation districts.

Our corporate objectives

 • Embed First Nations wisdom and aspirations  
in the future of the Six Cities Region.

 • Transform places to increase wellbeing and 
equity for people and communities.

 • Promote resilience, sustainable development  
and inclusive growth.

 • Lead the way for listening, collaboration  
and collective action.

 • Celebrate our people and  
organisational excellence.

The Greater Cities Commission1 is driving Australia’s first global city 
region – the Six Cities Region in NSW.

We lead, coordinate and align the planning that will shape  
the future of our cities, accelerate the delivery of key innovation 
districts, and lead discussion on major city-shaping issues. 

We help create good jobs closer to where people live, attract world-class 
industry and talent, and make our cities more productive, liveable and 
sustainable for everyone.  

The Commission is a statutory body and reports directly to the  
NSW Government. We are an independent agency within the Transport 
and Infrastructure cluster.

1 The Greater Cities Commission, ‘Commission’, is constituted as a body corporate and NSW Government agency under the Greater Cities Commission 
Act 2022. However, throughout this document, we also use the term ‘Commission’ to describe the Commission: a governing committee that comprises 
the Commissioners and ex-officio members. 

Cabramatta
Western Parkland City
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Our Act

We were first established as the Greater Sydney 
Commission under the Greater Sydney Commission  
Act 2015. 

We became the Greater Cities Commission on 13 April 
2022 with the commencement of the Greater Cities 
Commission Act 2022 (GCC Act).2

Section 9 of the GCC Act states that the Commission’s 
principal objectives are:

a) to lead metropolitan planning for the  
Six Cities Region,

b) to promote orderly development in the Six 
Cities Region, integrating social, economic and 
environmental considerations with regard to the 
principles of ecologically sustainable development 
contained in the Protection of the Environment 
Administration Act 1991, section 6(2),

c) to promote the alignment of Government decision-
making on infrastructure with land use planning,

d) to promote the supply of housing, including 
affordable housing and a diversity of housing types,

e) to encourage development that is resilient, 
including resilient in relation to climate change, and 
development that takes into account  
natural hazards,

f) to support ongoing improvement in productivity, 
liveability and environmental quality, 

g) to provide increased opportunity for public 
involvement and participation in environmental 
planning and assessment in the Six Cities Region, 
including the involvement and participation of First 
Nations peoples,

h) to promote economic activity in the Six Cities 
Region by coordinating the delivery of  
economic precincts.

Further, section 10 of the GCC Act states that the 
Commission’s functions are:

a) to provide advice and make recommendations 
to the Minister on matters relating to land use, 
infrastructure, planning or development in the Six 
Cities Region,

b) to provide advice and make recommendations 
to the Minister administering this Act, and 
other Ministers with the approval of the Minister 
administering this Act, on matters relating to land 
use, infrastructure, planning or development in the 
Six Cities Region,

c) to prepare and provide reports to the Minister on 
the implementation, including any impediments to 
the implementation, of any plan or proposal relating 
to development in the Six Cities Region, 

d) to provide advice and make recommendations 
to the Minister on any impediments to the 
implementation of any plan or proposal relating to 
development in the Six Cities Region,

e) to provide progress and assurance reports to the 
Minister administering this Act, and other Ministers 
with the approval of the Minister administering 
this Act, on matters relating to the preparation and 
implementation of any plan or proposal relating to 
development in the Six Cities Region,

f) to provide advice to the Minister on the application 
of any development fund created under the 
Environmental Planning and Assessment Act 1979 
(Planning Act), section 7.35 for land in the  
Six Cities Region,

g) to assist local councils in the Six Cities Region and 
other government agencies, including agencies of 
the Commonwealth, with the implementation of any 
plan or proposal relating to development in the Six 
Cities Region, 

h) to provide the Minister with information, advice or 
reports as requested by the Minister on matters 
relating to land use, infrastructure, planning or 
development in the Six Cities Region, 

i) to provide the Minister administering the Planning 
Act with information, advice or reports requested 
by the Minister administering the Planning Act 
on matters relating to land use, infrastructure, 
planning or development in the Six Cities Region,

j) if requested to do so by a Minister other than the 
Minister administering this Act or the Minister 
administering the Planning Act (the other Minister) 

– to provide the other Minister with information, 
advice or reports requested by the other Minister 
on matters relating to land use, infrastructure, 
planning or development in the Six Cities Region.

k) The other Minister must obtain the approval of the 
Minister administering this Act before making a 
request under subsection (1) (j).

l) The Commission may have other functions 
conferred or imposed on it by or under this or 
another Act.

m) Without limiting subsection (3), the Commission 
may exercise functions delegated to it under 
another Act. 

2 The Greater Cities Commission is a continuation of the Greater Sydney Commission. Any reference to the Greater Sydney Commission in legisla-
tion or any other document is to be read as a reference to the Greater Cities Commission.  
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Governance structure 

The Commission and the three committees that make up 
its governance structure are established by legislation. 
These include the Strategic Planning Committee, 
Infrastructure Delivery Committee, and Finance and 
Governance Committee. 

During the reporting year, the Greater Sydney Commission 
Act 2015 was replaced by the Greater Cities Commission 
Act 2022 that came into force on 13 April 2022. The GCC 
Act preserved the Commission and committee structure, 
with some updates to membership.

The Chief Executive Officer (CEO) is responsible 
for the day-to-day management of the affairs of 
the Commission. The CEO attends meetings of the 
Commission and committees but is no longer a 
member of the Commission, the Infrastructure Delivery 
Committee or the Finance and Governance Committee 
under the GCC Act.

The Commission 

The Commission is responsible for providing strategic 
direction for the preparation of the Region and City 
Plans, for the coordination of key economic precincts 
and for other key projects, which included the Industrial 
Lands Policy Review in 2021-22. 

Under the GCC Act, the Commission’s membership 
comprises the Chief Commissioner, Economic 
Commissioner, Environment Commissioner, Social 
Commissioner, six City Commissioners and the ex-officio 
members, being the Secretaries of the Department of 
Premier and Cabinet, the Department of Planning and 
Environment, Transport for NSW, and Treasury.

Committees

The Strategic Planning Committee advises and 
assists the Commission in connection with its 
functions, including in relation to the preparation and 
implementation of the Region Plan and City Plans.

The Committee’s membership comprises the Chief 
Commissioner, Economic Commissioner, Environment 
Commissioner, Social Commissioner and six city 
Commissioners. 

The Infrastructure Delivery Committee advises and 
assists the Commission in connection with its functions, 
including by facilitating collaboration and coordination 
across the Commission and multiple NSW  
government agencies. 

The Committee’s membership comprises the Chief 
Commissioner, Economic Commissioner, Environment 
Commissioner, Social Commissioner, one or more City 
Commissioners appointed by the Commission, the ex-
officio members being the Secretaries of the Department 
of Premier and Cabinet, Department of Planning and 
Environment, Transport for NSW, and Treasury along with 
the Secretaries of the Ministry of Health, Department of 
Education and Department of Communities and Justice. 

The Finance and Governance Committee advises and 
assists the Commission in connection with its functions, 
including approving organisational goals and reviewing 
reports in relation to budget, governance  
and compliance. 

The Committee’s membership comprises the Chief 
Commissioner, Economic Commissioner, Environment 
Commissioner, Social Commissioner and one or more City 
Commissioners appointed by the Commission. 

In accordance with the Government Sector Finance Act 
2018, the Commission also has an Audit and  
Risk Committee.3

3 Until 1 April 2022 the Commission’s Audit and Risk Committee was under a shared services arrangement with the Department of Premier and 
Cabinet. From 1 April 2022 the Commission established its own independent Audit and Risk Committee.   
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Geoff Roberts AM 
Chief Commissioner

Geoff Roberts AM was appointed as Chief Commissioner 
in April 2020. 

Prior to this, Mr Roberts served as the Deputy Chief 
Commissioner and Economic Commissioner from late 
2015. He has 35 years of experience in Australia and 
internationally working on city strategy, governance and 
leadership. 

Over his career, Mr Roberts has been involved on behalf of 
governments and the private sector in the key economic 
challenges and opportunities facing cities. He has a 
deep history in decision-making around the delivery of 
integrated land use and infrastructure programs.

Mr Roberts led the negotiation of the Western Sydney 
City Deal on behalf of the NSW Government and played 
a pivotal role in this tri-government agreement reached 
in March 2018 between the Australian Government, the 
eight councils of the Western Parkland City and the  
NSW Government. 

In June 2019, Mr Roberts was made a Member of the 
Order of Australia in recognition of his significant 
service to urban planning and development. He also was 
the Planning Institute of Australia’s National Planning 
Champion for 2019 and in September 2019 was conferred 
an Honorary Doctorate by Western Sydney University in 
recognition of his work at the Commission. 

Mr Roberts currently holds an Adjunct Professorship 
position in the City Futures Research Centre at the 
University of New South Wales. He is a passionate 
practitioner of collaboration and a regular public speaker.

Dr Deborah Dearing 
Eastern Harbour City and  
Deputy Chief Commissioner

Deborah Dearing was appointed as North District 
Commissioner in February 2016. She was reappointed to 
this role and the additional role of Eastern City District 
Commissioner in September 2018. She is now the Eastern 
Harbour City Commissioner.

Dr Dearing is recognised for her leadership in improving 
the design quality of cities and communities. She has 
over 30 years’ international experience in urban design, 
strategic land use planning, heritage conservation, 
affordable housing and property development in both 
public and private sectors.

She has held senior executive roles with the NSW 
Department of Urban Affairs and Planning, Architectus, 
Stockland and the Sydney Harbour Foreshore Authority, 
and board positions with the Australian Institute of 
Architects, NSW Heritage Council, City West Housing, 
Liveable Housing Australia and the Sydney Harbour 
Federation Trust.

Dr Dearing has received numerous prestigious awards, 
including Fellowship of the Planning Institute of 
Australia, Life Fellowship of the Australian Institute of 
Architects for service to architecture and urban design, 
and the NAWIC Ryder Hunt Award for leadership in the 
Construction and Development Industry.

Dr Dearing is currently President of the NSW Architects 
Registration Board and a member of the Architects 
Accreditation Council of Australia, Sydney University’s 
Henry Halloran Trust and the Victorian Government’s 
Design Review Panel.

Commissioners
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John Lydon 
Economic Commissioner

John Lyndon was appointed as Economic Commissioner 
in December 2021. 

Mr Lydon is the Co-Chair of the Australian Climate 
Leaders’ Coalition, Industry Professor at the University 
of Technology, Sydney (UTS), and former McKinsey 
Managing Partner Australia and New Zealand. Building 
on 25 years of global experience at McKinsey,  
Mr Lydon supports, challenges and coaches leaders and 
organisations across the public, private and  
social sectors. 

He participates across sectors to help build systemic 
solutions to complex challenges, in particular climate 
change. In 2020, he took a year’s sabbatical from 
McKinsey to explore this area, including serving as an 
Industry Professor at UTS, collaborating with a range  
of business and civil society organisations, and 
continuously learning.

As Managing Partner of McKinsey in Australia and  
New Zealand from 2013 to 2019, Mr Lydon also led the 
innovation and evolution of their consulting work beyond 
traditional strategy consulting to areas like digital and 
analytics, capability building, commercial transformation, 
implementation and restructuring. During Mr Lydon’s 
term leading the practice, McKinsey more than tripled its 
scale and impact while becoming more diverse, inclusive 
and externally engaged.

Natalie Walker 
Social Commissioner

Natalie Walker was appointed as Social Commissioner  
in September 2021. 

Ms Walker has held positions in human rights, Indigenous 
affairs and human services in the government, corporate 
and not-for-profit sectors.

She is the founder of Inside Policy, and was the inaugural 
CEO of Supply Nation and Australia’s representative on 
the G20’s Women Business Leaders Taskforce. 

Ms Walker is an experienced non-executive director with 
current directorships at not-for-profit organisations the 
Paul Ramsay Foundation, Goodstart Early Learning and 
Life Without Barriers.
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Meg McDonald 
Environment Commissioner

Meg McDonald was appointed as Environment 
Commissioner in September 2021. 

Ms McDonald has over 30 years’ experience in the public 
and private sectors. As a senior Australian diplomat 
and in business, her career focused on environment and 
sustainability, climate change and energy. She has been 
a leader in clean technology innovation, philanthropy and 
stakeholder engagement. 

Ms McDonald serves as member of the NSW Net Zero 
Emissions and Clean Economy Board and on the NSW 
Chief Scientist and Engineer’s Expert Panel advising 
the NSW Government on innovative decarbonisation 
technologies to support the achievement of NSW Net 
Zero Plan Stage 1: 2020-2030. 

In 2019, Ms McDonald was appointed by the Australian 
Government as a member of the Foreign Investment 
Review Board. She also serves as a Trustee of The Nature 
Conservancy, Australia. 

Ms McDonald’s previous roles at the forefront of 
decarbonising the economy, in renewable energy and 
addressing climate change include –  as Chief Operating 
Officer of the Clean Energy Finance Corporation, CEO 
of Low Carbon Australia Limited, on the Board of the 
Australian Renewable Energy Agency and of the Co-
operative Research Centre for Low Carbon Living.  

Ms McDonald previously has served as Assistant 
Secretary, Environment and Antarctic Branch, 
Department of Foreign Affairs and Trade, Australia’s 
Ambassador for the Environment and Deputy 
Ambassador to the United States in Washington DC. 
She has also held senior executive business roles with 
Alcoa in New York and Australia. In 2014, Ms McDonald 
was named as an Australian Financial Review/Westpac 
100 Women of Influence. In 2019 Ms McDonald served 
as a judge for the US-based MacArthur Foundation 
#100andchange program, for $100 million in grants for 
real and measurable progress in solving critical problems  
of our time.

Ms McDonald holds an Honours Degree in Applied 
Science from the University of New South Wales (UNSW).

Peter Poulet 
Central River City Commissioner

Peter Poulet was appointed as the Central City and South 
District Commissioner in September 2018 and is now the 
Central River City Commissioner. 

Before joining the Commission, Mr Poulet was the 23rd 
NSW Government Architect for six years providing 
independent, impartial, whole-of-government 
perspective and advice on the built environment 
to achieve optimal architectural, urban design and 
environmental outcomes. 

He has over 30 years’ experience in both private and 
government architectural offices and his projects have 
received numerous awards including the Horbury Hunt, 
the Blackett and an Australian Institute of  
Architects’ award.
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Elizabeth Dibbs 
Western Parkland City Commissioner

Liz Dibbs was appointed as the Western City District 
Commissioner in September 2018 before becoming the 
Western Parkland City Commissioner.

Ms Dibbs has diverse experience across the corporate, 
for-purpose and tertiary education sectors. She started 
her career as a commercial litigator with Mallesons 
Stephen Jaques in Sydney and Linklaters and Paines in 
London before becoming General Counsel and Partner at 
PricewaterhouseCoopers.

In 2005, Ms Dibbs left the corporate sector motivated by 
a desire to join the for-purpose and government sectors 
in roles that focused on community building, education 
and health.

Ms Dibbs is the Deputy Chancellor of Western Sydney 
University, Chair of its Audit and Risk Committee, Chair 
of non-profit United Way Australia, Board Director on the 
National Portrait Gallery and a Governor of the Centenary 
Institute of Cancer Medicine and Cell Biology. She has 
previously been President of YWCA NSW, a Director of 
YWCA Australia, a Council Member of Chief Executive 
Women and Chair of its Scholarship Committee. 

Ms Dibbs is a passionate advocate for the Western 
Parkland City, speaking regularly about the vision for the 
City and Aerotropolis.
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Michael Cassel  
Secretary 
NSW Department of Planning and Environment 

Mr Cassel was appointed Secretary of the Department of 
Planning and Environment in December 2021.

Prior to his appointment, Mr Cassel led the NSW 
Government’s social housing agenda for over two years 
as the head of the Land and Housing Corporation. Here 
he delivered greater access and choice of housing to the 
people of NSW and worked to address social housing 
shortages across the state.

Before joining the Land and Housing Corporation, Mr 
Cassel spent almost three years as the Chief Executive of 
the Hunter and Central Coast Development Corporation 
and five years as the Program Director of the Revitalising 
Newcastle program. In these positions Mr Cassel worked 
closely with the city of Newcastle and helped to shape 
the face of the city, effectively leading the delivery of 
the Light Rail as well as significant and sustained urban 
transformation and economic revitalisation programs.

Mr Cassel is a graduate of the renowned Harvard 
Business School’s Advanced Management Program and 
has 30 years’ experience in the construction and real 
estate industry. He has extensive expertise in managing 
complex stakeholders and delivering city-changing 
outcomes and is passionate about creating opportunities 
that see communities thrive.

Michael Coutts-Trotter 
Secretary 
NSW Department of Premier and Cabinet

Mr Coutts-Trotter was first appointed to head a  
NSW Government department in 2004 and has since  
led six agencies. 

He is now the Secretary of the NSW Department of 
Premier and Cabinet. 

Before joining the public service, Mr Coutts-Trotter was 
Chief of Staff to a NSW Treasurer for seven years. 

He is a fellow of the Institute of Public Administration  
of Australia.

Ex-officio members 
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Rob Sharp 
Secretary 
Transport for New South Wales

As Secretary of Transport for New South Wales,  
Mr Sharp leads over 28,000 people. 

Mr Sharp has over 30 years’ commercial and operational 
industry experience delivering across transport, 
infrastructure, technology and engineering operations. 
This has included high technology, including research 
and development, manufacturing and distribution and 
software development. He has led large scale, consumer-
focused operational businesses and brings a world-
class track record in delivering exceptional customer 
experience and driving digital innovation.

Before joining Transport, Mr Sharp played an integral 
role in the aviation sector. At Qantas Airlines, he led 
the development of global airport infrastructure, mega 
project delivery and business transformation activities. 
He was also responsible for all aspects of Virgin 
Australia Airlines’ global operations including customer 
product and services, digital, network, scheduling and 
day-to-day operations, strategy, finance and people.

Dr Paul Grimes PSM 
Secretary 
NSW Treasury

Dr Paul Grimes PSM was appointed Secretary of the 
NSW Treasury in January 2022. He previously served as 
Coordinator General, Environment, Energy and Science 
within the NSW Department of Planning and Environment 
from April 2020.

Dr Grimes has held several senior roles at the federal, 
state and territory levels, including Secretary of the 
Commonwealth Department of Agriculture, Secretary of 
the Department of Sustainability, Environment, Water, 
Population and Communities, and Victorian Public Sector 
Commissioner.

Before being appointed as a Secretary in the Australian 
Government, Dr Grimes was Associate Secretary 
(Domestic Policy) in the Department of the Prime Minister 
and Cabinet, and Deputy Secretary in the Commonwealth 
Department of Finance. He also served as Chief 
Executive of the ACT Department of Treasury and as 
Deputy Secretary in the South Australian Department of 
Treasury and Finance.
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Elizabeth Mildwater 

Elizabeth Mildwater joined the Commission as  
Chief Executive Officer in January 2021.

Prior to her appointment, Ms Mildwater was the Deputy 
Secretary, Greater Sydney at Transport for New 
South Wales where she was responsible for delivering 
customer-centred services and infrastructure for the 
Sydney metropolitan area.

She has previously held the positions of Deputy 
Secretary of Customer Technology and Services and 
Deputy Secretary of People and Corporate Services at 
Transport for New South Wales.

Ms Mildwater’s earlier executive roles include Director of 
Australian Programs for Save the Children Australia and 
Victorian Group General Manager for Transurban  
in Melbourne. 

She is passionate about harnessing stakeholder and 
employee engagement and new technologies to achieve 
new levels of service.

Chief Executive Officer 
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Principal officers 

Senior Officers Qualifications

Elizabeth Mildwater 
Chief Executive Officer 

Master of Contemporary Asian Analysis 

Bachelor of Laws

Bachelor of Economics 

Graduate of the Australian Institute of Company Directors 

Advanced Management Program, Harvard Business School

Chris Bennetts  
(to December 2021)
Acting Executive Director,  
Precincts 

Master of Information Technology

Master of Business Administration

Bachelor of Commerce

Lyndal Hayward
Executive Director,  
People and Corporate Services

Executive Master of Public Administration

Master of Business Administration (with Merit)

Graduate Diploma in Editing and Publishing

Bachelor of Arts

Graduate of the Australian Institute of Company Directors

Tim Moore 
(to October 2021)
Acting Executive Director,  
District Plans

Bachelor of Urban and Regional Planning

Graduate Diploma in Urban Design

2021-22 Organisational chart 

Chief Executive Officer

Office of  
the CEO

People and 
Corporate 
Services

Thought  
Leadership and 

Engagement

Strategic 
Planning

Innovation  
Districts

 • Executive and 
Commissioner 
Support

 • People and Culture

 • Finance

 • Governance 
and Legal

 • Technology

 • Program 
Management 
Office

 • Data, Evidence 
and Insights

 • Research

 • Strategic 
Communications

 • Strategic 
Engagement

 • Region Plan

 • City Plans

 • Tech Central

 • Westmead

 • Macquarie Park

 • Central Coast
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Senior Officers Qualifications

Lee Mulvey  
(from October 2021)
Executive Director,  
City Plans

Bachelor of Science (Hons) (Geography)

Graduate Diploma Urban and Regional Planning

Liza Noonan  
(from January 2022)
Executive Director,  
Westmead and Macquarie Park

Bachelor of Economics 

Graduate of the Australian Institute of Company Directors

Annie Parker  
(from December 2021)
Executive Director,  
Tech Central and Illawarra-Shoalhaven 

Bachelor of Science (Hons) Management Degree

Jenny Rudolph  
(from November 2021)
Executive Director,  
Region Plan

Bachelor of Science (Town and Regional Planning)

Diploma in Project Management

Registered Planner of the Planning Institute of Australia 2019

Graduate of the Australian Institute of Company Directors

Ed Steane  
(to October 2021)
Acting Executive Director,  
Region Plan

Bachelor of Laws (Hons)

Bachelor of Science 

Dr Wendy Were 
Executive Director,  
Thought Leadership and Engagement

Doctor of Philosophy (English) (Distinction)

Bachelor of Arts (1st Class Hons)

Chief Executive Program, Harvard Business School

Sarah Winter  
(from January 2022)
Executive Director,  
Central Coast and Lower Hunter  
and Greater Newcastle 

Master of Public and International Law (Hons)

Graduate Diploma in Legal Practice, Skills and Ethics

Bachelor of Arts (Politics and International Relations)/Laws

Admitted as Solicitor in the New South Wales Supreme Court

Greg Woodhams  
(to January 2022)
Executive Director,  
Projects

Master of Town and Country Planning

Bachelor of Arts

Diploma of Corporate Management
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Western
Parkland

City

Illawarra–Shoalhaven
City

Lower Hunter and
Greater Newcastle City

Central
River
City

Eastern
Harbour

City

Central
Coast City

The Six Cities Region

21Greater Cities Commission – Annual Report 2021-22



6.4M
People call the Six 
Cities Region home

2.6M
Homes (dwellings)

4.9M
Jobs in the region

43
Local government 
areas

2.3M
Total area (hectares)

$485B
Gross value added to 
the economy

Over the past year, the Commission has continued to evolve its organisational structure and planning to deliver  
on its new remit for the Six Cities Region. The Commission’s work is organised across three interdependent strategic 
pillars outlined in this report: 

 • Strategic Planning

 • Innovation Districts and Collaboration

 • Thought Leadership and Engagement 

The Greater Cities Commission is driving Australia’s first global city region.

The Six Cities Region is a network of six connected cities that lift each other up to create global economic scale, 
while celebrating and leveraging each city’s unique character and strengths. 

This will create better jobs, housing, education, health and lifestyle opportunities for everyone.

The Six Cities Region includes the Lower Hunter and Greater Newcastle City, Central Coast City,  
Illawarra-Shoalhaven City, Western Parkland City, Central River City and Eastern Harbour City.
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Wollongong
Illawarra-Shoalhaven City
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Claremont Park
Western Parkland City

Strategic 
Planning
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Our Strategic Planning responsibilities include implementing strategies and 
actions from the Greater Sydney Region Plan (2018 Region Plan) and District 
Plans. The plans integrate social, economic and environmental considerations, 
promoting orderly development and supply of housing, including affordable 
and diverse housing. The plans encourage development that is resilient to 
climate change and natural hazards and aligns with Government decisions on 
infrastructure and land use planning.

To support implementation, councils across Greater Sydney have been updating 
Local Environmental Plans (LEP) and developing Local Housing Strategies 
(LHS) and Economic Development Strategies, as well as a range of place-based 
strategies for centres and the public domain. 

Under the April 2022 updates to both the Planning Act and the GCC Act,  
the Commission is also required to prepare a regional strategic plan for the 
Six Cities Region by the end of 2023. We also have a responsibility to prepare 
individual City Plans for each of the six cities and review these plans every  
five years. 

In accordance with the GCC Act, the Commission reports annually on the 
implementation of strategic plans made under the Planning Act, Division 3.1 
for the Six Cities Region, including relevant information about monitoring or 
evaluation undertaken by the Commission.

Chatswood Station
Eastern Harbour City

Credit: Transport for NSW
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Implementing and monitoring the 
Region and District Plans 

The Commission has an evidence-based program to 
monitor, implement, review and update the 2018 Region 
Plan and current District Plans.

Until December 2021, our work was focused on 
engagement, research and analysis to inform a mid-term 
review of the 2018 Region Plan. 

Following the December 2021 announcement of the 
expanded remit for the Commission, our work was 
reorientated towards planning for the Six Cities Region. 

As our current evaluation work program commenced 
under our previous three cities remit, the Lower Hunter 
and Greater Newcastle City, Central Coast City and 
Illawarra-Shoalhaven City were not included within the 
scope of this analysis. However, the review provided 
general insights on regional planning for further 
investigation that can support future alignment across 
the Six Cities Region.

The process of the review included:

 • an evaluation and analysis of the progress and 
implementation of the 2018 Region Plan against  
its 40 objectives.

 • a series of interagency roundtables in mid-2021 
with our partners across government, with analysis 
that focused primarily on the 2018 Region Plan’s 
four themes of infrastructure and collaboration, 
productivity, liveability and sustainability. This analysis 
was further informed by other cross-government 
meetings and investigation. 

 • a survey of local government and state agency 
colleagues on their experience of implementing the 
2018 Region Plan and District Plans. 

Glenbrook 
Western Parkland City

26 Greater Cities Commission – Annual Report 2021-22



Parramatta 
Central River City

Credit: Transport for NSW
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Review outcomes 

Infrastructure and collaboration

The review established that high-quality infrastructure 
coordination remains a critical issue, with councils 
and agencies highlighting that ‘A city supported by 
infrastructure’ was the most important direction within 
the 2018 Region Plan. 

It was noted that the objective ‘infrastructure that 
supports the three cities’ was largely focused on 
transport infrastructure. However, there was also 
progress on strategic planning outcomes for social 
infrastructure at the local and state level. In this context, 
the review highlighted greater opportunities to broaden 
the focus to other infrastructure types, including digital. 

The review of growth infrastructure compact work 
suggested that forecast infrastructure models need to 
be integrated into decision-making processes to better 
align infrastructure with growth. This should remain a 
key focus for the 2023 Region Plan.

The review noted that the importance of digital 
technology increased since 2018 and there are new 
opportunities to be explored, such as technological 
solutions, active transport infrastructure, and flexible 
and resilient infrastructure. 

The review of the Collaboration Area work recognised 
State and local government collaboration as critical to 
driving and coordinating outcomes in an effective and 
equitable way across the three cities. Also, a clearer line 
of sight and delineation of responsibilities across the 
different planning authorities is required for improved 
governance and resourcing of identified precincts. In 
particular, we need to link our objectives with other 
agency strategies, and we also need better aligned 
funding between large-scale infrastructure in the 2023 
Region Plan and local networks in the LEPs.

Liveability

Central to the 2018 Region Plan’s liveability theme is 
housing, social infrastructure and place-making across 
eight objectives. 

The review of housing showed Greater Sydney housing 
supply reached record-high numbers over the past five 
years up to June 2021. This represents a record delivery 
of Sydney housing, with 180,000 new homes built and 
a close alignment with the 2018 Region Plan’s five-year 
housing supply target. 

Since the 2018 Region Plan, all Greater Sydney councils 
progressed their LHSs to address medium and longer-
term housing needs. However, the evaluation indicates 
affordable housing needs to be a greater focus in 
the 2023 Region Plan and City Plans. This includes 
how we define affordable housing, consideration of 
stronger policy interventions, and exploring whether 
affordable housing contribution rates have an impact on 
development and supply. 

The evaluation concluded there should be more 
collaboration between government, private and not-for-
profit sectors in delivering affordable housing and other 
social infrastructure. 

The 2023 Region Plan should encourage continued 
monitoring by local councils to manage their housing 
strategies and track progress. 

Further opportunities to explore under the liveability 
theme included place-making, particularly in the 24-hour 
economy context. Also, while there was some progress 
in identifying, conserving and enhancing environmental 
heritage, more can be done to support this area. 

Productivity

The evaluation indicated that despite COVID-19 impacts 
on our economy, industry and workforce, there was 
progress across the 11 productivity theme objectives. 

Connectivity is a critical part of this theme, with 
the objective for a 30-minute travel time within the 
metropolis of three cities. Ongoing review, monitoring 
and implementation of this objective remains a priority. 
This includes better use of existing infrastructure 
through new technologies and innovation. 

The review also noted that many plans were delivered, or 
are still underway, to improve connections and increase 
the competitiveness of the Eastern, Greater Parramatta 
to Olympic Peninsula and Western Economic Corridors. 
This includes the innovation focus at Tech Central and 
Westmead, as well as the planning for Bradfield City 
Centre in the Aerotropolis. 

To achieve internationally competitive health, education, 
research and innovation precincts, a greater focus 
on spatial policies could assist in attracting large 
organisations and businesses to health, education and 
innovation precincts.

Sustainability 

A central focus of the 2018 Region Plan was on the 
natural environment and sustainability. The review 
reaffirmed the importance of this focus across the 13 
sustainability theme objectives.

The evaluation found significant action by local and state 
government to progress the sustainability objectives, 
including inclusion of relevant content in Local Strategic 
Planning Statements (LSPS) and the NSW Government’s 
commitment to planting five million trees by 2030. 

The Commonwealth Government also played a role through 
the Environment Protection and Biodiversity Conservation Act 
1999 review, and through its involvement in the Cumberland 
Plain Conservation Plan development, particularly in 
progressing the objective for protecting biodiversity. 

To support a range of regional actions, refinement  
and implementation should be prioritised through the 
delivery phase.
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Survey feedback specific to the District Plans

The following feedback was received from councils 
on their experience of using the 2018 Region Plan and 
District Plans: 

 • Most Councils sought more guidance and data to 
support the Actions in the District Plans, including 
goals, targets and prioritisation.

 • Councils thought the District Plans could be more 
place-specific, particularly for important areas like 
strategic centres.

 • The District Plans could do more to help resolve 
cross-boundary issues, for example, infrastructure 
projects, corridors, centres and precincts that cross 
Local Government Authority and District boundaries.

 • General support exists for District or City-level 
approaches to some critical planning issues such 
as affordable housing, catchments and waterways, 
circular economy, infrastructure prioritisation and 
agricultural production.

 • It would be beneficial to explore the interrelationship 
with other cities/regions.

 • Wording of Planning Priorities and Actions  
should be reviewed to ensure they are clear and 
outcomes focused.

 • It is important to avoiding duplication between the 
Region and District Plans in the future.

Aligning Local Strategic Planning Statements 
with the Commission’s Plans

 • Throughout 2021-22, we liaised with councils to 
understand which information, policy, plan or best 
practice approaches from the current LSPSs should 
inform, or feature in, the 2023 Region and City Plans. 

 • We also analysed the outcomes from councils’ LSPSs 
so that the proposed changes in the next Region and 
City Plans are founded on evidence, spatial analysis 
and place-based planning. 

 • As required by the Environmental Planning and 
Assessment Act 1979, the LSPSs include local 
priorities to implement the Region Plan and relevant 
District Plan. A breakdown on Actions and Planning 
Priorities in LSPSs is provided in the graphs below.

Implementing District Plans

Actions in LSPSs by Local Government Authorities
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Planning Priorities in LSPSs by Local Government Authorities

Key achievements

Progress on implementation of the plans

The 2018 Region Plan has 15 actions to be delivered by the Commission, State agencies, the Australian Government 
and local councils. Each action has a lead agency, in some cases with supporting State agencies and/or councils. 

No. Action Lead Agency Status

1 Identify, prioritise and deliver Collaboration Areas The Commission Complete

2
Coordinate land use and infrastructure for the 
Western City District

The Commission, Western Parkland City 
Authority

Ongoing

3 Prepare housing strategies
Councils, Department of Planning  
and Environment

Complete

4 Develop 6–10-year housing targets The Commission, councils Complete

5
Implement Affordable  
Rental Housing Targets

The Commission, councils Ongoing
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No. Action Lead Agency Status

6
Collaborate to deliver the Greater Parramatta  
and the Olympic Peninsula vision

The Commission, Department of Planning 
and Environment, councils

Complete

7
Develop a place-based infrastructure compact for 
Greater Parramatta and the Olympic Peninsula

The Commission, Department of Planning 
and Environment, councils

Complete

8
Support the growth of the Camperdown-Ultimo 
Collaboration Area

The Commission Complete

9
Collaborate to deliver the Western  
Sydney City Deal

Australian Government,  
NSW Government, councils

Ongoing

10

Facilitate whole-of-government place-based 
outcomes through Collaboration Areas for 
targeted centres, including Liverpool, Greater 
Penrith and Randwick

The Commission Complete

11
Review and plan for industrial and  
urban services land

The Commission Complete

12
Develop and implement the South Creek Corridor 
Project

Department of Planning Industry  
and Environment

Ongoing

13

Develop the Commission’s role in peer reviewing 
key land use and infrastructure plans prepared 
by Department of Planning and Environment to 
provide assurance to the community that robust 
planning is being undertaken across Greater 
Sydney consistent with the Region and District 
Plans

The Commission Complete

14

Develop performance indicators in consultation 
with State agencies and councils that measure 
the 10 Directions to inform inter-agency, State and 
local government decision-making

The Commission, Transport for NSW, 
Infrastructure NSW, NSW Health, NSW 
Department of Education, councils

Complete

15
Develop detailed monitoring and reporting of 
housing and employment in Greater Sydney

Department of Planning  
and Environment, councils

Ongoing
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4  This is a report on three of the four Performance Indicators (compiled for the period to 30 June 2022). The fourth indicator, Walkable Places, is not listed 
as the relevant data is dependent on Household Travel Survey (HTS) data. The HTS is a survey involved physical door knocking and due to COVID-19 
restrictions, it was not possible to conduct the survey in the past financial year.
5  Completions data for the entire 2021-22 financial year is not yet available. The net completions are inferred from water meter connections and may not 
include secondary dwellings. It may cover dual occupancies where there are separate water connections. 
6  Completions are approximately 28 per cent less than the previous five-year average.

Performance Indicators

The Pulse of Greater Sydney, first published in 2019, 
established four performance indicators to monitor and 
measure the implementation of the 2018 Region Plan, 
alongside reporting on outcomes at a district level. The 
performance indicators were developed through a citizen 
panel in 2018.

To support the review of the 2018 Region Plan, the 
Commission undertook an Ipsos community sentiment 
survey. The findings were reported at a district level and 
an overview is provided on page 29.

Ongoing data analysis continues to track the 
performance indicators where data is available, outlined 
as follows.

Jobs, education and housing4

This indicator monitors the spatial aspects of Greater 
Sydney’s development: the places where jobs, 
education and housing are located. This is fundamental 
to understanding progress towards achieving the 
metropolis of three cities.

Housing data showed: 

 • The housing sector has been significantly impacted 
by disruptors related to COVID-19, including skilled 
labour shortages and supply chain blockages in the 
past year.

 • Further disruption to the sector is expected from 
rapid interest rate rises due to inflationary pressures 
and reduced levels of overseas migration.

 • Data from April 2021 – March 2022 indicates that 
housing approvals made a recovery to near long-term 
averages to September 2021 and then levelled out in 
the six months to March 2022. 

 • Over the April 2021 – March 2022 period, housing 
approvals are 3.9 per cent less compared to 
the average of the previous five years. Housing 
completions5 have been more significantly impacted 
by the housing sector disruptors, falling back to  
2016-2017 activity levels.6

 • Disruptions to jobs and tertiary students by COVID-19 
were ongoing during this period and had featured 
in the Commission’s 2020 report The City-shaping 
impacts of COVID-19. 

 • In 2021, TAFE participation as a proportion of all 
students in the Greater Sydney Region was 10.9 per 
cent, and in Tertiary was 23.5 per cent.

 • Updated jobs data is due to be published by the 
Australian Bureau of Statistics in late 2022.
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Housing approvals and completions (April 2021 - March 2022)

Goal Measure

The goal is better alignment of jobs, education and housing opportunities 
across the three cities. For jobs and education, this means improving 

access to these opportunities alongside population growth. For housing, 
this means providing a diversity of housing types that respond to 

changing community preferences and needs at different life stages.

Housing approvals and completions  
in the five Greater Sydney districts.

Distribution and types of jobs.

Percentage of tertiary  
education students.

Cabramatta 
Western Parkland City

Jobs, education and housing (cont.)
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Kellyville Station 
Central River City

Credit: Transport for NSW
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Source: Transport for NSW

Goal Measure

The goal is to improve connectivity within  
and between the three cities.

Percentage of dwellings within 30 minutes  
of a metropolitan or strategic centre using the  

Network Capability Tool.

Access to Strategic Centre or Metro Centre, no wait time, 6-10 am timetable

30-minute city

This indicator measures the proportion of residents 
able to reach their nearest metropolitan centre/
cluster, strategic or large local centre using public 
transport and/or walking within 30 minutes.

Overall, the percentage of dwellings located within 
30 minutes of a metropolitan or strategic centre in 
Greater Sydney in 2021 has remained steady, at more 
than 96 per cent. This analysis relates to the 6–10 am 
weekday peak with no waiting time using the Network 
Capability Tool. 

A minor decrease is observed in the Western City 
District as population grows ahead of delivery of 
planned transit infrastructure such as the Sydney 
Metro – Western Sydney Airport and Rapid Bus.

Castle Hill 
Central River City

Credit: Transport for NSW
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Source: Bureau of Meteorology climate data

Addressing urban heat

This indicator helps to understand the value of green 
infrastructure such as tree canopy, vegetation and 
waterways in reducing the impact of extreme heat on 
people’s health and improving local amenity.

Extreme heat events have significant impacts on people’s 
health, place extra demands on infrastructure and impact 
productivity. Urban environments trap more heat than 
natural environments due to reduced vegetation and 
increased amounts of hard surfaces and the production 
of waste heat from buildings and transport. 

The most recent two summers have been cooler than 
previous years, with significantly fewer days over 35 
degrees recorded. These recent cooler seasons are 
unusual, and preparation for extreme heat events is  
still required. 

Goal Measure

The goal is to increase the contribution that the urban tree canopy  
and water in the landscape can make to the quality of public places,  

streets and open spaces which improves amenity.

Number of hot days  
(at, or above 35ºC) 

The impacts of heat in the urban environment can be 
mitigated through the provision of expanded tree canopy 
and green open spaces, increased water in the landscape 
and the use of cool materials with increased albedo, 
permeable surfaces and green roofs and walls. 

Urban design and form can also contribute to decreased 
urban temperatures with considerations for street 
orientation and aspect ratio. Designing buildings with 
consideration of passive thermal performance  
also assists in increasing resilience to extreme  
weather events.

Number of days over 35°C (July 2009-June 2022)
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Addressing urban heat (cont.)

 • The Commission is currently undertaking research 
into how we can overcome the barriers to 
implementing these changes, with a particular focus 
on the planning system and infrastructure delivery. 

 • Examples of effective measures to addressing urban 
heat that have been carried out across the Six Cities 
Region recently include: 

 – The Western Sydney Regional Organisation of 
Councils, along with the Commission and Resilient 
Sydney, launched the Cool Suburbs Tool, which will 
enable rating and assessment of heat resilience in 
urban planning and development. 

 – Penrith City Council has endorsed urban heat 
planning controls, including an amendment to 
their Local Environmental Plan, and the inclusion 
of an urban heat chapter within their Development 
Control Plan. 

 – The 2021 round of Department of Planning and 
Environment’s Greening our City grant funding, 
which has awarded more than $9.9 million to 28 
projects across 23 councils. The funding will enable 
the planting of over 20,000 trees.

Industrial Lands Review 

The Retain and Manage Policy (the Policy) is one of 
three policy approaches to managing industrial lands 
in the 2018 Region Plan. The Policy was introduced to 
safeguard existing industrial and urban services land in 
certain areas from competing pressures.

The Commission completed a review (the Review) of the 
Policy in response to Recommendation 7.5 of the NSW 
Productivity Commission’s 2021 White Paper:

‘Evaluate the retain-and-manage approach to managing 
industrial and urban services land in Greater Sydney 
against alternative approaches, to identify what would 
maximise net benefits to the State. Adopt the approach 
that maximises the State’s welfare in the next update to 
the Greater Sydney Region Plan.’

Our evidence-based approach to the Review included 
stakeholder engagement, in-depth interviews with 
businesses, a peer review by international experts and 
technical analysis including a multi-criteria analysis, 
strategic transport modelling and a cost-benefit analysis.

Marrickville Metro 
Eastern Harbour City
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Key achievements 

 • The Commission publicly released the Review findings 
in June 2022.

 • The Review found that the Policy has been successful 
in providing certainty and a clear market signal 
for councils and landowners to invest in industrial 
developments, while reducing unproductive land 
speculation at odds with the strategic vision for 
Greater Sydney. 

 • Through the Review we identified the need to refine 
the Policy (by providing greater clarity as to what 
‘manage’ means) to respond to the changing nature of 
land use needs in Greater Sydney.

 • The key outcomes of the Review include:

 – The Policy is needed for the protection of  
industrial lands in Greater Sydney. The Policy will 
continue to apply.

 – The continued implementation of the Policy  
is strengthened and supported by draft  
Guiding Principles. 

 – The Commission supports a holistic and strategic 
understanding of industrial lands in Greater Sydney 
and in the Six Cities Region, as part of the 2023 
Region Plan process. Any update to the Policy 
should occur in the updated Region Plan, expected 
to be completed by late 2023.

Cool Suburbs Tool 

The Commission collaborated with the Western Sydney 
Regional Organisation of Councils (WSROC) to support 
the launch of their Cool Suburbs Tool in April 2022.  
The Tool provides a rating system to assess heat 
resilience of various scales of urban development.

The Cool Suburbs Tool provides a voluntary performance 
tool to help identify the most appropriate urban heat 
measures for new and existing developments. The Tool 
will provide developers with a ‘cooling rating’ which 
can be used to market their developments. The rating is 
based on scoring the urban heat resilience of a range of 
different development scales.

Key achievements

 • In October 2021, the Commission tested and provided 
feedback during a pilot of the Cool Suburbs Tool. 
This continues WSROC and the Commission’s strong 
collaborative relationship in urban heat. 

 • The Commission also provided feedback on WSROC’s 
Heat Smart Resilience Framework in August 2021. 
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Glenrock State Conservation Area 
Lower Hunter and Greater Newcastle City

Credit: Newcastle City Council
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Innovation  
Districts and 
Collaboration 

Eveleigh 
Eastern Harbour City
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Central Coast

Tech Central

Macquarie Park

Westmead

The Commission leads on the delivery and coordination of four innovation 
districts with the greatest opportunity to accelerate economic recovery 
for the Six Cities Region. 

Our collaborative ‘One Government’ approach to innovation districts 
unlocks the high productivity potential of a place, by bringing together 
multiple stakeholders to address complex urban issues. 

With the involvement of many government and non-government 
stakeholders, these districts act as catalysts for broader economic 
growth. They complement and reinforce each other, incorporating social, 
economic and sustainability benefits into their strategic development. 

The innovation districts 
that the Commission is 

focussing on are:

Tech Central

Westmead Health and Innovation 
District (including Parramatta North)

Macquarie Park

Central Coast
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University of Technology Sydney  
Ultimo 
Eastern Harbour City
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Tech Central 

Tech Central is made up of six connected 
neighbourhoods near the Sydney CBD: Haymarket, 
Ultimo, Surry Hills, Camperdown, Darlington North 
Eveleigh and South Eveleigh.

The District is home to local tech firms including  
Canva, Rokt and Safety Culture, world-class universities, 
startups, scaleups, more than 100 research institutions 
and CSIRO’s Data61. It is a place where researchers, 
talents, tech companies and local communities can 
collaborate, innovate and network.

The Commission’s role is to ensure that Tech Central 
delivers strong social, environmental and economic 
outcomes, to support new investment and new jobs, 
and to make Tech Central a globally competitive and 
significant innovation district.

Key achievements

 • Quantum Terminal: a first of its kind quantum hub, 
with a focus on supporting startups in quantum 
technology, high-performance computing, artificial 
intelligence and adjacent technology verticals. 
The Quantum Terminal provides over 3,000 sqm of 
affordable coworking space in the Central Station 
Sydney Terminal Building. 

 • Tech Central Scaleup Hub: a home for digital and 
emerging technology scaleups and essential 
innovation businesses. The hub is 8,000 sqm spread 
over six floors and provides accommodation for up 
to 1,330 occupants. The building is oriented towards 
accommodating 15 to 50 small to medium technology 
companies, has amenities and entertainment options 
nearby and industry leading end-of-trip facilities. 
The hub has been enabled by the NSW Government’s 
more than $30 million investment, making it the 
biggest investment to date in the Tech Central 
community. In addition: 

 – The Scaleup Hub has become home to several 
of NSW’s most innovative and fast-growing 
companies, providing its residents with community 
and event spaces, including an outdoor terrace  
and podcast studios, building a connected and 
vibrant Tech Central District, and a wider  
NSW innovation ecosystem.  

 – The Tech Central Scaleup Accommodation Rebate 
offers a fit-out and rental rebate to high growth 
technology companies leasing or sub-leasing 
commercial space in Tech Central. It is designed for 
companies who have matured beyond an operated 
or shared workspace and provides an annual 40 
per cent rebate for 2.5 years and a one-off 30 per 
cent rebate on fit-out expenses. The rebate has so 
far provided grants that have activated more than 
5,000 sqm of space near Central Station  
for scaleups.

 • Tech Central Innovation Fund: a $10 million fund 
committed to accelerating growth and innovation 
of the Tech Central ecosystem. The fund focuses 
on collaborative and open access to research and 
innovation infrastructure that supports accelerated 
product development and commercialisation. 

 • Tech Central Sustainability Project: a project that 
drives commitment across Tech Central’s businesses 
and institutions to accelerate sustainability. This 
project will include initiatives to accelerate:

 – reductions in greenhouse gas emissions 

 – improvements to biodiversity, tree canopy and 
green ground cover 

 – improvements to water management

 – moving to renewable energy sources 

 – implementation of sustainable transport  
actions from the Tech Central Place-based Transport 
Strategy

 – improvements to waste management including 
strengthening of Tech Central’s Circular Economy 

 – improvements to social sustainability.  
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Westmead

The Westmead Health and Innovation District sits at the 
heart of the Central River City as one of the geographic 
linchpins for industry-focused jobs creation, capitalising 
on the convergence of world-class innovation, education 
and health strengths. 

Westmead is Australia’s largest biomedical precinct with 
four major hospitals and world-leading medical research 
institutes. It also hosts the CSIRO Australia’s national 
science agency, two universities and the new Western 
Sydney Startup Hub.

Westmead is the destination for biotech innovation, 
talent and business to come together to explore and 
develop answers to the health challenges facing  
our world. 

The Commission provides strategic coordination to lead 
a whole-of-Government effort to deliver a world-leading 
innovation district at Westmead. 

Key achievements

 • Reactivated the Westmead Alliance, with 
representatives from key industry and community 
stakeholders, and a ‘One Government’ coordinated 
approach to deliver investment and place outcomes. 

 • Collaborated with Investment NSW who delivered 
the Westmead Innovation Ecosystem Fund which 
will deliver commercialisation, incubator and 
global partnership services to accelerate the 
district’s economic development, and accelerate 
commercialisation of globally significant  
biotech research.

 • Collaborated with the Department of Planning and 
Environment and Investment NSW to progress the 
Western Sydney Startup Hub in the Parramatta North 
Heritage Core to provide affordable co-working 
space, programs and support for local startups, 
scaleups and subject matter experts to create new 
knowledge-based jobs.

 • Welcomed the CSIRO and Western Sydney 
University’s research teams into the district in the 
first stage of the Westmead Innovation Quarter 
development providing more capacity and capability 
for closer research and industry collaborations.

 • Welcomed major commitments by the NSW 
Government at Westmead, including the 
announcement of a $460 million Integrated Mental 
Health Complex at Westmead Hospital, the $619 
million Stage 2 Design and redevelopment of The 
Children’s Hospital at Westmead.

 • Welcomed a NSW Government commitment of $51.8 
million in recurrent and $49.6 million capital over 
four years to establish a globally competitive and 
commercially viable Viral Vector  
Manufacturing Facility. 

CSIRO welcome event
Western Sydney University Innovation Quarter 
Central River City
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Macquarie Park

The Commission coordinates cross-agency land use 
and infrastructure planning in the Macquarie Park 
Innovation District through the Ryde Coordination Group, 
established in July 2020. 

The Commission facilitates collaboration between 
State agencies, utilities and the City of Ryde Council, to 
better align growth and development with infrastructure 
delivery in the district.

Key achievements

The Commission oversaw the finalisation of three  
key initiatives following their public exhibition in  
July-August 2021:

 • A Place Strategy, prepared by the Department of 
Planning and Environment, which sets the vision and 
provides the strategic framework and implementation 
pathway for future planning and development to 
achieve the desired place outcomes over the next  
20 years.

 • A Strategic Master Plan, also prepared by the 
Department of Planning and Environment, which 
provides an overarching structure plan that 
introduces residential and mixed-use development 
while retaining its commercial core and defines  
new roads, pedestrian and cycle connections,  
open space and ‘activity hubs’ within its seven 
proposed neighbourhoods.

 • The Strategic Infrastructure and Services 
Assessment, prepared by the Commission, which 
considers the impact of future growth and change 
that had occurred in recent years on the demand for 
services and infrastructure.

The final Place Strategy, Strategic Master Plan and the 
Strategic Infrastructure and Services Assessment are 
planned to be released in the third quarter of 2022.

Macquarie Park 
Eastern Harbour City
Credit: James Li
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Central Coast
In July 2020, the Commission was tasked with developing 
a Central Coast Strategy (the Strategy) that would 
prioritise growing jobs and the economy in the Central 
Coast City and build on the work already well underway.  

In December 2021, the Central Coast was identified  
by the NSW Premier as part of the Government’s  
six cities vision. 

Since then, the Commission has worked with a  
cross-government implementation committee to update 
the Strategy to align with the Six Cities Region vision 
and affirm priorities to deliver more jobs and economic 
growth to the region by:  

 • driving innovation and industry collaboration

 • unlocking employment land and accelerating 
employment precincts

 • activating a university campus in a revitalised  
Gosford CBD

 • building the Gosford Health and Wellbeing Precinct

 • improving transport connections within the Central 
Coast and with Sydney and Newcastle

 • delivering a high-speed internet network

 • improving planning processes to accelerate 

development approvals.

The Strategy, planned for release in late 2022, will lay the 
foundation for the Commission’s city planning processes 
in the Central Coast City.

Key achievements

 • Established our Central Coast team to provide 
leadership and support engagement with the 
community.

 • Engaged with an inter-agency group to take stock  
of activity in the Central Coast and emerging issues 
and priorities.

 • Secured implementation funding for the Central 
Coast Strategy and established governance and 
reporting frameworks.

 • Supported announcements and key messaging on 
transformational commitments to develop a new 
University campus in the Gosford CBD and fast rail 
upgrade to the Sydney-Central Coast train line.

The Commission will continue to lead the coordination, 
collaboration and consultation of stakeholders 
throughout the implementation of the Strategy and 
during the development of the 2023 Region Plan and the 
Central Coast City Plan.

Wyong 
Central Coast City
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Collaboration Areas

The Collaboration Areas program was initiated 
in 2017 to resolve complex urban issues through 
a place-based, multi-stakeholder approach. The 
first Collaboration Areas (Penrith, Camperdown-
Ultimo, Randwick, Liverpool) were then joined by 
Campbelltown, Bankstown, ANSTO and Kogarah 
in 2019. 

In each Collaboration Area, a Place Strategy has 
been jointly created by the program’s partners. 
The Place Strategy identifies impediments and 
opportunities, and sets out a shared 20-year 
vision, and the priorities and actions to guide the 
delivery of that vision. 

The Commission has an ongoing dialogue 
with NSW Government agencies, councils and 
stakeholders on the successes and challenges 
of the Collaboration Areas program. Each 
Collaboration Area now has a unique governance 
framework that best suits the needs and focus 
of the respective area. The Collaboration Areas 
program has proved to be a continued success as 
a way for Local and State Government to come 
together for discussions and knowledge sharing. 

Key achievements

 • The transition of the Camperdown-Ultimo 
Alliance into the Tech Central alliance  
and a key partner in the Tech Central 
Innovation District. 

 • An economic prospectus for the Kogarah 
Collaboration Area.

 • The release of the Tech Central Place Based 
Transport Strategy, a key action from the 
Camperdown-Ultimo Place Strategy. 

 • Place-based thinking in the Penrith 
Collaboration Area, particularly centred on St 
Marys to facilitate the growing population and 
the future metro interchange. 

 • Facilitating relationships between Federal, 
State and Local Government at the Australian 
Nuclear Science and Technology Organisation 
Collaboration Area. 

 • The process to procure an independent lead 
for the Bankstown Collaboration Area to drive 
the implementation of the place strategy and 
lead the Collaboration Area.

 • Continued collaboration between 
stakeholders to progress work in Liveability, 
Connectivity, Sustainability and Productivity in 
the Campbelltown Collaboration Area.

Commbank Stadium  
Parramatta 
Central River City

Quantum Terminal  
Tech Central
Eastern Harbour City

Drifter’s Wharf  
Gosford 
Central Coast City
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Thought 
Leadership and 
Engagement  

Hunter Global Summit
Newcastle 
Lower Hunter and Greater Newcastle City
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Our Thought Leadership and Engagement activities support our 

strategic planning and innovation districts work, through setting up  

the Commission to respond to the big issues raised by our cities  

and our time. 

World-class strategic engagement with our communities, industry 

and government stakeholders; insights gleaned from consultation 

and research; and powerful and compelling communications enable 

the Commission to be an exemplar in collaboration, complex problem 

solving and forward thinking.

2021 Greater Sydney Planning Awards 
Parramatta 
Central River City
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Key achievements

 • Coordinated ongoing and purposeful conversations 
and gathered feedback from stakeholders in the 
Western Parkland City, Central River City and Eastern 
Harbour City in relation to strategic planning.

 • Established relationships with new stakeholders in 
the Lower Hunter and Greater Newcastle City and 
Illawarra-Shoalhaven City. 

 • Consolidated relationships with stakeholders in the 
Central Coast City. 

 • Became members of the International Association 
of Public Participation to strengthen national and 
international engagement networks and resources.

 • Refreshed our Engagement Framework, including 
the development of a new Engagement Policy 
and building on the Community Participation Plan 
released in 2019.

 • Shared the engagement work being undertaken by 
the Commission at national conferences for planning 
and engagement professionals.

 • Embedded engagement practices and processes in 
our innovation districts.

 • Worked across NSW Government to develop a 
OneGovernment approach to coordinate engagement 
activities across the Six Cities Region.

 • Engaged an identified First Nations Engagement 
specialist and took a deliberate approach to First 
Nations engagement, with dedicated resources  
and frameworks.

Engagement  

Considerable work was undertaken this year  
in stakeholder engagement across our planning, 
innovation districts and thought leadership activities. 

Our stakeholder engagement with government, 
industry and communities across NSW helps to 
shape how we define and execute our strategic 
planning and innovation district work. Our 
engagement activities involve formal and informal 
techniques and processes that prioritise two-way 
communication and inclusive conversations. 

Across government, we created value by providing 
vital links between state and local government.
In each city, we facilitate conversations, convene 
collaborations and empower stakeholders to set 
common goals for their city, learning from listening, 
and translating our stakeholder input into  
tangible actions.

Considerable engagement work was undertaken in 
our innovation districts, to create channels to direct 
infrastructure investment, land use planning and 
skills towards a network of high-value jobs across all 
cities to fuel the future economy.

Our key stakeholders

CSIRO welcome event
Western Sydney University Innovation Quarter 
Central River City
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Women’s Safety Charter Youth Panel

The Youth Panel acts as an advisory body to the 
Commission, ensuring that the perspectives and 
aspirations of young people inform the Six Cities Region. 

In April 2022, current Panel members were offered a 
six-month extension, with eight of the nine remaining 
members opting to continue in their positions. 

When the new Panel that represents six cities is 
convened in 2022-23, at least three of the existing 
members will be offered continuing positions.

Key achievements

 • In addition to participating in formal meetings, Panel 
members engaged with Commission staff on a range 
of topics including strategic planning, our research 
strategy, Tech Central and the Women’s Safety 
Charter. 

 • Panel members also partook in early engagement 
on the update to the 2018  Region Plan, contributed 
to several social campaigns, and represented the 
Commission at events and forums.

 • Panel members participated in consultation  
led by external organisations including Ausgrid, 
Transport for NSW, and the Department of  
Planning and Environment.

The Commission acknowledges and thanks all  
members of the inaugural Panel for their commitment 
and contributions.

The Women’s Safety Charter brings together businesses, 
government agencies, peak groups and not-for-profit 
organisations to take collective action that improves the 
safety of women and girls. 

Building on the work delivered by the Charter and 
its participants since its establishment in 2020, the 
Commission is now focused on enhancing the Charter’s 
impact. Through the preparation of a project plan, 
the Commission identified key actions to maximise 
the outcomes of the Charter in partnership with its 
signatories and partners. 

Key achievements

 • Membership grew from 70 to 90 signatories. 

 • Participants contributed to two Community of 
Practice sessions in September 2021 and June 2022. 
Participants were also engaged by Transport for 
NSW on safety and security for women in and around 
Central Station as part of its renewal program.

 • Marking the second anniversary of the Women’s 
Safety Charter in March 2022, and coinciding with 
International Women’s Day, the Commission launched 
a campaign highlighting the broad range of initiatives 
led, delivered or championed by Charter participants. 

Moorebank Distribution Centre Site Tour 
Moorebank 
Eastern Harbour City

A City for People 
Women and Safety in the City Symposium 
Eastern Harbour City
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Research, Data and Evidence 

Research informs the Commission’s thought leadership, 
planning and innovation district work. The Commission 
is well positioned to play a range of research roles, 
including leading research initiatives specific to the 
unique geography of the six cities, and providing 
coordination, support, advice and direction across  
city-shaping research efforts of other institutions  
and organisations. 

In early 2022, we established a dedicated unit to 
enhance the internal coordination of our research 
function and to enable stronger research collaboration 
across government, research institutions and industry. 
The research unit commenced work on the inaugural 
Research Strategy that will be released in late 2022.

Our data team handles the data supply chain for the 
Commission. From assisting planners with storage of 
their raw data to cleaning, verification, search, analysis 
and spatial mapping projects. The work is aligned with 
the NSW Information Management Framework, the NSW 
Data Strategy and the NSW Cyber Security Strategy. 

CSIRO welcome event
Western Sydney University Innovation Quarter 
Central River City

University of Wollongong research workshop
Wollongong 
Illawarra-Shoalhaven City

52 Greater Cities Commission – Annual Report 2021-22



The Pulse of

Greater Sydney
Measuring what ma�ers 
in the Metropolis

Our Metropolitan Futures

A global review of the impacts of COVID-19 on major cities. This work was 
undertaken with leading UK-based urban consultants, The Business of Cities, 
and included more than 30 interviews with international metropolitan leaders 
and planners. It provided valuable insights and data on how cities around the 
globe had experienced, and were responding to, the impacts of the pandemic.

Taking the Pulse of Greater Sydney

A survey of public sentiment on the 2018 Region Plan. Working with Ipsos 
Public Affairs, the Commission surveyed a representative sample of 2,400 
adult residents across the five districts of Greater Sydney, to understand their 
aspirations for the future of the city, and their attitudes towards planning. 
The research also provided reliable insights into the variation in opinion and 
priorities between the five districts and the different demographic subgroups 
of the public across Greater Sydney. Importantly, the survey results informed 
our evaluation of the 2018 Region Plan and District Plans.

Greater Sydney Pathways to Net Zero Emissions

A progress report on Greater Sydney's current greenhouse gas emissions and 
projected pathways in reducing emissions to net zero by 2050. This report was 
developed with assistance from a cross-agency reference group which included 
representatives from the Department of Planning and Environment, Transport for 
NSW, Infrastructure NSW, Treasury, as well as Resilient Sydney. The Commission 
also worked with Resilient Sydney to share data on current and projected future 
greenhouse gas emissions with all 33 councils in Greater Sydney, through their 
shared digital data platform. This will help councils plan for solutions to help 
reduce greenhouse gas emissions in their local communities.

Exploring Circular Economy Opportunities from Health System Waste

A pilot commenced in the Westmead Health Innovation District to demonstrate 
the remanufacturing and decarbonisation potential from Hospital Personal 
Protective Equipment waste and explore the circular economy opportunity 
for the NSW health system. This project leverages leading research by 
UNSW’s Centre for Sustainable Materials Research and Technology into new 
generation green materials, like green ceramics and recycled plastics that are 
now being scaled up for local remanufacture and commercial production.

Data hub

A data hub was developed to offer total transparency on how our data is stored, 
managed and used. The Commission created a data catalogue, tutorial videos 
and references to NSW guidelines, controls and policies.

Key achievements
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Newcastle 
Lower Hunter and Greater Newcastle City

Appendices
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Appendix 1: Consumer response  

All requests made to the Commission for information 
or assistance are met directly and promptly and/or are 
referred to the most appropriate officer. The Commission 
aims to respond where required within 20 working days. 

Stakeholders and the community have many avenues to 
provide public feedback and complaints. They can make 
contact in writing, by email, or through social media. 
The Commission continued its commitment to handling 
public feedback and complaints courteously, efficiently 
and while respecting the privacy of the person making 
the complaint. 

Complaints are handled in accordance with the 
Commission’s External Complaint Handling Policy  
and Procedure.

Appendix 2: Disability Inclusion 
Action Plan

The Commission is committed to reducing barriers for 
people with disability to access services and facilities, 
obtain and maintain employment, and engage, work and 
participate with sector wide activities and programs. 

Highlights of our 2021-22 disability inclusion  
initiatives included:

 • The Commission participated in the NSW Public 
Service Commission’s Tailored Talent Program that 
aims to match people on the autism spectrum to 
jobs in the public sector. As a participant of this pilot 
program, the Commission continued to engage two 
colleagues throughout the reporting period. 

 • Delivered a ‘Celebrating Neurodiversity’ event helping 
our staff to understand how we can all think about 
embracing the differences that neurodiverse people 
bring to our teams and harnessing those differences 
for the benefit of our work. 

 • Created an inclusive working environment at the new 
Parramatta Square office through consultation with 
staff and thoughtful and accessible office design.

Appendix 3: Multicultural policies 
and services 

The Commission is committed to a culturally diverse 
workforce and meeting the needs of our people. We value 
the skills, experiences and perspectives of people from 
multicultural backgrounds and their contributions  
to our work.

Key achievements

The Commission:

 • celebrated and raised awareness of culturally 
significant events and dates including Chinese Lunar 
New Year, Ramadan, National Reconciliation week, 
NAIDOC and World Refugee Day, as well as the 
importance of allyship

 • ensured the Commission’s reports, website and 
community engagement information reflected the 
diversity of our State

 • developed tools and information with user-friendly 
content and text in plain English. 

Appendix 4: Access to government 
information 

Government Information (Public Access) Act 2009

As the Greater Sydney Commission is declared to be part 
of DPE under Schedule 3 of the Government Information 
(Public Access) Regulation 2018, DPIE was responsible for 
handling the Commission’s access applications up until 
14 April 2022 (after which the Commission was regarded 
as a separate agency). 

Public access to government information

The Government Information (Public Access) Act 2009 
(GIPA Act) encourages NSW public sector agencies to 
proactively release information and give individuals 
easier access to information held by agencies. During the 
reporting period, the Commission proactively disclosed 
information on our website, including:

 • Commission meeting minutes

 • media releases

 • operational policies

 • details on how stakeholders can comment or 
participate in the Commission’s work via social media

 • a register of meetings with registered lobbyists, and 
business interests, and

 • evidence/information reports.

Under section 7(3) of the GIPA Act, the Commission 
reviewed its program for the release of government 
information in the reporting period to confirm that 
information it holds that should be in the public interest 
was made available.

GIPA Act applications

As the Commission is declared to be part of Department 
of Planning and Environment (DPE) under Schedule 3 of 
the Government Information (Public Access) Regulation 
2018, DPE is responsible for handling the Commission’s 
access applications. Three formal GIPA applications were 
received relating to the Commission by members of the 
public. These applications are included in DPE’s  
Annual Report. 
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Appendix 7: Legal change

There were no significant judicial issues affecting  
the agency or users of its services during the  
reporting period.

Changes in Acts and subordinate legislation

 • Environmental Planning and Assessment Act 1979

 • Greater Cities Commission Act 2022 (commenced 13 
April 2022) 

 • Greater Sydney Commission Act 2015  
(repealed 12 April 2022)

Local Environmental Plans

 • Auburn Local Environmental Plan 2010 (Amendment No 
33) (2021-791) LW 22 December 2021

 • Bankstown Local Environmental Plan 2015 (Amendment 
No 12) (2021-424) LW 30 July 2021

 • Bankstown Local Environmental Plan 2015 (Amendment 
No 13) (2021-425) LW 30 July 2021

 • Bankstown Local Environmental Plan 2015 (Amendment 
No 14) (2022-161) LW 22 April 2022

 • Bayside Local Environmental Plan 2021 (2021-498) LW 
27 August 2021

 • Blacktown Local Environmental Plan (Exempt and 
Complying Development Codes) (Map Amendment No 1) 
(2021-792) LW 22 December 2021

 • Blacktown Local Environmental Plan (Sydney Region 
Growth Centres) (Map Amendment No 3) (2021-563) 21 
September 2021

 • Blacktown Local Environmental Plan (Sydney Region 
Growth Centres) (Map Amendment No 4) (2021-793) LW 
22 December 2021

 • Blacktown Local Environmental Plan 2015 (Amendment 
No 31) (2022-129) LW 1 April 2022

 • Blacktown Local Environmental Plan Amendment 
(Sydney Region Growth Centres – North West Growth 
Centre) (Map No 1) 2021 (2021-433) LW 6 August 2021

 • Blacktown Local Environmental Plan Amendment 
(Sydney Region Growth Centres—Marsden Park 
Industrial Precinct) 2021 (2021-701) LW 26  
November 2021

 • Blacktown Local Environmental Plan Amendment 
(Sydney Region Growth Centres—North West Growth 
Centre) (No 3) 2021 (2021-564) LW 24 September 2021

 • Blue Mountains Local Environmental Plan 2015 
(Amendment No 14) (2022-216) LW 13 May 2022

 • Burwood Local Environmental Plan 2012 (Amendment 
No 21) (2021-637) LW 29 October 2021

 • Camden Local Environmental Plan (Sydney Region 
Growth Centres — South West Growth Centre) (Map 
Amendment No 4) 2022 (2022-31) LW 11 February 2022

Appendix 5: Privacy  
Management Plan 

The Commission is committed to protecting individual 
privacy and managing personal information in 
accordance with the Privacy and Personal Information 
Protection Act 1998 (PPIP Act) and the Health Records and 
Information Privacy Act 2002. 

In accordance with section 33 of the PPIP Act, the 
Commission has a Privacy Management Plan which can 
be accessed on our website. 

The Commission’s Privacy Management Plan:

 • outlines processes and responsibilities for managing 
individuals’ personal information

 • applies to all staff members, any individual employed, 
appointed, or otherwise attached to the Commission 
whether on an ongoing, temporary casual, contract, or 
voluntary basis

 • requires that personal information only be collected 
for a lawful purpose directly related to the 
Commission’s functions and which is reasonably 
necessary for that purpose, and that personal 
information be stored securely contains the process 
for an individual to request access to or alteration of 
their personal information held by the Commission

 • outlines the procedures that the Commission adopts 
for internal reviews under Part 5 of the PPIP Act, and 

 • contains other matters the Commission consider 
relevant to privacy, and the protection of all personal 
information we hold. 

No internal reviews or requests for access to personal 
information were received by the Commission during the 
2021-22 reporting period.

Appendix 6: Disclosure of controlled 
entities and subsidiaries 

The Commission has no controlled entities or subsidiaries 
to disclose.
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 • Camden Local Environmental Plan (Sydney Region 
Growth Centres) (Map Amendment No 2) (2021-702) LW 
26 November 2021

 • Camden Local Environmental Plan 2010 (Map 
Amendment No 1) (2021-677) LW 19 November 2021

 • Camden Local Environmental Plan 2010 (Map 
Amendment No 2) (2022-2) LW 14 January 2022

 • Camden Local Environmental Plan Amendment 
(Precincts – Western Parkland City) (Map Amendment 
No 1) (2022-251) 19 May 2022

 • Camden Local Environmental Plan Amendment  
(Sydney Region Growth Centres – South West Growth 
Centre) (Map Amendment No 3) 2022 (2022-22) LW 28 
January 2022

 • Camden Local Environmental Plan Amendment (Sydney 
Region Growth Centres – South West Growth Centre) 
(Map No 1) 2021 (2021-468) LW 20 August 2021

 • Camden Local Environmental Plan Amendment (Sydney 
Region Growth Centres—Oran Park and Turner Road 
Precinct) 2022 (2022-93) LW 18 March 2022

 • Camden Local Environmental Plan Amendment (Sydney 
Region Growth Centres—Pondicherry Precinct) 2022 
(2022-94) LW 18 March 2022

 • Camden Local Environmental Plan Amendment (Sydney 
Region Growth Centres—South West Growth Centre) 
2021 (2021-572) LW 30 September 2021

 • Campbelltown Local Environmental Plan 2015 
(Amendment No 19) (2022-45) LW 18 February 2022

 • Campbelltown Local Environmental Plan 2015 
(Amendment No 22) (2021-499) LW 27 August 2021

 • Campbelltown Local Environmental Plan 2015 
(Amendment No 23) (2021-606) LW 15 October 2021

 • Campbelltown Local Environmental Plan 2015 
(Amendment No 26) (2022-173) LW 29 April 2022

 • Campbelltown Local Environmental Plan 2015 
(Amendment No 27) (2022-174) LW 29 April 2022

 • Campbelltown Local Environmental Plan 2015 
(Amendment No 29) (2022-162) LW 22 April 2022

 • Campbelltown Local Environmental Plan 2015 
(Amendment No 30) (2022-296) LW 17 June 2022

 • Campbelltown Local Environmental Plan 2015 (Map 
Amendment No 2) (2021-639) LW 29 October 2021

 • Campbelltown Local Environmental Plan 2015 (Map 
Amendment No 3) (2021-678) LW 19 November 2021

 • Campbelltown Local Environmental Plan 2015 (Map 
Amendment No 4) (2022-15) LW 21 January 2022

 • Campbelltown Local Environmental Plan 2015 (Map 
Amendment No 6) (2022-270) LW 3 June 2022

 • Canada Bay Local Environmental Plan 2013 
(Amendment No 19) (2022-78) LW 11 March 2022

 • Canada Bay Local Environmental Plan 2013 (Map 
Amendment No 1) (2022-155) LW 14 April 2022

 • Central Coast Local Environmental Plan 2022 (2022-
308) LW 24 June 2022

 • Cessnock Local Environmental Plan 2011 (Amendment 
No 34) (2022-284) LW 10 June 2022

 • Cessnock Local Environmental Plan 2011 (Map 
Amendment No 1) (2021-434) LW 6 August 2021

 • Cessnock Local Environmental Plan 2011 (Map 
Amendment No 2) (2021-469) LW 20 August 2021

 • Cumberland Local Environmental Plan 2021 (2021-651) 
LW 5 November 2021

 • Cumberland Local Environmental Plan 2021 
(Amendment No 1) (2021-680) LW 19 November 2021

 • Cumberland Local Environmental Plan 2021 
(Amendment No 2) (2021-782) LW 17 December 2021

 • Cumberland Local Environmental Plan 2021 
(Amendment No 3) (2022-107) LW 25 March 2022

 • Cumberland Local Environmental Plan 2021 
(Amendment No 4) (2022-176) LW 29 April 2022

 • Cumberland Local Environmental Plan 2021 (Map 
Amendment No 1) (2021-664) LW 12 November 2021

 • Cumberland Local Environmental Plan 2021 (Map 
Amendment No 1) (2021-704) LW 26 November 2021

 • Fairfield Local Environmental Plan 2013 (Amendment 
No 44) (2021-566) LW 24 September 2021

 • Fairfield Local Environmental Plan 2013 (Map 
Amendment No 2) (2021-747) LW 10 December 2021

 • Georges River Local Environmental Plan 2021  
(2021-587) LW 8 October 2021

 • Georges River Local Environmental Plan 2021 
(Amendment No 2) (2022-95) LW 18 March 2022

 • Georges River Local Environmental Plan 2021  
(Map Amendment No 1) (2022-96) LW 18 March 2022

 • Gosford Local Environmental Plan 2014 (Amendment No 
41) (2022-252) LW 26 May 2022

 • Gosford Local Environmental Plan 2014 (Map 
Amendment No 1) (2022-217) LW 13 May 2022

 • Hawkesbury Local Environmental Plan 2012 
(Amendment No 29) (2021-573) LW 30  
September 2021

 • Hawkesbury Local Environmental Plan 2012 
(Amendment No 30) (2021-787) LW 17 December 2021

 • Hawkesbury Local Environmental Plan 2012 
(Amendment No 31) (2021-799) LW 22 December 2021

 • Hawkesbury Local Environmental Plan 2012 (Map 
Amendment No 2) (2021-706) LW 26 November 2021

 • Holroyd Local Environmental Plan 2013 (Amendment No 
22) (2021-540) LW 17 September 2021

 • Hornsby Local Environmental Plan 2013 (Map 
Amendment No 1) (2021-427) LW 30 July 2021

 • Kiama Local Environmental Plan 2011 (Amendment No 
19) (2021-513) LW 3 September 2021
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 • Kiama Local Environmental Plan 2011 (Amendment No 
21) (2021-783) LW 17 December 2021

 • Kiama Local Environmental Plan 2011 (Amendment No 
22) (2022-97) LW 18 March 2022

 • Ku-ring-gai Local Environmental Plan 2015 (Amendment 
29) (2022-310) LW 24 June 2022

 • Ku-ring-gai Local Environmental Plan 2015 (Amendment 
No 25) (2021-409) LW 23 July 2021

 • Ku-ring-gai Local Environmental Plan 2015 (Amendment 
No 26) (2021-577) LW 1 October 2021

 • Ku-ring-gai Local Environmental Plan 2015 (Amendment 
No 27) (2021-567) LW 24 September 2021

 • Ku-ring-gai Local Environmental Plan 2015 (Amendment 
No 28) (2022-109) LW 25 March 2022

 • Ku-ring-gai Local Environmental Plan 2015 (Map 
Amendment No 1) (2021-652) LW 5 November 2021

 • Ku-ring-gai Local Environmental Plan 2015 (Map 
Amendment No 2) (2022-218) LW 13 May 2022

 • Lake Macquarie Local Environmental Plan 2014 
(Amendment No 41) (2021-389) LW 16 July 2021

 • Lake Macquarie Local Environmental Plan 2014 
(Amendment No 44) (2021-438) LW 6 August 2021

 • Lake Macquarie Local Environmental Plan 2014 (Map 
Amendment No 1) (2021-428) LW 30 July 2021

 • Lake Macquarie Local Environmental Plan 2014 (Map 
Amendment No 2) (2021-429) LW 30 July 2021

 • Lake Macquarie Local Environmental Plan 2014 (Map 
Amendment No 3) (2022-178) LW 29 April 2022

 • Lane Cove Local Environmental Plan 2009 (Amendment 
No 38) (2021-707) LW 26 November 2021

 • Leichhardt Local Environmental Plan 2013 (Amendment 
No 20) (2021-708) LW 26 November 2021

 • Liverpool Local Environmental Plan (Sydney Region 
Growth Centres) (Map Amendment No 1) (2021-749) LW 
10 December 2021

 • Liverpool Local Environmental Plan 2008 (Amendment 
No 63) (2022-180) LW 29 April 2022

 • Liverpool Local Environmental Plan 2008 (Amendment 
No 79) (2021-514) LW 3 September 2021

 • Liverpool Local Environmental Plan 2008 (Amendment 
No 94) (2022-232) LW 20 May 2022

 • Liverpool Local Environmental Plan 2008 (Map 
Amendment No 2) (2021-568) LW 24 September 2021

 • Liverpool Local Environmental Plan 2008 (Map 
Amendment No 3) (2022-219) LW 13 May 2022

 • Liverpool Local Environmental Plan Amendment (East 
Leppington Precinct) 2022 (2022-181) LW 29  
April 2022

 • Maitland Local Environmental Plan 2011 (Amendment 
No 31) (2021-390) LW 16 July 2021

 • Maitland Local Environmental Plan 2011 (Amendment 
No 32) (2022-3) LW 14 January 2022

 • Maitland Local Environmental Plan 2011 (Amendment 
No 34) (2022-157) LW 14 April 2022

 • Maitland Local Environmental Plan 2011 (Map 
Amendment No 1) (2021-681) LW 19 November 2021

 • Maitland Local Environmental Plan 2011 (Map 
Amendment No 2) (2022-272) LW 3 June 2022

 • Marrickville Local Environmental Plan 2011 (Amendment 
No 19) (2021-410) LW 23 July 2021

 • Marrickville Local Environmental Plan 2011 (Amendment 
No 21) (2021-363) LW 2 July 2021

 • Mosman Local Environmental Plan 2012 (Amendment 
No 11) (2022-255) LW 27 May 2022

 • Mosman Local Environmental Plan Amendment 
(Complying Development) 2022 (2022-259) LW 27  
May 2022

 • Newcastle Local Environmental Plan 2012 (Amendment 
No 50) (2021-609) LW 15 October 2021

 • Newcastle Local Environmental Plan 2012 (Map 
Amendment No 1) (2022-286) LW 10 June 2022

 • North Sydney Local Environmental Plan 2013 
(Amendment No 31) (2021-430) LW 30 July 2021

 • North Sydney Local Environmental Plan 2013 
(Amendment No 32) (2021-709) LW 26 November 2021

 • North Sydney Local Environmental Plan 2013 
(Amendment No 33) (2022-46) LW 18 February 2022

 • Parramatta (former The Hills) Local Environment Plan 
2012 (Amendment No 1) (2022-256) LW 27 May 2022

 • Parramatta (former The Hills) Local Environmental  
Plan 2012 (Map Amendment No 1) (2022-257) LW 27 
May 2022

 • Parramatta Local Environmental Plan 2011 (Amendment 
No 56) (2022-199) LW 6 May 2022

 • Parramatta Local Environmental Plan 2011 (Amendment 
No 59) (2022-312) LW 24 June 2022

 • Parramatta Local Environmental Plan 2011 (Amendment 
No 60) (2021-801) LW 22 December 2021

 • Parramatta Local Environmental Plan 2011 (Amendment 
No 61) (2022-234) LW 20 May 2022

 • Parramatta Local Environmental Plan 2011 (Amendment 
No 63) (2021-574) LW 30 September 2021

 • Parramatta Local Environmental Plan 2011 (Amendment 
No 65) (2022-164) LW 22 April 2022

 • Parramatta Local Environmental Plan 2011 (Map 
Amendment No 1) (2022-313) LW 24 June 2022

 • Parramatta Local Environmental Plan Amendment 
(Epping Town Centre) 2021 (2021-470) LW 20  
August 2021

 • Penrith Local Environmental Plan 2010 (Amendment No 
26) (2021-802) LW 22 December 2021

 • Penrith Local Environmental Plan 2010 (Amendment No 
34) (2021-411) LW 23 July 2021
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 • Penrith Local Environmental Plan 2010 (Amendment No 
35) (2021-786) LW 17 December 2021

 • Penrith Local Environmental Plan 2010 (Amendment No 
39) (2021-542) LW 17 September 2021

 • Pittwater Local Environmental Plan 2014 (Map 
Amendment No 1) (2021-710) LW 26 November 2021

 • Pittwater Local Environmental Plan 2014 (Map 
Amendment No 2) (2022-111) LW 25 March 2022

 • Port Stephens Local Environmental Plan 2013 
(Amendment No 37) (2022-83) LW 11 March 2022

 • Port Stephens Local Environmental Plan 2013 
(Amendment No 38) (2022-200) LW 6 May 2022

 • Port Stephens Local Environmental Plan 2013 (Map 
Amendment No 2) (2021-641) LW 29 October 2021

 • Port Stephens Local Environmental Plan 2013 (Map 
Amendment No 3) (2022-235) 17 May 2022

 • Port Stephens Local Environmental Plan 2013 (Map 
Amendment No 4) (2022-236) 13 May 2022

 • Ryde Local Environmental Plan 2014 (Amendment No 
30) (2022-98) LW 18 March 2022

 • Shellharbour Local Environmental Plan 2013 
(Amendment No 24) (2022-8) LW 14 January 2022

 • Shellharbour Local Environmental Plan 2013 
(Amendment No 25) (2022-201) LW 6 May 2022

 • Shoalhaven Local Environmental Plan 2014 (Amendment 
No 43) (2021-517) LW 3 September 2021

 • Shoalhaven Local Environmental Plan 2014 (Amendment 
No 44) (2022-297) LW 17 June 2022

 • Shoalhaven Local Environmental Plan 2014 (Map 
Amendment No 1) (2021-666) LW 12 November 2021

 • Shoalhaven Local Environmental Plan 2014 (Map 
Amendment No 2) (2021-391) LW 16 July 2021

 • Shoalhaven Local Environmental Plan 2014 (Map 
Amendment No 3) (2021-622) LW 22 October 2021

 • Shoalhaven Local Environmental Plan 2014 (Map 
Amendment No 4) (2021-518) LW 3 September 2021

 • Shoalhaven Local Environmental Plan 2014 {Map 
Amendment No 1) (2021-666) LW 12 November 2021

 • Standard Instrument (Local Environmental Plans) 
Amendment (Land Use Zones) Order 2021 (2021-650) 
LW 5 November 2021

 • Standard Instrument (Local Environmental Plans) 
Amendment (Miscellaneous) Order 2021 (2021-711) LW 
26 November 2021

 • Standard Instrument (Local Environmental Plans) 
Amendment (SEPPs) Order 2022 (2022-71)  
LW 4 March 2022

 • Standard Instrument (Local Environmental Plans) 
Further Amendment (Land Use Zones) Order 2021 (2021-
712) LW 26 November 2021

 • State Environmental Planning Policy (Affordable 
Rental Housing) Amendment (Short-term Rental 
Accommodation) Amendment (No 2) 2021 (2021-642) 
LW 29 October 2021

 • State Environmental Planning Policy (Affordable 
Rental Housing) Amendment (Short-term Rental 
Accommodation) Amendment 2021 (2021-414) LW 28 
July 2021

 • State Environmental Planning Policy (Biodiversity and 
Conservation) 2021 (2021-722) LW 2 December 2021

 • State Environmental Planning Policy (Educational 
Establishments and Child Care Facilities) Amendment 
2021 (2021-776) LW 17 December 2021

 • State Environmental Planning Policy (Exempt and 
Complying Development Codes) Amendment (Low Rise 
Housing Diversity Code) 2021 (2021-366) LW 2 July 2021

 • State Environmental Planning Policy (Exempt and 
Complying Development Codes) Amendment (Outdoor 
Dining) 2021 (2021-596) LW 8 October 2021

 • State Environmental Planning Policy (Exempt and 
Complying Development Codes) Amendment (Outdoor 
Dining) 2022 (2022-321) LW 30 June 2022

 • State Environmental Planning Policy (Exempt and 
Complying Development Codes) Amendment 2021 
(2021-777) LW 17 December 2021

 • State Environmental Planning Policy (Exempt and 
Complying Development Codes) Amendment 2022 
(2022-47) LW 18 February 2022

 • State Environmental Planning Policy (Exempt and 
Complying Development Codes) Further Amendment 
(Outdoor Dining) 2021 (2021-597) LW 8 October 2021

 • State Environmental Planning Policy (Housing) 2021 
(2021-714) LW 26 November 2021

 • State Environmental Planning Policy (Housing) 
Amendment (Miscellaneous) 2022 (2022-99) LW 18 
March 2022

 • State Environmental Planning Policy (Industry and 
Employment) 2021 (2021-723) LW 2 December 2021

 • State Environmental Planning Policy (Infrastructure) 
Amendment (Solar and Wind Energy) 2021 (2021-778) 
LW 17 December 2021

 • State Environmental Planning Policy (Infrastructure) 
Amendment (Water Supply Infrastructure) 2021 (2021-
611) LW 15 October 2021

 • State Environmental Planning Policy (Mining, Petroleum 
Production and Extractive Industries) Amendment (No 
2) 2021 (2021-544) LW 17 September 2021

 • State Environmental Planning Policy (Planning Systems) 
2021 (2021-724) LW 2 December 2021

 • State Environmental Planning Policy (Planning 
Systems) Amendment (State Significant Development—
Cemeteries) 2022 (2022-202)  
LW 6 May 2022
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 • State Environmental Planning Policy (Planning 
Systems) Amendment (State Significant Development—
Honeysuckle Site) 2022 (2022-152) LW 14 April 2022

 • State Environmental Planning Policy (Precincts—
Central River City) 2021 (2021-725) LW 2 December 2021

 • State Environmental Planning Policy (Precincts—
Eastern Harbour City) 2021 (2021-726) LW 2  
December 2021

 • State Environmental Planning Policy (Precincts—
Eastern Harbour City) Amendment (Airfields Event) 
2022 (2022-85) LW 17 March 2022

 • State Environmental Planning Policy (Precincts—
Regional) 2021 (2021-727) LW 2 December 2021

 • State Environmental Planning Policy (Precincts—
Regional) Amendment (Activation Precincts) 2022 
(2022-48) LW 18 February 2022

 • State Environmental Planning Policy (Precincts—
Western Parkland City) 2021 (2021-728) LW 2  
December 2021

 • State Environmental Planning Policy (Precincts—
Western Parkland City) Amendment (Miscellaneous) 
2022 (2022-112) LW 25 March 2022

 • State Environmental Planning Policy (Precincts—
Western Parkland City) Amendment (Wilton Town 
Centre Precinct) 2022 (2022-119) LW 30 March 2022

 • State Environmental Planning Policy (Primary 
Production) 2021 (2021-729) LW 2 December 2021

 • State Environmental Planning Policy (Resilience and 
Hazards) 2021 (2021-730) LW 2 December 2021

 • State Environmental Planning Policy (Resources and 
Energy) 2021 (2021-731) LW 2 December 2021

 • State Environmental Planning Policy (Sydney Region 
Growth Centres) Amendment (Camden Growth Centres 
Precinct) 2021 (2021-392) LW 16 July 2021

 • State Environmental Planning Policy (Sydney Region 
Growth Centres) Amendment (Glenfield Precinct) 2021 
(2021-393) LW 16 July 2021

 • State Environmental Planning Policy (Sydney Region 
Growth Centres) Amendment (Greater Macarthur) 2021 
(2021-578) LW 1 October 2021

 • State Environmental Planning Policy (Sydney Region 
Growth Centres) Amendment (Leppington Precinct) 
2021 (2021-394) LW 16 July 2021

 • State Environmental Planning Policy (Sydney Region 
Growth Centres) Amendment (Savings) 2022 (2022-49) 
LW 18 February 2022

 • State Environmental Planning Policy (Sydney Region 
Growth Centres) Amendment (Wilton Town Centre 
Precinct) 2021 (2021-643) LW 29 October 2021

 • State Environmental Planning Policy (Three Ports) 
Further Amendment (Shipping Containers) 2021 (2021-
667) LW 12 November 2021

 • State Environmental Planning Policy (Transport and 
Infrastructure) 2021 (2021-732) LW 2 December 2021

 • State Environmental Planning Policy (Transport and 
Infrastructure) Amendment (Miscellaneous) 2022 (2022-
132) LW 1 April 2022

 • State Environmental Planning Policy (Transport and 
Infrastructure) Amendment (Moorebank Freight 
Intermodal Precinct) 2022 (2022-248) LW 27 May 2022

 • State Environmental Planning Policy (Vegetation in  
Non-Rural Areas) Amendment 2021 (2021-475) LW 25 
August 2021

 • State Environmental Planning Policy (Vegetation in  
Non-Rural Areas) Further Amendment 2021 (2021-545) 
LW 17 September 2021

 • State Environmental Planning Policy Amendment 
(Disaster Recovery) 2022 (2022-153) LW 14 April 2022

 • State Environmental Planning Policy Amendment  
(Fire Sprinkler Systems) 2021 (2021-715) LW 26 
November 2021

 • State Environmental Planning Policy Amendment 
(Frenchs Forest Precinct) 2021 (2021-779) LW 17 
December 2021

 • State Environmental Planning Policy Amendment  
(Local Distribution Premises) 2022 (2022-314) LW 24 
June 2022

 • State Environmental Planning Policy Amendment 
(Miscellaneous) 2021 (2021-716) LW 26 November 2021

 • State Environmental Planning Policy Amendment 
(Miscellaneous) 2022 (2022-72) LW 4 March 2022

 • State Environmental Planning Policy Amendment 
(Precincts) 2021 (2021-682) LW 19 November 2021

 • State Environmental Planning Policy Amendment 
(Rhodes Precinct) 2021 (2021-644) LW 29 October 2021

 • State Environmental Planning Policy Amendment 
(Rhodes Precinct) 2022 (2022-100) LW 18 March 2022

 • State Environmental Planning Policy Amendment 
(Temporary Emergency Facilities) 2022 (2022-274)  
LW 3 June 2022

 • State Environmental Planning Policy Amendment 
(Western Gateway Sub-precinct) 2021 (2021-612) LW 15 
October 2021

 • Sutherland Local Environmental Plan 2015 (Map 
Amendment No 1) (2022-17) LW 21 January 2022

 • Sutherland Local Environmental Plan 2015 (Map 
Amendment No 2) (2022-18) LW 21 January 2022

 • Sutherland Shire Local Environmental Plan 2015 
(Amendment No 23) (2022-183) LW 29 April 2022

 • Sydney Local Environmental Plan 2012 (Amendment No 
62) (2021-623) LW 22 October 2021

 • Sydney Local Environmental Plan 2012 (Amendment No 
64) (2021-717) LW 26 November 2021

 • Sydney Local Environmental Plan 2012 (Amendment No 
66) (2021-367) LW 2 July 2021
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 • Sydney Local Environmental Plan 2012 (Amendment No 
68) (2021-534) LW 10 September 2021

 • Sydney Local Environmental Plan 2012 (Amendment No 
70) (2021-395) LW 16 July 2021

 • Sydney Local Environmental Plan 2012 (Amendment No 
71) (2021-535) LW 10 September 2021

 • Sydney Local Environmental Plan 2012 (Amendment No 
72) (2021-431) LW 30 July 2021

 • Sydney Local Environmental Plan 2012 (Amendment No 
73) (2021-750) LW 10 December 2021

 • Sydney Local Environmental Plan 2012 (Amendment No 
74) (2022-165) LW 22 April 2022

 • Sydney Local Environmental Plan 2012 (Amendment No 
75) (2022-50) LW 18 February 2022

 • Sydney Local Environmental Plan Amendment (Flood 
Planning) 2021 (2021-412) LW 23 July 2021

 • The Hills Local Environmental Plan 2019 (Amendment 
No 16) (2021-502) LW 27 August 2021

 • The Hills Local Environmental Plan 2019 (Amendment 
No 20) (2021-396) LW 16 July 2021

 • The Hills Local Environmental Plan 2019 (Amendment 
No 21) (2022-73) LW 4 March 2022

 • The Hills Local Environmental Plan 2019 (Amendment 
No 22) (2022-203) LW 6 May 2022

 • The Hills Local Environmental Plan 2019 (Amendment 
No 23) (2021-803) LW 22 December 2021

 • The Hills Local Environmental Plan 2019 (Amendment 
No 24) (2021-670) LW 12 November 2021

 • The Hills Local Environmental Plan 2019 (Amendment 
No 9) (2021-669) LW 12 November 2021

 • The Hills Local Environmental Plan Amendment (North 
Kellyville Precinct) 2022 (2022-204) LW 6 May 2022

 • The Hills Local Environmental Plan Amendment (Sydney 
Region Growth Centres – North West Growth Centre) 
(Map No 1) 2021 (2021-684) LW 19 November 2021

 • The Hills Local Environmental Plan Further  
Amendment (North Kellyville Precinct) 2022 (2022-166) 
LW 22 April 2022

 • Warringah Local Environmental Plan 2011 (Amendment 
No 27) (2022-287) LW 10 June 2022

 • Warringah Local Environmental Plan 2011 (Map 
Amendment No 1) (2022-19) LW 21 January 2022

 • Waverley Local Environmental Plan 2012 (Amendment 
No 22) (2021-645) LW 29 October 2021

 • Willoughby Local Environmental Plan 2012 (Amendment 
No 16) (2021-504) LW 31 August 2021

 • Willoughby Local Environmental Plan 2012 (Amendment 
No 17) (2021-685) LW 19 November 2021

 • Willoughby Local Environmental Plan 2012 (Amendment 
No 18) (2022-74) LW 4 March 2022

 • Willoughby Local Environmental Plan 2012 (Amendment 
No 19) (2022-61) LW 25 February 2022

 • Willoughby Local Environmental Plan 2012 (Amendment 
No 20) (2022-114) LW 25 March 2022

 • Willoughby Local Environmental Plan 2012 (Amendment 
No 21) (2022-167) LW 22 April 2022

 • Willoughby Local Environmental Plan 2012 (Amendment 
No 22) (2022-205) LW 6 May 2022

 • Willoughby Local Environmental Plan 2012 (Amendment 
No 23) (2022-221) LW 13 May 2022

 • Willoughby Local Environmental Plan 2012 (Amendment 
No 25) (2022-315) LW 24 June 2022

 • Willoughby Local Environmental Plan 2012 (Amendment 
No 26) (2022-316) LW 24 June 2022

 • Willoughby Local Environmental Plan 2012 (Map 
Amendment No 1) (2022-5) LW 14 January 2022

 • Wollondilly Local Environmental Plan 2011 (Amendment 
No 42) (2021-613) LW 15 October 2021

 • Wollondilly Local Environmental Plan 2011 (Map 
Amendment No 1) (2021-581) LW 1 October 2021

 • Wollondilly Local Environmental Plan 2011 (Map 
Amendment No 2) (2021-520) LW 3 September 2021

 • Wollondilly Local Environmental Plan 2011 (Map 
Amendment No 3) (2021-805) LW 22 December 2021

 • Wollondilly Local Environmental Plan 2011 (Map 
Amendment No 4) (2022-101) LW 18 March 2022

 • Wollondilly Local Environmental Plan Amendment (Precincts 
– Western Parkland City) 2022 (2022-206)  
LW 6 May 2022

 • Wollongong Local Environmental Plan 2009 
(Amendment No 49) (2021-376) LW 9 July 2021

 • Wollongong Local Environmental Plan 2009 
(Amendment No 50) (2022-185) LW 29 April 2022

 • Wollongong Local Environmental Plan 2009 (Map 
Amendment No 1) (2021-521) LW 3 September 2021

 • Wollongong Local Environmental Plan 2009 (Map 
Amendment No 2) (2022-23) LW 28 January 2022

 • Woollahra Local Environmental Plan 2014 (Amendment 
No 23) (2022-6) LW 14 January 2022

 • Woollahra Local Environmental Plan 2014 (Amendment 
No 24) (2022-288) LW 10 June 2022

 • Woollahra Local Environmental Plan 2014 (Map 
Amendment No 1) (2022-168) LW 22 April 2022

 • Wyong Local Environmental Plan 2013 (Map 
Amendment No 1) (2021-547) LW 17 September 2021

 • Wyong Local Environmental Plan 2013 (Map 
Amendment No 2) (2022-298) LW 17 June 2022
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Name Appointment Date End of Term

Chief Commissioner –  Geoff Roberts AM 
1 April 2021  
(First appointed 27 January 2016)

30 June 2023 

District Commissioner –  Dr Deborah Dearing
9 September 2018 
(First appointed 27 January 2016)

31 December 2023

District Commissioner –  Elizabeth Dibbs 9 September 2018 8 September 2022

Economic Commissioner –  John Lydon 14 December 2021 14 December 2025

Environment Commissioner –  Meg McDonald 9 September 2021 9 September 2025

District Commissioner –  Peter Poulet
2 December 2019 
(First appointed 9 September 2018)

31 December 2023

Social Commissioner –  Natalie Walker 9 September 2021 9 September 2025

Name Appointment Date

Geoff Roberts AM 

Bachelor of Natural Resources (Honours) Resource Management  
(University of New England)

Master of Applied Science, Environmental Science (University of Canberra)

Fellow of the Australian Institute of Company Directors

Dr Deborah Dearing

Graduate Diploma in Environmental Law (University of Sydney)

Australian Institute of Company Directors 

PhD Architecture, Urban Design and Planning (University of Sydney)

Bachelor of Architecture (University of Sydney)

Post Graduate Certificate in Urban Design  
(Royal Danish Academy of Fine Arts, Copenhagen)

Australian Graduate School of Management  
(Corporate Finance, Accounting and Financial Management)

Elizabeth Dibbs

Bachelor of Arts (University of Sydney)

Bachelor of Laws, First Class Honours (University Medal – University of Sydney)

Master of Laws, First Class Honours (University of Cambridge)

John Lydon
Master of Business Administration (Institut Européen d’Administration des Affaires, France)

Bachelor of Arts (University of London)

Meg McDonald 
Bachelor of Applied Science (Economic Geography) (University of New South Wales)

Australian Institute of Company Directors 

Peter Poulet
Bachelor of Science (University of Sydney)

Bachelor of Architecture (University of Sydney) 

Natalie Walker

Master of Economics (University of Sydney)

Bachelor of Arts (Psychology) (University of Queensland)

Bachelor of Laws (Queensland University of Technology)

Member of the Australian Institute of Company Directors

Appendix 8: Governance
Appointments

The Commission

Commissioner qualifications
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Commission and Committee Attendance List

The Commission

Name 14 Sep 21 7 Dec 21 16 Feb 22 12 April 22 23 Jun 22 

Chief Commissioner – Geoff Roberts  

Economic Commissioner – John Lydon  
(from Dec 2021)

Social Commissioner – Natalie Walker  
(from Sep 2021)

Environment Commissioner – Meg McDonald 
(from Sep 2021)

District Commissioner – Elizabeth Dibbs Apology

District Commissioner – Peter Poulet

District Commissioner – Deborah Dearing Apology

Chief Executive Officer – Elizabeth Mildwater7

Secretary, DPC – Tim Reardon (to Oct 2021)

Secretary, DPC – Michael Coutts-Trotter  
(from Oct 2021)

Apology Apology

Secretary, Treasury – Michael Pratt  
(to Dec 2021)

Apology Apology

Secretary, Treasury – Paul Grimes  
(from Jan 2022)

Apology Apology Apology

Secretary, DPIE/DPE – Jim Betts (to Oct 2021)

Secretary, DPIE/DPE – Kiersten Fishburn  
(from Oct 2021 to Dec 2021)

Secretary, DPIE/DPE – Michael Cassel  
(from Dec 2021)

Secretary, Transport for NSW – Rob Sharp Apology Apology Apology

7 Under the Greater Cities Commission Act 2022, the CEO is no longer an ex-officio member, however the CEO appears in the committee attendance lists  
in this report because under the Greater Sydney Commission Act 2015, the CEO was an ex-officio member.

63Greater Cities Commission – Annual Report 2021-22



Strategic Planning Committee 

Finance and Governance Committee

Name 27 July 21 21 Sep 21 16 Nov 21 22 Feb 22 29 Mar 22 24 May 22

Chief Commissioner 
Geoff Roberts 

 

Economic Commissioner 
Jackie Taranto (to Aug 2021)

Apology

Economic Commissioner 
John Lydon (from Dec 2021)

Social Commissioner  
Helen O’Loughlin (to Sep 2021)

Social Commissioner 
Natalie Walker (from Sep 2021) 

Environment Commissioner 
Meg McDonald (from Sep 2021)

District Commissioner 
Elizabeth Dibbs

District Commissioner 
Peter Poulet

District Commissioner 
Deborah Dearing

Chief Executive Officer 
Elizabeth Mildwater

Name 27 July 21 21 Sep 21 16 Nov 21 22 Feb 22 29 Mar 22 24 May 22

Chief Commissioner 
Geoff Roberts 

 

Economic Commissioner 
Jackie Taranto (to Aug 2021)

Apology

Economic Commissioner
John Lydon (from Dec 2021)

Social Commissioner  
Helen O’Loughlin (to Sep 2021)

Social Commissioner 
Natalie Walker (from Sep 2021) 

Environment Commissioner 
Meg McDonald (from Sep 2021)

District Commissioner 
Elizabeth Dibbs

Apology

Chief Executive Officer 
Elizabeth Mildwater
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Infrastructure Delivery Committee 

Name 10 Aug 21 9 Nov 21 2 Mar 22

Chief Commissioner  
Geoff Roberts 

Economic Commissioner  
Jackie Taranto (to Aug 2021)

Economic Commissioner 
John Lydon (from Dec 2021)

Apology

Social Commissioner 
Helen O’Loughlin (to Sep 2021)

Social Commissioner 
Natalie Walker (from Sep 2021) 

Environment Commissioner 
Meg McDonald (from Sep 2021)

Chief Executive Officer 
Elizabeth Mildwater

Secretary, DPC 
Tim Reardon (to Oct 2021)

Apology

Secretary, DPC 
Michael Coutts-Trotter (from Oct 2021)

Apology

Secretary, Treasury 
Michael Pratt (to Dec 2021)

Apology Apology

Secretary, Treasury 
Paul Grimes (from Jan 2022)

Apology

Secretary, DPIE/DPE
Jim Betts (to Oct 2021)

Apology

Secretary, DPIE/DPE 
Kiersten Fishburn (from Oct 2021 to Dec 2021)

Apology

Secretary, DPIE/DPE 
Michael Cassel (from Dec 2021)

Apology

Secretary, Transport for NSW
Rob Sharp

Apology Apology Apology

Secretary, Department of Education
Georgina Harrison

Apology Apology Apology

Secretary, NSW Health
Elizabeth Koff (to Feb 2022)

Apology Apology

Secretary, NSW Health
Susan Pearce (from Feb 2022)

Apology
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Appendix 9: Audit and risk management 

Risk management

The Commission recognises the importance of robust risk management procedures. We have developed a risk 
management program to identify and manage risks consistent with NSW Government guidelines and policy, in 
particular the Internal Audit and Risk Management Policy for the General Government Sector (TPP20-08). The 
Commission maintains an organisational Risk Register and reports regularly on its risks and risk management 
strategies to the Finance and Governance Committee and the Audit and Risk Committee.

Internal audit and risk management attestation

I, Lyndal Hayward, am of the opinion that the Greater Cities Commission has internal audit and risk management 
processes in operation that are compliant with the seven Core Requirements set out in the Internal Audit and Risk 
Management Policy for the General Government Sector, specifically:

Core Requirements
Compliant / Non-compliant / 
In-transition

Risk Management Framework

1.1
The Accountable Authority shall accept ultimate responsibility 
and accountability for risk management in the agency.

Compliant

1.2

The Accountable Authority shall establish and maintain a risk 
management framework that is appropriate for the agency. The 
Accountable Authority shall ensure the framework is consistent 
with AS ISO 31000:2018.

Compliant

Internal Audit Function

2.1
The Accountable Authority shall establish and maintain an 
internal audit function that is appropriate for the agency and fit 
for purpose.

Compliant

2.2
The Accountable Authority shall ensure the internal audit 
function operates consistent with the International Standards for 
Professional Practice for Internal Auditing.

Compliant

2.3
The Accountable Authority shall ensure the agency has an 
Internal Audit Charter that is consistent with the content of the 
‘model charter’.

Compliant

Audit and Risk Committee

3.1

The Accountable Authority shall establish and maintain efficient 
and effective arrangements for independent Audit and Risk 
Committee oversight to provide advice and guidance to the 
Accountable Authority on the agency’s governance processes, 
risk management and control frameworks, and its external 
accountability obligations.

Compliant

3.2
The Accountable Authority shall ensure the Audit and Risk 
Committee has a Charter that is consistent with the content of 
the ‘model charter’.

Compliant
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Membership of Shared Audit and Risk Committee 

The independent chair and members of the Shared Audit and Risk Committee are: 

 • Independent Chair, Gerardine Brus, appointed January 2018, term expired October 2021

 • Independent Chair, Marcia Doheny, appointed October 2021, term expires October 2024

 • Independent Member, Christine Feldmanis, appointed December 2017, term expires November 2023

 • Independent Member, Garry Dinnie, appointed October 2017, term expires March 2024.

Shared Arrangements for 1 July 2021 to 31 March 2022 

I, Lyndal Hayward, advise that the Greater Cities Commission was in an approved shared arrangement for the 
period 1 July 2021 to 31 March 2022 with the following Departments/agencies: 

 • Department of Premier and Cabinet

 • The Parliamentary Counsel’s Office

 • State Archives and Records Authority. 

The resources shared included the Audit and Risk Committee, the Chief Audit Executive and the internal audit 
functions. The shared Audit and Risk Committee is a principal department (Department of Premier and Cabinet) 
led Shared Audit and Risk Committee. 

Membership of Audit and Risk Committee 

On 1 April 2022, the Greater Cities Commission established its own independent Audit and Risk Committee. The 
independent chair and members are: 

 • Independent Chair, Marcia Doheny, appointed April 2022, term expires April 2025

 •  Independent Member, Abigail Goldberg, appointed April 2022, term expires April 2025

 •  Independent Member, Nirmal Hansra, appointed April 2022, term expires April 2025.

Lyndal Hayward 
Acting Chief Executive Officer 
Greater Cities Commission

Contact Officer: 
Steve Thomson 
Acting Executive Director, People and 
Corporate Services
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Appendix 10: NSW Cyber Security Policy attestation statement

Greater Cities Commission Cyber Security Annual Attestation Statement for the 2021-22 
Financial Year

I, Lyndal Hayward, am of the opinion that the Greater Cities Commission has managed cyber security risks in a 
manner consistent with the Mandatory Requirements set out in the NSW Government Cyber Security Policy.

There is a governance committee with executive level representation and agreed terms of reference that covers 
cyber security risks, plans, initiatives, and policy requirements. The governance committee meets at least quarterly 
to discuss cyber security.

Cyber security risk to information and systems is identified and managed within the risk management framework.

Cyber security incident response is integrated with incident management processes and was exercised during the 
reporting period, involving senior executives and all other personnel who have a role in the incident response plan 
from the Greater Cities Commission.

There is a funded cyber security uplift program to ensure continued improvement and management  
of cyber security governance and resilience, which includes the development of an Information Security  
Management System (ISMS).

This attestation covers the systems managed by the Greater Cities Commission Technology function.  
A separate attestation for GovConnect systems will be provided by the Department of Customer Service.

Lyndal Hayward 
Acting Chief Executive Officer 
Greater Cities Commission

Date: 18 October 2022
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Appendix 11: Insurance

The Commission’s insurance cover includes workers’ compensation, building contents (including office equipment) 
and public liability insurance. The insurance policies are with the NSW Self Insurance Corporation, under the  
NSW Self Insurance Corporation Act 2004.

Appendix 12: Public interest disclosures

The Commission recognises the value and importance of the contributions of public officials to enhance 
administrative and management practices. The Commission supports public interest disclosures being made by 
public officials regarding these matters.

Section 31 of the Public Interest Disclosure Act 1994 (PID Act) requires each public authority to prepare an annual 
report on its obligations under the PID Act.

In accordance with clause 4 of the Public Interest Disclosure Regulation 2011 the following information is provided on 
public interest disclosures for the period 1 July 2021 to 30 June 2022.

No Category Total Number

1
Public interest disclosures made by public officials in performing 
their day to day functions as such public officials

1

2
Public interest disclosures not within 1. that are made under a 
statutory or other legal obligation

Nil

3 All other public interest disclosures Nil

4

Total number of public interest disclosures received relating to 
possible or alleged

Nil

a. Corrupt conduct 1

b. Maladministration Nil

c. Serious and substantial waste of public or local government money Nil

d. Government information contraventions Nil

e. Local government pecuniary interest contraventions Nil

5 Total number of public interest disclosures received 1

6 Number of public interest disclosures that have been finalised 1

7

Whether the Commission has a public interest disclosures policy 
in place Actions taken by the Commission to ensure that its’ staff 
awareness responsibilities under s 6E (1) (b) of the PID Act have  
been met

Yes

8
Actions taken by the Commission to ensure that its’ staff awareness 
responsibilities under s 6E (1) (b) of the PID Act have been met

The Commission has a Public Interest 
Disclosure Policy in line with the 

PID Act and the NSW Ombudsman’s 
Model Policy. The Commission also 

has a Public Interest Disclosure 
Procedure.
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Appendix 13: Budget outline, account payments, grants and consultants

Budget Outline 2021-22 and 2022-23

2021-22 2022-23

Original Original

Expenses

Employee Related Expenses 13,554 33,863

Operating Expenses 10,969 20,176

Depreciation 570 30

Finance costs 4 -

Total expenses 25,097 54,069

Revenue

Grants and contributions 25,529 54,261

Others - -

Total Revenue 25,529 54,261

Net result 432 192

Account Payment Performance

All suppliers

Quarter
Current 

(within due date)
< 30 days 
Overdue

31 - 60 days 
Overdue

60 - 90 days 
Overdue

> 90 days 
Overdue

($) ($) ($) ($) ($)

Sept 2021 367,842 -  57,358 347,000 - -

Dec 2021 300,063 3,763 134,607 - -

Mar 2022 310,152 31,841 - - -

Jun 2022 619,747 41,702 - - 1,303

Total 1,597,804 19,947 481,607 - 1,303

The increase in budget from 2021-22 to 2022-23 is primarily as a result of budget funding being approved for the 
implementation of the Central Coast Strategy as well as some supplementary funding to cover the expansion of 
operations from the Greater Sydney Commission to the Greater Cities Commission.
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Amounts due or paid within each quarter

Measure Total 2021-22 September 2021 December 2021 March 2022 June 2022

All Suppliers

Number of invoices due  
for payment

689 194 193 154 148

Number of invoices paid  
on time

448 146 107 80 115

Actual percentage of invoices 
paid on time (based on 
number of invoices)

65.0% 75.3% 55.4% 51.9% 77.7%

Dollar amount of invoices due 
for payment

12,974,349 4,278,248 3,102,328 2,882,986 2,710,787

Dollar amount of invoices paid 
on time

6,855,113 2,337,437 1,319,702 1,131,915 2,066,059

Actual percentage of invoices 
paid on time (based on $)

52.8% 54.6% 42.5% 39.3% 76.2%

Measure Total 2021-22 September 2021 December 2021 March 2022 June 2022

Small Business Suppliers

Number of invoices due  
for payment

61 9 10 7 35

Number of invoices paid  
on time

20 4 4 4 8

Actual percentage of invoices 
paid on time (based on 
number of invoices)

32.8% 44.4% 40.0% 57.1% 22.9%

Dollar amount of invoices due 
for payment

838,295 68,406 56,946
55.09

7
657,8

46

Dollar amount of invoices paid 
on time

166,145 32,527 32,494 32,109 69,015

Actual percentage of invoices 
paid on time (based on $)

19.8% 47.5% 57.1% 58.3% 10.5%

Number of payments for 
interest on overdue accounts

- - - - -

Interest paid on overdue 
accounts

- - - - -
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Funds granted to non-government community 
organisations

The Commission did not grant any funds to  
non-government community organisations during the 
reporting period.

Consultants

Number of consultancy engagements 
costing less than $50,000

0

Total value of consultancy 
engagements costing less  
than $50,000

$0

These costs relate to
Not 

applicable

Number of consultancy engagements 
costing $50,000 or more

0

Total number of engagements Total Cost $

Nil 0

Appendix 14: Land and property 
disposal

The Commission had no land or property disposal during 
the reporting period. 

Appendix 15: Overseas travel

The Commission had no international travel costs in the 
reporting period.

Appendix 16: Work health and 
safety performance

WHS injuries and incidents

In 2021–22, the Commission recorded zero notifiable 
injuries directly related to Work Health and Safety 
(WHS). There were no active workers’ compensation 
claims at 30 June 2022.

WHS systems and processes

An internal audit of the Commission’s safety and 
wellbeing systems and practices was conducted as 
part of our three-year internal audit program. Work has 
commenced implementing the audit recommendations.

WHS during the COVID-19 pandemic

In the second half of 2021−22, much of our WHS 
emphasis was on ensuring our staff were working in a 
safe and sustainable way during the global pandemic. 
While our entire workforce was working from home, we 
shifted our focus to ensuring staff were working from 
home safely. This included providing working from home 
guidance, new tools and technology, and relevant online 
training such as how to run virtual meetings. 

On return to the office, we worked to ensure we had 
adequate hygiene measures in place in the office and 
procedures in the case of a confirmed COVID-19 case 
amongst our staff. We also continued to embed hybrid 
working, giving our staff the option to work from home 
if they or a family member were unwell or if they had 
concerns about travel to/working from the  
office environment.

Appendix 17: Executives and staff 
remuneration

Average 
Remuneration

2020–21 2021-22

Band 4 N/A N/A

Band 3 $563,750 $577,844

Band 2 $344,507 $338,680

Band 1 $229,247 $239,650

2020-21 2021-22

Senior  
Executive Band

Male Female Male Female

Band 4 0 0 0 0

Band 3 0 1 0 1

Band 2 4 1 1 6

Band 1 6 3 7 11

Total 10 5 8 18

Combined Total 15 26

Due to the nature of our business, approximately 35 per 
cent of the Commission’s salary related expenditure in 
2021-22 related to senior executives, compared to 22 per 
cent in 2020-21.
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Appendix 18: Workforce diversity
The Commission values the principles of equity and 
diversity and is committed to building a workplace 
culture that values and understands the benefits of 
a diverse workforce that is reflective of the wider 
community. The Commission works closely with the 
Public Service Commission to deliver the Premier’s 
Priorities at an agency level.

Key achievements

 • Promoted NAIDOC and National Reconciliation weeks 
to staff through events and education.

 • Launched First Nations cultural competency training 
for all employees.

 • Participated in the CareerTrackers Indigenous 
Internship Program by employing two interns as part 
of the Summer and Winter programs and continuing 
to provide part time work opportunities, support and 
guidance throughout their university studies.

 • Promoted the NSW Aboriginal Procurement Policy 
to staff and encouraged the use of diverse suppliers 
where possible.

 • Celebrated International Women’s Day by attending 
various events including panel discussions, keynote 
speaking engagements and learning sessions.

 • Continued to engage the Youth Panel, which includes 
members aged between 19 and 29 from a diverse 
range of backgrounds, who help the Commission 
ensure young people have a voice in planning the Six 
Cities Region’s future.

 • Participated in the NSW Government Graduate 
Program, an 18-month structured employment and 
development program designed to develop a cohort of 
future leaders with capability in the public sector. 

 • Provided feedback and input into the Public Service 
Commission’s research related to the experience 
of employees who are culturally and linguistically 
diverse.

 • Employed a school leaver as part of the Infrastructure 
Traineeship Program.

The Commission adopted, contributed to, participated in, 
and fully supported best practice plans, programs and 
initiatives over the last three reporting periods and will 
continue to focus on this.

Workforce diversity data

The Commission collects workforce diversity data for the 
NSW Public Service Commission as part of the annual 
Workforce Profile Collection. The profile measures 
performance in meeting NSW Government benchmarks 
for employing staff from diverse groups. It informs the 
planning and development of diversity initiatives. 

The table below demonstrates the trends in the 
representation of workforce diversity groups with 
benchmarks provided by the Public Service Commission. 
The data is based on employees who have completed a 
voluntary Equal Employment Opportunity survey upon 
commencement with the Commission.

Workforce Diversity Group Benchmark 2020 2021 2022

Women 50% 58.8% 53.8% 59.3%

Aboriginal and / or Torres Strait Islander People 3.3% 5.9% 7.7% 7.2%

People whose First Language Spoken as a Child  
was not English

23.2% 19.8% 22.5% 15.6%

People with Disability 5.6% 7.4% 5.1% 8.4%

People with Disability requiring Work-Related 
Adjustment

N/A 0% 5.1% 2.3%

Note 1: The benchmark of 50% for representation of women across the sector is intended to reflect the gender composition of the NSW community.

Note 2: The NSW Public Sector Aboriginal Employment Strategy 2019–2025 takes a career pathway approach in that it sets an ambitious target of 3% Aboriginal 

employment at each non-executive grade of the public sector by 2025.

Note 3: A benchmark from the Australian Bureau of Statistics (ABS) Census of Population and Housing has been included for People whose First Language Spoken as a 

Child was not English. The ABS Census does not provide information about first language, but does provide information about country of birth. The benchmark of 23.2% is 

the percentage of the NSW general population born in a country where English is not the predominant language.

Note 4: In December 2017 the NSW Government announced the target of doubling the representation of people with disability in the NSW public sector from an estimated 

2.7% to 5.6% by 2027. More information can be found at: Jobs for People with Disability: A plan for the NSW public sector. The benchmark for ‘People with Disability 

Requiring Work-Related Adjustment’ was not updated.
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Staff profile by category and gender

The Commission staff profile consists of employees (employed by the Commission), secondees (from Government 
agencies and local councils) and contractors (engaged via labour hire agencies).

Fifty-four per cent of staff are women compared to 55 per cent last year, and 69 per cent of senior executive 
positions are held by women compared to 33 per cent last year. 

The table below provides staff information as at 30 June for the last three reporting periods:

2019–2020

 Headcount (#) Headcount (%)

Employment Type M F Total M F

Employee (Ongoing) 7 15 22 32 68

Employee (Temporary) 3 6 9 33 67

Secondee 5 3 8 62 38

Contractor 11 22 33 33 67

Total 26 46 72 36 64

2020–2021

 Headcount (#) Headcount (%)

Employment Type M F Total M F

Employee (Ongoing) 17 18 35 49 51

Employee (Temporary) 6 4 10 60 40

Secondee 3 3 6 50 50

Contractor 11 20 31 35 65

Total 37 45 82 45 55

2021–2022

 Headcount (#) Headcount (%)

Employment Type M F Total M F

Employee (Ongoing) 25 44 69 36 67

Employee (Temporary) 7 4 11 64 36

Secondee 2 6 8 25 75

Contractor 15 4 19 79 21

Total 49 58 107 46 54
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Appendix 19: People and Culture 

People Matter Employee Survey

 • The response rate for the 2021 survey was 100 per 
cent, indicating staff are keen to participate and have 
their say. 

 • Overall employee engagement was 72 per cent, a 
decrease from 80 per cent in 2020 and 76 per cent  
in 2019. 

 • The highest scoring questions centred around topics 
such as people treating each other with respect, 
flexible working, notifying risks, and health and safety 
being addressed. 

 • Areas of focus included performance management, 
clear performance criteria, management of change, 
and career development. 

 • The Commission’s efforts to implement activities 
arising out of the previous survey were once again 
recognised in the 2021 results, with 73 per cent of 
staff indicating they believed action would be taken 
on the results from the survey. 

 • Leaders shared the survey results with their teams, 
with feedback used to agree four action areas for  
the year: 

 – Clearly articulate the Commission’s vision, purpose 
and values.

 – A stronger focus on performance goals and 
development plans.

 – A more holistic approach to staff wellbeing.

 – Modernise and automate key processes.

 • Progress against each of these focus areas is 
reported to the Executive on a monthly basis.

Performance management

 • Employees and secondees developed performance 
and development plans for the year with mid-year and 
end-year performance reviews conducted. 

 • Corporate performance goals were set at the 
beginning of the year to reflect the Commission’s 
strategic objectives which were then cascaded 
down into branch and individual performance plans 
ensuring staff are strategically aligned through the 
performance and development planning process. 
These objectives were adjusted in January 2022 
to reflect the shift in strategic direction as the 
organisation moved from the Greater Sydney 
Commission to the Greater Cities Commission. 

Learning and development

 • The Commission’s learning and development program 
is aligned to the organisation’s strategic objectives.

 • First Nations cultural competency training was 
launched in June 2022 in partnership with Zion 
Engagement and Planning.

 • The Commission’s Employee Assistance Program 
(EAP) provider was engaged to run mental health 
awareness sessions.

 • Mandatory cyber security training was rolled out 
to ensure all staff and Commissioners understand 
their cyber security obligations and how to protect 
themselves and the organisation from cyber-attack.

 • An internal training program was developed to assist 
managers and staff in making the most of their 
performance and development discussions.

Organisational design and workforce planning

Background

One of the key pieces of feedback we received from our 
staff in the People Matter Employee Survey was that 
they wanted a clearer articulation of the Commission’s 
vision, strategic direction, priorities and values. 

A key focus for this was the development of our 
corporate values, our Corporate Plan and our visual 
identity to orientate and guide us.

Key achievements

 • Although our headcount has steadily increased since 
our inception, we remain a small agency consisting of 
employees, secondees and contractors. 

 • A review of the Commission’s organisational design 
was completed in 2021–22. This review identified 
the functional model, organisational structure 
and capabilities required to effectively deliver our 
strategic objectives and key deliverables. A further 
review was completed following the change from the 
Greater Sydney Commission to the Greater Cities 
Commission, with the inclusion of three new cities.

 • In the new structure, staff work across three strategic 
pillars: Thought Leadership and Engagement, 
Strategic Planning, and Innovation Districts, 
supported by the enabling functions of the Office 
of the CEO, and People and Corporate Services (see 
Organisational Chart on page 19 for further details).

 • The Commission launched its values in June 2022 
and will release the final Corporate Plan in the first 
quarter of 2022-23.
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Values

A working group of Directors was formed to refresh the Commission’s values, with staff across the Commission as 
well as the Executive engaged in the process. The response to the new values has been overwhelmingly positive. 

The Commission’s corporate values are:

Our organisational values

Courage Listen and learn

Equity and justice Respect

Purposeful  
collaboration

Passion and fun!
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Appendix 20: Annual reporting compliance checklist

 Requirement Statutory Bodies Section

Letter of 
Submission

ARSBAs9A 

 • Stating report submitted to Minister for presentation  
to Parliament 

 • Provisions under which report prepared 

 • If applicable, length of lateness in submitting report and reasons 

 • If no application for extension, reasons for lateness and lack of 
application 

 • To be signed by 2 members of statutory body or,  
if without members, by the CEO

Letter to the 
Minister

Application for 
extension of time

ARSBAs13(5)

 • Where an extension of time has been granted,  
particulars of that extension

N/A

Charter 

ARSBRSch.1

 • Manner in which and purpose for which agency was established 

 • Principal legislation under which statutory body operates
About us

Aims and objectives 

ARSBRSch.1

 • What statutory body sets out to do 

 • Range of services provided 

 • Clientele/community served

About us
Strategic Planning 

Access 

ARSBRSch.1

 • Address of principal office/s 

 • Telephone number of principal office/s 

 • Business and service hours

Back Cover

Management and 
structure 

ARSBRSch.1

 • Names of members and their qualifications

 • Method and term of appointment  
of board members 

 • Frequency of meetings and members’ attendance at meetings 

 • Names, offices and qualifications  
of senior officers 

 • Organisation chart indicating functional responsibilities

Commissioners

2021-22 
Organisational 
chart

Principal officers

Appendix 8: 
Governance

Summary review of 
operations 

ARSBRSch.1

 • Narrative summary of significant operations 

 • Financial and other quantitative information for programs  
or operations 

Thought Leadership 
and Engagement

Appendix 13: 
Budget outline, 
account payments, 
grants and 
consultants
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Annual reporting compliance checklist (continued)

 Requirement Statutory Bodies Section

Funds granted to 
non- government 
community 
organisations 

ARSBRSch.1

 • Name of recipient organisation 

 • Amount of grant 

 • Program area as per Budget paper 

 • Program as per Budget paper 

Appendix 14: 
Funds granted to 
non-government 
community 
organisations

Legal Change 

ARSBRSch.1; 
ARSBAs9(1)9f)

 • Changes in Acts and subordinate legislation 

 • Significant judicial decisions affecting agency or users of  
its services 

Appendix 2:  
Legal Change

Economic or other 
factors 

ARSBRSch.1

 • Affecting achievement of operational objectives Strategic Planning

Management and 
activities 

ARSBRSch.1

 • Describe nature and range of activities 

 • If practicable, qualitative and quantitative performance measures 
showing efficiency and effectiveness 

 • Nature and extent of internal and external performance reviews 
conducted and resulting improvements in achievements 

 • Benefits from mgt. and strategy reviews 

 • Management improvement plans and achievements reaching 
previous targets 

 • Major problems and issues which arose 

 • Major works in progress, cost to date, dates of completion, 
significant cost overruns or delays / amendments /  
deferments / cancellations  

Strategic Planning

Innovation Districts 
and Collaboration

Thought Leadership 
and Engagement

Research and 
development

ARSBRSch.1 

 • Completed and continuing research and developmental activities 
including resources allocated 

 • Unless will adversely affect business 

N/A

Human resources 

ARSBRSch.1

 • Number of officers and employees by category and compared to 
prior three years 

 • Exceptional movements in wages, salaries or allowances 

 • Personnel policies and practices 

 • Industrial relations policies and practices

Appendix 18: 
Workforce Diversity
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 Requirement Statutory Bodies Section

Consultants 
ARSBRSch.1

 • For each engagement costing equal to or greater than $50,000: 

 • Name of consultant 

 • Title of project  
(shown in a way that identifies the nature of the work) 

 • Actual costs 

 • For engagements costing less than $50,000: 

 • Total number of engagements 

 • Total cost 

 • Or a statement that no consultants used 

Appendix 13: 
Budget outline, 
account payments, 
grants and 
consultants

Workforce Diversity 

PSC Circular 2014-
09 ARSBRSch.1

 • Statutory bodies must report statistics for both the representation 
and distribution of employees in diversity groups, in the same 
format as the report provided to each agency by the Public 
Service Commission 

 • Additionally, statutory bodies must report on the workforce 
diversity achievements during the reporting year and the key 
workforce diversity strategies proposed for the following year 

 • Universities which are prescribed for the purposes of workforce 
diversity, under the Government Sector Employment Regulation 
2014, are encouraged to continue to include workforce diversity 
information, in the same terms, in their annual reports 

 • Small statutory bodies need only report on a triennial basis

Appendix 19: 
Workforce Diversity

Disability Inclusion 
Action Plans 

DIAs12n and 13; 
ARSBRSch.1; 
ARSBRc18; TC15-18

 • If the statutory body is required to have a disability  
inclusion action plan under the Disability Inclusion Act 2014,  
a statement setting out the progress during the reporting year  
in implementing that plan

 • Small statutory bodies need only report on a triennial basis

Appendix 2: 
Disability Inclusion 
Action Plan

Land Disposal 

ARSBRSch.1

 • If value greater than $5,000,000 and not sold by  
public auction or tender 

 • list of properties 

 • for each case, name of person who acquired the property  
and proceeds 

 • Details of family or business association between purchaser  
and person responsible for approving disposal 

 • Reasons for the disposal 

 • Purpose/s for which proceeds were used 

 • Statement that access to documents relating to the disposal  
can be obtained under the Government Information  
(Public Access) Act 2009

Appendix 14:  
Land and property 
disposal
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Annual reporting compliance checklist (continued)

 Requirement Statutory Bodies Section

Promotion 

ARSBRSch.1

 • Overseas visits by employees and officers with main  
purposes highlighted

Appendix 15: 
Overseas travel

Consumer 
Response

ARSBRSch.1

 • Extent and main features of complaints 

 • Services improved/changed in response to complaints/suggestions

Appendix 1: 
Consumer response

Payment of 
Accounts 

TC11/21; 
ARSBRSch.1

 • Details of performance in paying accounts for each quarter, from 
due dates: 

 • Current, 0-30, 30-60, 60-90 and 90+ $ amounts 

 • Target %, actual % and $ for on time 

 • Total dollar amount paid in quarter 

 • (Can use proper sampling techniques) 

 • Details of accounts due or paid within each quarter – A schedule 
of the number and dollar amount of accounts / invoices due 
or paid within each quarter of the financial year as follows, 
separately disclosed for all suppliers and small business suppliers: 

 • Number of accounts due for payment 

 • Number of accounts paid on time 

 • Actual percentage of accounts paid on time (based on number of 
accounts) 

 • Dollar amount of accounts due for payment 

 • Dollar amount of accounts paid on time 

 • Actual percentage of accounts paid on time (based on dollar 
amount of accounts) 

 • Number of payments for interest on overdue accounts 

 • Interest paid on late accounts

 • Commentary on problems affecting prompt processing of 
payments during the year and on initiatives implemented to 
improve payment performance

Appendix 13: 
Budget outline, 
account payments, 
grants and 
consultants

Time for Payment  
of Accounts 

TC11/21; 
ARSBRSch.1

 • Where interest was paid due to late payments, list of instances 
and reasons for delay which caused late payment

Appendix 13: 
Budget outline, 
account payments, 
grants and 
consultants
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 Requirement Statutory Bodies Section

Risk management 
and insurance 
activities

ARSBRSch.1

 • Report on the risk management and insurance arrangements and 
activities affecting the agency

Appendix 9: 
Audit and Risk 
Management

Internal audit and 
risk management 
policy attestation 

TPP 20-08

The governing board, or in the absence of a governing board, the 
Chief Executive Officer, must: 

 – attest to compliance with the TPP’s ‘core requirements’ in 
an attestation statement based on the relevant template at 
Annexure C of the TPP, and

 – ensure that this Statement is published in the statutory body’s 
Annual Report, adjacent to the requirement to disclose ‘risk 
management and insurance activities’ 

The above requirement does not apply to SOCs

Appendix 9: 
Audit and Risk 
Management

Disclosure of 
Controlled Entities 

ARSBRSch.1

For each controlled entity:

 – Name, objectives, operations, activities

 – Performance targets and actual performance measures

Appendix 6: 
Disclosure of 
controlled entities 
and subsidiaries

Disclosure of 
Subsidiaries 

PM 06-02

 • For each public sector subsidiary, the parent must: 

 • Identify each subsidiary in which shares are held, and the number 
and % of shares held; 

 • Include key figures for each subsidiary (turnover, profit, assets) 
and their proportion to group totals 

 • Include detailed statement of objectives, activities and operations 
of each subsidiary, performance targets and measures and 
accounts; and 

 • Include description of nature and extent of involvement in any 
other companies, joint ventures, partnerships, trusts or other such 
associations (whether or not incorporated) 

The above requirement does not apply to SOC’s

Appendix 6: 
Disclosure of 
controlled entities 
and subsidiaries

Multicultural 
Policies and 
Services Program 

ARSBRSch.1

ARSBRc18; TC 15-18

 • Statement setting out the key multicultural strategies proposed 
for the following year 

 • Progress in implementing the Department’s multicultural policies 
and service plan 

 • Information as to the multicultural policies and services plans of 
any bodies reporting to the Department

Appendix 3: 
Multicultural 
policies and 
services
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Annual reporting compliance checklist (continued)

 Requirement Statutory Bodies Section

Agreements with 
Multicultural NSW

ARSBRSch.1

 • Description of any agreement entered into with Multicultural NSW 
under the Multicultural NSW Act 2000 and statement setting out 
progress in implementing any agreement

N/A

Work Health and 
Safety (WHS) 

ARSBRSch.1

ARSBRc18; TC 15-18

 • Statement setting out WHS performance 

 • Details of injuries and prosecutions under the Work Health and 
Safety Act 2011 

 • Small statutory bodies need only report on a triennial basis

Appendix 16:  
Work health and 
safety performance

Budgets
ARSBAs7(1)(a)c18; 
TC 15-18

 • Detailed budget for the year reported on, including details of:  
- If this is the first budget approved - Adjustments to first  
budget approved 

 • Outline budget for following year

Appendix 13: 
Budget outline, 
account payments 
and grants

Financial 
Statements 
ARSBAs7(1)(a)(iii); 
ARSBRc7(1)

 • Inclusion of Financial Statements 

 • Controlled Entities’ Financial statements 

 • Audit Opinion on Financial Statements 

 • Response to significant issues raised by Auditor-General

Appendix 21: 2021-
22 financial figures

Identification of 
audited financial 
statements

ARSBRc6

 • At start and finish
Appendix 21:  
2021-22 financial 
figures

Inclusion of 
unaudited financial 
statements

ARSBRc6

 • Unaudited financial information to be distinguished  
by note or otherwise

Appendix 21: 2021-
22 financial figures
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 Requirement Statutory Bodies Section

Additional matters 
for inclusion in 
annual reports 

ARSBRc8

 • Statement of the action taken by the Department in complying 
with the requirements of the Privacy and Personal Information 
Protection Act 1998 (PPIPA) and statistical details of any review 
conducted by or on behalf of the Department under Part 5 of  
the PPIPA 

 • After balance date events having a significant effect in 
succeeding year on: 

 • Financial operations 

 • Other operations 

 • Clientele/community served 

 • Total external costs (such as fees for consultants and printing 
costs) incurred in the production of the report. 

 • The website at which the report may be accessed (or the 
Department’s website)

Appendix 5: Privacy 
Management Plan

Investment 
performance

ARSBRc10; TC17/02

 • In the form of a comparison with a choice of Treasury Corporation 
investment facilities 

 • Choice of comparison based on nature and term of  
underlying liability 

 • Stated in terms of annual compound percentage rate of return

N/A

Liability 
management 
performance

ARSBRc10; TC17/02

 • Only if debt is greater than $20m 

 • In the form of a comparison, details of agency’s liability portfolio 
performance versus benchmark 

 • Benchmark is notional portfolio constructed as risk  
neutral per Treasurer

N/A

Exemptions

ARSBRc17 (4); 
ARSBRc18

 • If applicable, section “Exemptions from the Reporting Provisions” 
including: - Details of exemptions - Reasons for exemptions

 • Small statutory bodies need report on a triennial basis only in 
relation to: - 

 – workforce diversity

 – disability inclusion action plans

 – multicultural policies and services program

 – work health and safety 

 • triennial reporting of particulars in the report of the operations 
of a statutory body must relate not only to the reporting year for 
which the report is prepared (and the succeeding reporting year, 
if required by Schedule 1) but also to those of the 2 preceding 
reporting years in relation to which those particulars have not yet 
been reported in an annual report of the statutory body

N/A
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 Requirement Statutory Bodies Section

Numbers and 
remuneration of 
senior executives 

ARSBRc12; PSC 
Circular 2014-09

 • Number of senior executives employed at the end of the reporting 
year broken down by band and then gender within each band, 
compared with the numbers at the end of the previous  
reporting year 

 • Average total remuneration package of senior executives in each 
band at the end of the reporting year, compared with the average 
at the end of the previous reporting year 

 • The percentage of total employee-related expenditure in the 
reporting year that relates to senior executives, compared with 
the percentage at the end of the previous reporting year 

 •  The four senior executive bands that apply for financial years 
ended on or after 01 July 2020 are published in the Statutory 
and Other Officers Remuneration Tribunal (SOORT) 2020 Annual 
Determination – SOORT - Public Service Senior Executive dated 
07 September 2020. Agencies must base their senior executive 
disclosures on those bands, which are set out in Treasury’s Annual 
Report Frequently Asked Questions at www.treasury.nsw.gov.au

Appendix 17: 
Executive and staff 
remuneration

Implementation of 
Price Determination 

IPARTAs18(4)

 • If agency subject to determination or recommendation  
of Tribunal then: 

 • Statement that it was implemented and details  
of implementation; or 

 • Reasons for not being implemented.

N/A

Government 
Information (Public 
Access) Act 2009

GIPAAs125(4),(6); 
GIPAARc8, Sch2; 
c13, Sch3

 • Details of the agency’s review under s7(3) of the Act during the 
year and details of any information made publicly available as a 
result of the review 

 • Total number of access applications received during the year 
(including withdrawn applications but not including  
invalid applications) 

 • Total number of access applications received that agency refused, 
either wholly or in part, because the application was for disclosure 
of information for which there is conclusive presumption of 
overriding public interest against disclosure 

 • Statistical information as described in Sch 2 

 • Each agency referred to in Sch 3 of the Regulation (subsidiary 
agency) is declared to be part of and included in the parent 
agency specified in Sch 3

Appendix 4: Access 
to government 
information

Annual reporting compliance checklist (continued)
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 Requirement Statutory Bodies Section

Cyber Security 
Policy (CSP) 
attestation 

DCS 2021-02

 • https://www.digital.nsw.gov.au/policy/cyber- security-policy 

 • Department heads must include an annual report attestation 
statement addressing the following: 

 • the Agency has assessed its cyber security risks, 

 • cyber security is appropriately addressed at  
Agency governance forums, 

 • the Agency has a cyber incident response plan, it is integrated 
with the security components of business continuity 
arrangements, and has been tested over the previous 12 months 
(involving senior business executives), 

 • confirmation of the agency’s Information Security Management 
System/s (ISMS), Cyber Security Management Framework/s and/
or Cyber Security Framework (CSF) including certifications or 
independent assessment where available, and 

 • what the agency is doing to continuously improve the 
management of cyber security governance and resilience 

 • See page 14 of the CSP for suggested wording. 

 • For queries please contact Cyber Security NSW at the 
Department of Customer Service - cybersecuritypolicy@
customerservice.nsw.gov.au or telephone the Department of 
Customer Service on 13 77 88.

Appendix 10: NSW 
Cyber Security 
Policy attestation 
statement

Public Interest 
Disclosures (PID) 

PIDAs31, PIDRc4

 • Separately report on: 

 • PIDs made by public officials in performing their day-to-day 
functions as public officials 

 • PIDs not covered above that are made under a statutory or other 
legal obligation 

 • All other PIDs 

 • For each PID, a public authority should disclose the  
following information:

 • Number of public officials who have made a PID to the  
public authority

 • Number of PIDs received by the public authority in total and the 
number of PIDs received by the public authority relating to each of 
the following:

 • corrupt conduct

 • maladministration.

 • serious and substantial waste of public or local  
government money

 • government information contraventions

 • local government pecuniary interest contraventions

 • Number of PIDs finalised 

 • Whether the public authority has a PID policy in place 

 • Actions taken to ensure staff awareness responsibilities under 
s6E(1)(b) of the PIDA have been met.

Appendix 12: Public 
interest disclosure

85Greater Cities Commission – Annual Report 2021-22



Annual reporting compliance checklist (continued)

 Requirement Statutory Bodies Section

Requirements 
arising from 
employment 
arrangements

TC 15/07; 
ARSBAs15(1)

 • Additional requirements, where Department provides  
personnel services to one or more statutory bodies  
– refer section 4 of TC15-07

N/A

Form of annual 
reports – generally

ARSBRc14

 • Material information reported 

 • Logical sequence 

 • Appropriate layout 

 • Clear readable text 

 • Appropriate captions for charts, diagrams, or photos 

 • Index and table of contents to assist identifying  
reporting requirements

Compliance Review
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INDEPENDENT AUDITOR’S REPORT 

Greater Cities Commission 

 

To Members of the New South Wales Parliament 

Opinion 

I have audited the accompanying financial statements of the Greater Cities Commission 

(the Commission), which comprise the Statement by the Accountable Authority, the Statement of 

Comprehensive Income for the year ended 30 June 2022, the Statement of Financial Position as at 

30 June 2022, the Statement of Changes in Equity and the Statement of Cash Flows for the year then 

ended, and notes comprising a Statement of Significant Accounting Policies and other explanatory 

information of the Commission and the consolidated entity. The consolidated entity comprises the 

Commission and the entities it controlled at the year’s end or from time to time during the financial 

year. 

In my opinion, the financial statements: 

• have been prepared in accordance with Australian Accounting Standards and the applicable 

financial reporting requirements of the Government Sector Finance Act 2018 (GSF Act), the 

Government Sector Finance Regulation 2018 (GSF Regulation) and the Treasurer's Directions 

• presents fairly the financial position, financial performance and cash flows of the Commission 

and the consolidated entity. 
 

My opinion should be read in conjunction with the rest of this report. 

Basis for Opinion 

I conducted my audit in accordance with Australian Auditing Standards. My responsibilities under the 

standards are described in the ‘Auditor’s Responsibilities for the Audit of the Financial Statements’ 

section of my report. 

I am independent of the Commission and the consolidated entity in accordance with the requirements 

of the: 

• Australian Auditing Standards 

• Accounting Professional and Ethical Standards Board’s APES 110 ‘Code of Ethics for 

Professional Accountants (including Independence Standards)’ (APES 110). 
 

I have fulfilled my other ethical responsibilities in accordance with APES 110. 

Parliament promotes independence by ensuring the Auditor-General and the Audit Office of 

New South Wales are not compromised in their roles by: 

• providing that only Parliament, and not the executive government, can remove an 

Auditor-General 

• mandating the Auditor-General as auditor of public sector agencies 

• precluding the Auditor-General from providing non-audit services. 
 

I believe the audit evidence I have obtained is sufficient and appropriate to provide a basis for my 

audit opinion. 
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The Chief Executive’s Responsibilities for the Financial Statements 

The Chief Executive is responsible for the preparation and fair presentation of the financial statements 

in accordance with Australian Accounting Standards and the GSF Act, GSF Regulation and 

Treasurer’s Directions. The Chief Executive’s responsibility also includes such internal control as the 

Chief Executive determines is necessary to enable the preparation and fair presentation of financial 

statements that are free from material misstatement, whether due to fraud or error. 

In preparing the financial statements, the Chief Executive is responsible for assessing the ability of the 

Commission and the consolidated entity to continue as a going concern, disclosing as applicable, 

matters related to going concern and using the going concern basis of accounting. 

Auditor’s Responsibilities for the Audit of the Financial Statements 

My objectives are to: 

• obtain reasonable assurance about whether the financial statements as a whole are free from 

material misstatement, whether due to fraud or error 

• issue an Independent Auditor’s Report including my opinion. 
 

Reasonable assurance is a high level of assurance, but does not guarantee an audit conducted in 

accordance with Australian Auditing Standards will always detect material misstatements. 

Misstatements can arise from fraud or error. Misstatements are considered material if, individually or 

in aggregate, they could reasonably be expected to influence the economic decisions users take 

based on the financial statements. 

A description of my responsibilities for the audit of the financial statements is located at the Auditing 

and Assurance Standards Board website at: www.auasb.gov.au/auditors_responsibilities/ar3.pdf. The 

description forms part of my auditor’s report. 

The scope of my audit does not include, nor provide assurance: 

• that the Commission or the consolidated entity carried out their activities effectively, efficiently 

and economically 

• about the assumptions used in formulating the budget figures disclosed in the financial 

statements 

• about the security and controls over the electronic publication of the audited financial 

statements on any website where they may be presented 

• about any other information which may have been hyperlinked to/from the financial statements. 
 
 

 

David Daniels 

Director, Financial Audit 

Delegate of the Auditor-General for New South Wales 

24 October 2022 

SYDNEY 
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Greater Cities Commission  
Statement by the Accountable Authority

for the year ended 30 June 2022

Pursuant to section 7.6(4) of the Government Sector Finance Act 2018 (the Act), I state

(a) these financial statements have been prepared in accordance with:

  • Australian Accounting Standards (which includes Australian Accounting Interpretations);

  • applicable requirements of the Act, Government Sector Finance Regulation 2018; and

  • Treasurer’s Directions issued under the Act.

(b) these financial statements present fairly the Greater Cities Commission’s financial position as at  
 30 June 2022 and the financial performance and cash flows for the year then ended; and

(c)  there are no circumstances which would render any particulars included in the financial statements  
 to be misleading or inaccurate.

Lyndal Hayward 

Acting Chief Executive Officer

Date: 24 October 2022
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The accompanying notes form part of these financial statements.

Greater Cities Commission  
Statement of comprehensive income 

for the year ended 30 June 2022

Consolidated GCC

  Actual Budget Actual Actual Actual

  2022 2022 2021 2022 2021

 Notes $'000 $'000 $'000 $'000 $'000

Continuing Operations     

Expenses excluding losses     

Operating expenses

Employee related 2(a) 13,580 13,554 6,989 – –

Personnel services 2(d) - - - 13,150 7,406

Other operating expenses 2(b) 12,489 10,969 14,473 12,489 14,473

Depreciation and amortisation 

expense
2(c) 760 570 661 760 661

Finance costs 2(e) 99 4 12 99 12

Total expenses excluding losses  26,928 25,097 22,135 26,498 22,552

     

Revenue     

Grants and contributions 3(a) 25,557 25,394 19,847 25,557 19,847

Acceptance by the Crown of 

employee benefits and other 
liabilities

3(b) 430 136 (417) – –

Other revenue 3(c) 1,396 – 1,742 1,396 1,742

Total revenue  27,383 25,529 21,172 26,953 21,589

     

Other Gains/(Losses)     

Gain on disposal of fixed assets 4 26 – – 26 –

Gain/(loss) on impairment of right-

of-use assets
4 107 – (83) 107 (83)

Total Other Gains/(Losses) 133 – (83) 133 (83)

Net result from 

continuing operations
 588 432 (1,046) 588 (1,046)

     

Other comprehensive income     

Total other comprehensive 

income
– – – – –

Total comprehensive income  588 432 (1,046) 588 (1,046)
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Greater Cities Commission  
Statement of financial position 

for the year ended 30 June 2022

Consolidated GCC

  Actual Budget Actual Actual Actual

  2022 2022 2021 2022 2021

 Notes $'000 $'000 $'000 $'000 $'000

Assets     

Current assets     

Cash and cash equivalents 5 1,456 766 1,582 1,451 1,567

Receivables 6 601 744 533 526 513

Total current assets 2,057 1,510 2,115 1,977 2,080

Non-current assets

Property, plant and equipment

Plant and equipment 437 316 233 437 233

Leasehold improvements 132 - - 132 -

Total property, plant and 

equipment
7 569 316 233 569 233

Right of Use Assets 8 - 8 399 - 399

Intangible assets 9 - 9 9 - 9

Total non-current assets 569 332 641 569 641

Total assets 2,626 1,842 2,756 2,546 2,721

The accompanying notes form part of these financial statements. Continued on page 93
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Greater Cities Commission  
Statement of financial position (continued)

for the year ended 30 June 2022

Consolidated GCC

  Actual Budget Actual Actual Actual

  2022 2022 2021 2022 2021

 Notes $'000 $'000 $'000 $'000 $'000

Liabilities

Current liabilities

Payables 10 3,375 2,777 3,759 3,390 3,748

Borrowings 11 - - 594 - 594

Provisions 12 1,339 681 1,005 1,244 981

Unearned Income 13 - 136 85 - 85

Total current liabilities 4,714 3,594 5,443 4,634 5,408

Non-current liabilities

Borrowings 11 - 4 1 - 1

Provisions 12 46 38 34 46 34

Total non-current liabilities 46 42 35 46 35

Total liabilities 4,760 3,635 5,478 4,680 5,443

Net assets/(liabilities) (2,134) (1,793) (2,722) (2,134) (2,722)

 

Equity

Accumulated funds/(deficit) (2,134) (1,793) (2,722) (2,134) (2,722)

Total equity  (2,134) (1,793) (2,722) (2,134) (2,722)

The accompanying notes form part of these financial statements.
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Greater Cities Commission  
Statement of changes in equity

for the year ended 30 June 2022

GCC

Accumulated Funds Total

Notes $’000 $’000

Balance at 1 July 2021 (2,722) (2,722)

Net result for the year 588 588

Other comprehensive income – –

Total other comprehensive income – –

Total comprehensive income for the year 588 588

Transactions with owners in their capacity as owners

Increase/(decrease) in net assets from equity transfers 14 – –

Balance at 30 June 2022 (2,134) (2,134)

Balance at 1 July 2020 (1,558) (1,558)

Net result for the year (1,046) (1,046)

Other comprehensive income – –

Total other comprehensive income – –

Total comprehensive income for the year (1,046) (1,046)

Transactions with owners in their capacity as owners

Increase/(decrease) in net assets from equity transfers 14 (118) (118)

Balance at 30 June 2021 (2,722) (2,722)

The accompanying notes form part of these financial statements.

94 Greater Cities Commission – Annual Report 2021-22



Greater Cities Commission  
Statement of cash flows

for the year ended 30 June 2022

Consolidated GCC

 Actual Budget Actual Actual Actual

 2022 2022 2021 2022 2021

Notes $'000 $'000 $'000 $'000 $'000

Cash flows from  
operating activities     

Payments     

Employee related (12,645) (13,419) (7,153) - -

Personnel services - - - (12,717) (7,162)

Finance costs (99) (4) (12) (99) (12)

Other expenses (14,278) (10,997) (14,862) (14,274) (14,867)

Total payments (27,022) (24,420) (22,027) (27,090) (22,041)

 

Receipts

Grants and contributions 25,583 25,394 19,847 25,583 19,847

Other revenue 2,486 - 3,235 2,564 3,253

Total Receipts 28,069 25,394 23,082 28,147 23,100

 

Net cash flows from  
operating activities 17 1,047 974 1,055 1,057  1,059

The accompanying notes form part of these financial statements. Continued on page 96
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Greater Cities Commission  
Statement of cash flows (continued)

for the year ended 30 June 2022

Consolidated GCC

 Actual Budget Actual Actual Actual

 2022 2022 2021 2022 2021

Notes $'000 $'000 $'000 $'000 $'000

Cash flows from  
investing activities

Purchases of property, plant and 

equipment
(524) (400) (115) (524) (115)

Net cash flows from  
investing activities

(524) (400) (115) (524) (115)

Cash flows from  
financing activities

Payment of principal portion  

of lease liabilities
(649) (541) (572) (649) (572)

Net cash flows from financing 
activities

(649) (541) (572) (649) (572)

Net increase/(decrease)  

in cash and cash equivalents
 (126)  33  368  (116)  372 

Opening cash and cash equivalents 1,582 733  1,214  1,567  1,195 

Closing cash and cash equivalents 5  1,456  766  1,582  1,451  1,567 

The accompanying notes form part of these financial statements.
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Greater Cities Commission  
Notes to and forming part of the financial statements

for the year ended 30 June 2022

1. Statement of Significant Accounting Policies

(a) Reporting entity

The Greater Cities Commission (the Commission), is a NSW 

government entity and is controlled by the State of New 

South Wales, which is the ultimate parent. The Commission 

as a reporting entity, comprises all the entities under its 

control, namely the Greater Cities Commission Staff Agency. 

The reporting entity is consolidated as part of the NSW Total 

State Sector Accounts.

The Commission is a NSW government agency established 

under the Greater Cities Commission Act 2022. The 

Commission comprises of persons who are employed under 

the Government Sector Employment Act 2013 to enable the 

Commission to exercise its functions.

On 13 April 2022 the Greater Sydney Commission became 

Greater Cities Commission by the Greater Cities  

Commission Act 2022.

As part of Machinery of Government changes effective from 

1 April 2022, the Commission, as a whole, was transferred 

from the Premier and Cabinet cluster to the Transport and 

Infrastructure cluster.

In the process of preparing the consolidated financial 
statements for the economic entity consisting of the 

controlling and controlled entities, all inter-entity 

transactions and balances have been eliminated.

The Commission is a not-for-profit entity (as profit is not its 
principal objective) and it has no cash generating units.

These financial statements for the year ended 30 June 2022 
have been authorised for issue by the Acting Chief Executive 

Officer on 24 October 2022.

(b) Basis of preparation

The Commission’s financial statements are general purpose 
financial statements which have been prepared on an 
accrual basis in accordance with:

• applicable Australian Accounting Standards (AAS) (which 

include Australian Accounting Interpretations);

• the requirements of the Government Sector Finance Act 

2018 (GSF Act); and

• the Government Sector Finance Regulation 2018
• Treasurer’s Directions issued under the Government Sector 

Finance Act 2018.

Property, plant and equipment are measured using the fair 

value basis. Other financial statement items are prepared in 
accordance with the historical cost convention except where 

specified otherwise.

Judgements, key assumptions and estimations management 

has made are disclosed in the relevant notes to the  

financial statements. 

The financial statements are prepared on a going concern 
basis. The Commission has negative accumulated funds of 

$2.1m as at reporting date that was initially generated by 

timing differences, as accrued expenditure in 2016-17 was 
not funded by grants revenue from the principal department. 

However, both Transport for NSW and NSW Treasury will 

continue to fund the objectives of the Commission and 

provide grant funding from the Consolidated Fund, in 

accordance with ongoing cash flow projections. As such, the 
Commission will continue to fulfill its financial obligations 
into the future.

All amounts are rounded to the nearest one thousand dollars 

and are expressed in Australian currency, which is the 

Commission’s presentation and functional currency.

(c) Statement of compliance

The Commission’s financial statements and notes comply 
with Australian Accounting Standards, which include 

Australian Accounting Interpretations.

(d) Insurance

The Commission’s insurance activities are conducted 

through the NSW Treasury Managed Fund Scheme of self-

insurance for Government agencies. The expense (premium) 

is determined by the Fund Manager based on past  

claims experience.

(e) Accounting for the Goods and Services Tax (GST)

Income, expenses and assets are recognised net of the 

amount of goods and services tax (GST), except that the:

• amount of GST incurred by the Commission as a purchaser 

that is not recoverable from the Australian Taxation Office 
is recognised as part of an asset’s cost of acquisition or as 

part of an item of expense; and

• receivables and payables are stated with the amount of 

GST included.

Cash flows are included in the Statement of Cash Flows on 
a gross basis. However, the GST components of cash flows 
arising from investing and financing activities which are 
recoverable from, or payable to, the Australian Tax Office are 
classified as operating cash flows.
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Greater Cities Commission  
Notes to and forming part of the financial statements

for the year ended 30 June 2022

(f) Annual leave loading and superannuation

The Commission has determined that no liability arises to 

pay superannuation on annual leave loading. This position 

has been formed after considering the facts from a recent 

ruling in the Federal Court of Australia, which dealt with 

whether annual leave loading forms part of ordinary 

time earnings and therefore, requires superannuation 

contributions to be made under superannuation guarantee 

legislation. It is noted that the ruling supersedes an 

administrative ruling issued by the Australian Taxation 

Office, which is not legally binding. This position will be 
re-assessed in future reporting periods as new information 

comes to light on this matter.

(g) Equity and reverses

(i) Accumulated Funds

The category ‘Accumulated Funds’ includes all current 

and prior period retained funds.

(ii) Equity Transfer

The transfer of net assets between agencies as a result 

of an administrative restructure, transfer of programs/

functions and parts thereof between NSW public sector 

agencies and ‘equity appropriations’ are designed or 

required by Australian Accounting Standards to be 

treated as contributions by owners and recognised as 

an adjustment to ‘Accumulated Funds’. This treatment 

is consistent with AASB 1004 Contributions and 

Australian Interpretation 1038 Contributions by Owners 
Made to Wholly owned Public Sector Entities.

Transfer arising from an administrative restructure 

involving not for profit entities and for-profit 
government entities are recognised at the amount at 

which the assets and liabilities were recognised by the 

transferor immediately prior to the restructure. Subject 

to the paragraph below, in most instances this will 

approximate fair value.

All other equity transfers are recognised at fair value, 

except for intangibles. Where an intangible has been 

recognised at (amortised) cost by the transferor 

because there is no active market, the Commission 

recognises the asset at the transferor’s carrying 

amount. Where the transferor is prohibited from 

recognising internally generated intangibles, the 

Commission does not recognise that asset. Refer to 

note 14 for details of equity transfers.

(h) Fair value hierarchy

Fair value hierarchy disclosure under AASB 13 Fair Value 

Measurement, is not required as the Commission’s assets 

are non-specialised short-lived assets and measured at 

depreciated historical cost as a surrogate for fair value.

(i) Budgeted amounts

The budgeted amounts are drawn from the original budgeted 

financial statements presented to Parliament in respect 
of the reporting period. Subsequent amendments to the 

original budget (e.g. adjustment for transfer of functions 

between entities as a result of Administrative Arrangement 

(Administrative Changes—Miscellaneous) Orders are not 

reflected in the budgeted amounts. Major variances between 
the original budgeted amounts and the actual amounts 

disclosed in the financial statements are explained in  

Note 16.

(j) Comparative information

Except when an Australian Accounting Standard permits or 

requires otherwise, comparative information is disclosed in 

respect of the previous period for all amounts reported in the 

financial statements.

(k) Changes in accounting policy, including new or revised 

Australian Accounting Standards

(i) Effective for the first time in FY 2021-22

The accounting policies applied in 2021-22 are 

consistent with those of the previous financial year with 
no new or revised Australian Accounting Standards 

being applied for the first time in 2021-22.

(ii) Issued but not yet effective

NSW public sector entities are not permitted to early 

adopt new Australian Accounting Standards, unless 

Treasury determines otherwise.

The Commission anticipates that the adoption of these 

standards in the period of initial application will have no 

material impact on the financial statements.
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Greater Cities Commission  
Notes to and forming part of the financial statements

for the year ended 30 June 2022

(l) Impact of COVID-19 on Financial Reporting for 2021-22

The potential impacts of COVID-19 on the end of year 

financial statements have been considered by the 
Commission. The pandemic did not impact the Commission’s 

ability to generate revenue as the primary funding source is 

the Consolidated Fund, and the Commission did not incur any 

one-off COVID-related expenditure.

During 2021-22 the Commission took steps to ensure that 

the pandemic did not have a significant operational impact. 
These included:

• maintaining a mobile workforce that has access to IT 

support, flexible working arrangements and the resources 
required to operate efficiently and effectively with a strong 
focus on connectedness and health and well-being;

• switching all stakeholder collaboration and engagements 

to a remote and hybrid model; and

• registering the Commission as a COVID Safe business and 

ensuring that a safe office environment is maintained in 
accordance with Public Health Orders.
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Greater Cities Commission  
Notes to and forming part of the financial statements

for the year ended 30 June 2022

2. Expenses excluding losses

(a) Employee related expenses

Consolidated GCC

2022 2021 2022 2021

$'000 $'000 $'000 $'000

Salaries and wages (including annual leave) 11,774 6,621 – –

Superannuation – defined benefits plans 3 - – –

Superannuation – defined contributions plans 617 371 – –

Long service leave 427 (415) – –

Payroll tax and fringe benefits tax 612 212 – –

Redundancy - 268 – –

On-costs – annual leave and long service leave 147 (68) – –

13,580 6,989 – –

(b) Other operating expenses

Auditor's remuneration  

– audit of the financial statements
37 43 37 43

Contractors 4,009 7,357 4,009 7,357

Fees for services rendered 6,412 5,009 6,412 5,009

Board remuneration and expenses 1,099 1,394 1,099 1,394

Consultants - 74 - 74

Variable lease payments,  

not included in lease liabilities
303 75 303 75

Computer Costs 103 2 103 2

Minor equipment purchases 40 2 40 2

Advertising/public relations 22 40 22 40

Training and conferences 113 103 113 103

Travelling 7 5 7 5

Postage and telephone 17 - 17 -

Other operating expenses 323 369 323 369

Stores 4 - 4 –

12,489 14,473 12,489 14,473
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Greater Cities Commission  
Notes to and forming part of the financial statements

for the year ended 30 June 2022

(c) Depreciation and amortisation expense

Consolidated GCC

2022 2021 2022 2021

$'000 $'000 $'000 $'000

Depreciation – plant and equipment  163  106  163  106 

Depreciation – right of use 561 490 561 490

Depreciation – leasehold improvements 27 37 27 37

Amortisation – intangible assets 9 28 9 28

Total depreciation and amortisation 760 661 760 661

(d) Personnel Services

Paid to Greater Cities Commission Staff Agency – –  13,150  7,406 

– –  13,150  7,406 

(e) Finance costs

Interest expense from lease liabilities  99  12  99  12 

 99  12  99  12 

Finance costs consist of interest and other costs incurred in connection with borrowings (lease borrowings - finance lease 
liabilities determined in accordance with AASB16).

Borrowing costs are recognised as expenses in the period in which they are incurred, in accordance with Treasury’s Mandate to 

not-for-profit NSW GGS entities.
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Greater Cities Commission  
Notes to and forming part of the financial statements

for the year ended 30 June 2022

3. Revenue

(a) Grants and contributions

Consolidated GCC

2022 2021 2022 2021

$'000 $'000 $'000 $'000

Contributions from the Department of Premier 

and Cabinet
25,557 19,847 25,557 19,847

 25,557 19,847 25,557 19,847

In 2021-22 the Commission received its funding under appropriations from grant funding received from the Department of 

Premier and Cabinet which receives appropriations from the Consolidated Fund. Appropriations for each financial year are set 
out in the Appropriation Act for that year.

Summary of compliance

The Department of Premier and Cabinet was administratively responsible for Greater Sydney Commission up to 31 March 2022. 

From April 2022, Transport for NSW is administratively responsible for the Greater Cities Commission (the Commission) as 

result of a Machinery of Government (MoG) change.

The Appropriation Act 2021 (Appropriations Act) and the subsequent variations appropriates the sum of $2.966 billion to the 
Premier out of the Consolidated Fund for the services of the Department of Premier and Cabinet, and $nil to the Minister for 

Transport out of the Consolidated Fund for the services of Transport for NSW, for the year 2021-22. The spending authority of 

the Minister from the Appropriations Act has been delegated or subdelegated to officers of the Department of Premier and 
Cabinet, Transport for NSW and entities that they are administratively responsible for, including  

the Commission.

The responsible Minister for each GSF agency is taken to have been given an appropriation out of the Consolidated Fund under 

the authority s4.7 of the Government Sector Finance Act 2018, at the time the GSF agency receives or recovers any deemed 

appropriation money, for an amount equivalent to the money that is received or recovered by the GSF agency. The spending 

authority of the responsible Minister(s) from deemed appropriation money has been delegated or sub-delegated to officers of 
the Commission for its own services.

A summary of compliance is disclosed in the financial statements of the Annual Report of the Department of Premier and 
Cabinet and Transport for NSW. It has been prepared on the basis of calculating the separate spending authorities of the 

Premier and the Minister for Infrastructure, Cities and Active Transport for the services of each respective principal department 

and the responsible Ministers for the services of the entities the respective principal department is administratively responsible 

for that receive or recover deemed appropriation money. It reflects the status at the point in time this disclosure statement 
is being made. The Commission’s spending authority and expenditure prior to the MoG change is included in the summary of 

compliance of the Department of Premier and Cabinet and after the MoG change in the summary of compliance of Transport  

for NSW.

The delegation/sub-delegations, authorising officers of the Commission to spend Consolidated Fund money, impose an overall 
spending limit of $30,778,000 (2021: $24,628,000). Total expenditure incurred is $26,928,000 (2021: $22,135,000). The variance 
of $4,793,000 is mainly due to the change in the remit of the Commission from 3 cities plan to 6 cities plan.

Income recognition

Income is recognised in accordance with the requirements of AASB 15 Revenue from Contracts with Customers or AASB 1058 
Income of Not-for-Profit Entities, dependent on whether there is a contract with a customer defined by AASB 15 Revenue from 
Contracts with Customers. Comments regarding the accounting policies for the recognition of income are discussed below.
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Greater Cities Commission  
Notes to and forming part of the financial statements

for the year ended 30 June 2022

Grants and contributions

Revenue from grants with sufficiently specific performance obligations is recognised as and when the Commission satisfies 
a performance obligation by transferring the promised goods or services. The Commission receives grant funding from the 

Consolidated Fund to deliver its statutory functions outlined in the Greater Cities Commission Act 2022 and drive forward the 

implementation of the Region Plan and coordinating the accelerated delivery of innovation projects.The Commission recognises 

revenue depending on the nature and terms & conditions of the grant contract. The payments are typically based on the agreed 

timetable or on the achievement of different milestones set up in the contract.

Revenue from these grants is recognised based on the grant amount specified in the funding agreement/funding approval,  
and revenue is only recognised to the extent that it is highly probable that a significant reversal will not occur. No element  
of financing is deemed present as funding payments are usually received in advance or shortly after the relevant obligation  
is satisfied.

(b) Acceptance by the Crown of employee benefits and other liabilities

The following liabilities and/or expenses have been assumed by the Crown:

Consolidated GCC

2022 2021 2022 2021

$'000 $'000 $'000 $'000

Long service leave 427 (415) – –

Superannuation - defined benefit plans 3 (2) – –

430 (417) – –

(c) Other revenue

Interagency project contributions from 

Department of Communities and Justice
 - 56  - 56

Interagency project contributions from 

Department of Planning and Environment
 -  36 -  36 

Interagency project contributions from Western 

City and Aerotropolis Authority
 -  382  -  382 

Recoveries from Restart NSW Corridor 

Identification and Reservation program
-  1,128 -   1,128  

Recoveries for staff on Secondment 333 127 333 127

Recoveries from Treasury NSW - 13 - 13

Digital Restart Fund grant 1,000 - 1,000 -

Recoveries for Projects 63 - 63 -

1,396 1,742 1,396 1,742
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4. Other gains (losses)

Consolidated GCC

2022 2021 2022 2021

$'000 $'000 $'000 $'000

Gain/(loss) on movement of provision  

for make good
26 - 26 -

Derecognition of right-of-use assets and lease 

liabilities with Property NSW
107 - 107 -

133 133

The net gains(losses) are recognised from the derecognition of the right-of-use asset and lease liability with Property NSW as at 

30 June 2022. Please refer to Note 19 for further details on the derecognition.

The net gain/(loss) from the derecognition of right-of-use asset and lease liability as at 30 June 2022 is reconciled as below:

Right-of-use asset

Gross carrying value 11,907 - 11,907 -

Less: accumulated depreciation and 

accumulated impairment provision
(1,615) - (1,615) -

Net book value 10,292 - 10,292 -

Lease liability 10,398 - 10,398 -

Net Gains/(Losses) 107 - 107 -
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5. Current assets – cash and cash equivalents

Consolidated GCC

2022 2021 2022 2021

$'000 $'000 $'000 $'000

Cash at bank or on hand 1,456 1,582 1,451 1,567

For the purpose of the statement of cash flows, cash and cash equivalents include cash at bank and cash on hand.

Cash and cash equivalent assets recognised in the statement of financial position are reconciled at the end of the financial year 
to the statement of cash flows as follows:

Cash and cash equivalents  

(per Statement of Financial Position)
1,456 1,582 1,451 1,567

Closing cash and cash equivalents  

(per Statement of Cash Flows)
1,456 1,582 1,451 1,567

Refer to Note 19 for details regarding credit risk, liquidity risk and market risk arising from financial instruments.

6. Current assets – receivables

Debtors 135 182 36 161

GST receivables 210 142 210 142

Other - 101 - 101

Intercompany receivable - - 24 1

Prepayment 256 108 256 108

Total current assets – receivables 601 533 526 513 

Receivables

Recognition and measurement

All ‘regular way’ purchases or sales of financial asset are recognised and derecognised on a trade date basis. Regular way 
purchases or sales are purchases or sales of financial assets that require delivery of assets within the time frame established by 
regulation or convention in the marketplace.

Receivables are initially recognised at fair value plus any directly attributable transaction costs. Trade receivables that do not 

contain a significant financing component are measured at the transaction price.

Subsequent measurement

The Commission holds receivables with the objective to collect the contractual cash flows and therefore measures them at 
amortised cost using the effective interest method, less any impairment. Changes are recognised in the net result for the year 

when impaired, derecognised or through the amortisation process.

For trade receivables, the Commission applies a simplified approach in calculating ECLs. The Commission recognises a loss 
allowance based on lifetime ECLs at each reporting date. The Commission has established a provision matrix based on its 

historical credit loss experience for trade receivables, adjusted for forward-looking factors specific to the receivable.

Impairment

The Commission recognises an allowance for expected credit losses (ECLs) for all debt financial assets not hek1 at fair value 
through profit or loss. ECLs are based on the difference between the contractual cash flows and the cash flows that the 
Commission expects to receive, discounted at the original effective interest rate.
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7. Non-current assets – property, plant and equipment

GCC

Plant and 

equipment

Leasehold  

improvements
Work in progress

Total 

$'000 $'000 $'000 $'000

At 1 July 2020 – fair value  

Gross carrying amount 272 152 - 424

Accumulated depreciation and impairment (57) (115) - (172)

Net carrying amount 215 37 - 252

Period ended 30 June 2021

Net carrying amount at start of year 215 37 - 252

Adjusted net carrying amount at beginning of 

year
215 37 - 252

Purchases of assets 115 - - 115

Disposals - - - -

Transfers to/(from) other asset classes 9 - - 9

Depreciation expense - asset owned (106) (37) - (143)

Net carrying amount at end of year 233 - - 233

At 1 July 2021 – fair value

Gross carrying amount 396 152 - 548

Accumulated depreciation and impairment (163) (152) - (315)

Net carrying amount 233 - - 233
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7. Non-current assets – property, plant and equipment (continued)

GCC

Plant and 

equipment

Leasehold  

improvements
Work in progress

Total 

$'000 $'000 $'000 $'000

Period ended 30 June 2022  

Net carrying amount at start of year 233 - - 233

Purchases of assets 366 158 - 524

Transfers to/(from) other asset classes - - - -

Depreciation expense – asset owned (162) (26) - (188)

Net carrying amount at end of year 437 132 - 569

At 30 June 2022 – fair value

Gross carrying amount 762 158 - 920

Accumulated depreciation and impairment (325) (26) - (188)

Net carrying amount 437 132 - 569
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Property, plant and equipment

(i) Acquisitions of property, plant and equipment

Property, plant and equipment acquired are initially 

recognised at cost and subsequently measured at fair value 

less accumulated depreciation and impairment. Cost is the 

amount of cash or cash equivalents paid or the fair value 

of other consideration given to acquire the asset at the 

time of its acquisition or construction or, where applicable, 

the most attributed to that asset when initially recognised 

in accordance with the requirements of other Australian 

Accounting Standards.

Assets acquired at no cost, or for nominal consideration, are 

initially recognised at their fair value at the date of acquisition.

Fair value is the price that would be received to sell an asset 

in an orderly transaction between market participants at 

measurement date.

(ii) Capitalisation thresholds

Property, plant and equipment and intangible assets costing 

$5,000 and above individually (or forming part of a network 

costing more than $5,000) are capitalised.

(iii) Restoration cost

The present value of the expected cost for the restoration or 

cost of dismantling of an asset after its use is included in the 

cost of the respective asset if the recognition criteria for a 

provision are met.

(iv) Maintenance

Day-to-day servicing costs or maintenance are charged 

as expenses as incurred, except where they relate to the 

replacement or enhancement of a part or a component of an 

asset, in which case the costs are capitalised and depreciated

(v) Depreciation of property, plant and equipment

Depreciation is provided for on a straight-line basis for all 

depreciable assets so as to write off the depreciable amount 

of each asset as it is consumed over its useful life to  

the Commission.

All material identifiable components of assets are 
depreciated separately over their useful life. Following are 

the depreciation rates:

Depreciation rates
2022  

% rate

2021  

% rate

Office furniture 
and fittings

14 14

Depreciation rates
2022  

% rate

2021  

% rate

Leasehold 
improvements

20–33 20–33

Plant and 
equipment

20–25 20–25

Computer 
equipment and 
hardware

33 33

(vi) Revaluation of property, plant and equipment

Physical non-current assets are valued in accordance 

with the ‘Valuation of Physical Non-current Assets at Fair 

Value’ Policy and Guidelines Paper (TPP 21-09). This policy 

adopts fair value in accordance with AASB 13 Fair Value 

Measurement and AASB 116 Property, Plant and Equipment.

Non-specialised assets with short useful lives are measured 

at depreciated historical cost, which for these assets 

approximates fair value. The entity has assessed that any 

difference between fair value and depreciated historical cost 

is unlikely to be material.

(vii) Impairment of property, plant and equipment

As a not-for-profit entity with no cash generating units, 
impairment under AASB 136 Impairment of Assets is unlikely 
to arise. Since property, plant and equipment is carried 

at fair value or an amount that approximates fair value, 

impairment can only arise in rare circumstances such as 

where the costs of disposal are material.

The Commission assesses, at each reporting date, whether 

there is an indication that an asset may be impaired. If any 

indications exist, or when annual impairment testing for 

an asset is required, the Commission estimates the asset’s 

recoverable amount. When the carrying amount of an asset 

exceeds its recoverable amount, the asset is considered 

impaired and is written down to its recoverable amount.
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8. Leases

Right-of-use assets under leases

The following table presents right-of-use assets that are not included in the carrying amounts of property,  

plant and equipment at Note 7.

Land and buildings

$'000

Balance at 1 July 2021  399 

Additions (remeasurement) 10,453

Depreciation expense – right-of-use assets (561)

Derecognition of right-of-use-asset (10,291)

Balance at 30 June 2022  - 

Lease liabilities

The following table presents liabilities under leases, including leases in respect of 

investment properties.

Balance at 1 July 2020 961

Additions 11

Depreciation expense – right-of-use assets  (490)

Other movements (impairment Loss)  (83)

Balance at 30 June 2021  399 

GCC

2022  

$’000

2021  

$’000

Balance at 1 July 594 1,154

Additions 10,453 –

Interest expenses  99 12

Payments  (748)  (584)

Other movements (remeasurement)  (10,398) 12

Balance at 30 June 2022  - 594
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8. Leases (continued)

The following amounts were recognised in the statement of comprehensive income during the period in respect of leases where 

the Commission is the lessee:

GCC

2022  

$’000

2021  

$’000

Depreciation expense of right-of-use assets 561 490

Interest expense on lease liabilities 99 12

Variable lease payments, not included in the measurement of lease liabilities  -  30 

Gains or losses arising from derecognising the right-of-use assets and lease 

liabilities with Property NSW
(107) -

Total amount recognised in the statement of comprehensive income  554  532 

The Commission had total cash outflows for leases of $759k in FY 2021-22 (FY 2020-21 full year was $595k)

a. The Authority as lessee

The Commission leases office space from Property NSW. The lease term is negotiated on the Commission’s requirement and contains 
other terms and conditions. The lease agreement does not impose any covenants, but leased property may not be used as security for 
borrowing purposes. The Commission does not provide residual value guarantees in relation to the lease.

Extension and termination options are included in the property lease. These terms are used to maximise operational flexibility in 
terms of managing contracts. The majority of extension and termination options held are exercisable only by the Commission and not 
by the respective lessor. In determining the lease term, nanagement considers all facts and circumstances that create an economic 
incentive to exercise an extension option, or not exercise a termination option. Extension options (or periods after termination options) 
are only included in the lease term if the lease is reasonably certain to be extended (or not terminated). The assessment is reviewed if 
a significant event or a significant change in circumstances occurs which affects this assessment and that is within the control of the 
lessee. The Commission has not opted to exercise extension or termination options. As a result, the financial impact on recognition of 
lease liabilities and nght of-use assets is nil.

AASB 16 Leases requires a lessee to recognise a right-of-use asset and a corresponding lease liability for most leases. The 
Commission has elected to recognise payments for short-term leases and low value leases as expenses on a straight-line basis, 
instead of recognising a right-of-use asset and lease liability. Short-term leases are leases with a lease term of 12 months or less. Low 
value assets are assets with fair value of $10,000 or less when new.
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Recognition and measurement

The Commission assesses at contract inception whether a contract is, or contains, a lease. That is, if the contract conveys the night 
to control the use of an identified asset for; period of time exchange for consideration. The Commission recognises lease liabilities to 
make lease payments and right-of-use assets representing the right to use the underlying assets, except for short term leases and 
leases of low-value assets.

During the financial year ended 30 June 2022, the entity has accepted the changes in the office accommodation arrangements with 
Property NSW (PNSW). The main change is the introduction of the “substitution right” clause for PNSW to relocate the entity during 
the term of the agreement. The clause provides PNSW with a substantive substitution right. Therefore, these agreements are no 
longer accounted for as a lease within the scope of AASB 16.

The corresponding right of use assets and lease liabilities have been derecognised on 30 June 2022, the effective date of the new 
clause. The net impact of the derecognition is recognised in “Other Gains/(Losses)” (refer to Note 4).

From July 2022, the accommodation charges will be recognised as expenses when incurred over the agreement duration.

The entity continues to carry the responsibility to make good, and to control the fit-out during the remaining occupancy period as the 
entity receives the economic benefits via using the fit-out or expected compensation from PNSW upon relocation. 

Therefore, the entity’s accounting treatment for make-good provision and fit-out costs in relation to the relevant accommodation 
remains unchanged.

(i) Right of use assets

The Commission recognises right of use assets at the commencement date of the lease (i.e. the date the underlying asset is 

available for use). Right of use assets are initially measured at the amount of initial measurement of the lease liability  

(refer ii below), adjusted by any lease payments made at or before the commencement date and lease incentives, any initial 

direct costs incurred, and estimated costs of dismantling and removing the asset or restoring the site. Right of use assets 

are depreciated on a straight-line basis over the shorter of the lease term and the estimated useful lives of the assets. 

If ownership of the leased asset transfers to the Commission at the end of the lease term or the cost reflects the exercise of 
a purchase option, depreciation is calculated using the estimated useful life of the asset.

The right-of-use assets are also subject to impairment. The Commission assesses, at each reporting date, whether there 

is an indication that an asset may be impaired. If any indication exists, or when annual impairment testing for an asset is 

required, the Commission estimates the asset’s recoverable amount. When the carrying amount of an asset exceeds its 

recoverable amount, the asset is considered impaired and is written down to its recoverable amount. After an impairment 

loss has been recognised, it is reversed only if there has been a change in the assumptions used to determine the asset’s 

recoverable amount. The reversal is limited so that the carrying amount of the asset does not exceed its recoverable 

amount, nor exceed the carrying amount that would have been determined, net of depreciation, had no impairment loss 

been recognised for the asset in pnor years. Such reversal is recognised in the net result.

(ii) Lease liabilities

At the commencement date of the lease, the Commission recognises lease liabilities measured at the present value of lease 

payments to be made over the lease term. Lease payments include:

• fixed payments (including in substance fixed payments) less any lease incentives receivable; variable lease   
 payments that depend on an index or a rate;

• amounts expected to be paid under residual value guarantees;

• exercise price of a purchase options reasonably certain to be exercised by the Commission; and

• payments of penalties for terminating the lease, if the lease term reflects the Commission exercising the option to terminate.

The lease payments are discounted using the interest rate implicit in the lease. If that rate cannot be readily determined, 

the Commission’s incremental borrowing rate is used.

The net present value of the remaining lease payments is often an appropriate proxy for the fair value of relevant right-of-
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use assets at the time of initial recognition except for the leases that have significantly below-market terms and conditions.

9. Intangible assets – computer software

GCC

Software

At 1 July 2020 $'000

Cost (gross carrying amount) 137

Accumulated amortisation and impairment (100)

Net carrying amount 37

Reconciliation

A reconciliation of the carrying amount of intangible assets at the beginning and end of the prior reporting period  

is set out below:

Year ended 30 June 2021

Net carrying amount at start of year  37 

Additions -

Disposal -

Amortisation (recognised in ‘depreciation and amortisation’)  (28)

Net carrying amount at end of year  9 
Software

At 1 July 2021 $'000

Cost (gross carrying amount)  137 

Accumulated amortisation and impairment  (128)

Net carrying amount  9 

Reconciliation

A reconciliation of the carrying amount of intangible assets at the beginning  

and end of the current reporting period is set out below: 

Period ended 30 June 2022

Net carrying amount at start of year  9 

Additions -

Disposal -

Amortisation (recognised in 'depreciation and amortisation')  (9)

Net carrying amount at end of year  - 
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9. Intangible assets – computer software (continued)

At 30 June 2022

Cost (gross carrying amount)  137 

Accumulated amortisation and impairment  (137)

Net carrying amount  - 

Intangible assets

The Commission recognises intangible assets only if it is probable that future economic benefits will flow to the Commission and 
the cost of the asset can be measured reliably. Intangible assets are measured initially at cost. Where an asset is acquired at no or 
nominal cost, the cost is its fair value as at the date of acquisition. Following initial recognition, intangible assets are subsequently 
measured at fair value only if there is an active market. If there is no active market for the Commission’s intangible assets, the assets 
are carried at cost less any accumulated amortisation and impairment losses.

The useful lives of intangible assets are assessed to be finite.

The Commission’s intangible assets are amortised using the straight-line method over a period of 4 to 5 years appropriate to the 
future economic benefits.

The amortisation period and the amortisation method for an intangible asset with a finite useful life are reviewed at least at the end 
of each reporting period.

Intangible assets are tested for impairment where an indicator of impairment exists. If the recoverable amount is less than its carrying 
amount, the carrying amount is reduced to recoverable amount and the reduction is recognised as an impairment loss.
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10. Current liabilities – payables

Consolidated GCC

 2022 2021 2022 2021

 $'000 $'000 $'000 $'000

Accrued salaries, wages and on costs  275  106 – -

Payable for personnel services - -  289  100 

Creditors 968  1,614  969  1,609 

Accrued expenses  2,132 2,039  2,132  2,039 

Total current liabilities – payables  3,375  3,759 3,390 3,748

Refer to Note 19 for details regarding credit risk, liquidity risk and market risk arising from financial instruments.

Payables

Payables represent liabilities for goods and services provided to the Commission and other amounts. Short-term payables with no 
stated interest rate are measured at the original invoice amount where the effect of discounting is immaterial.

Gains or losses are recognised in the net result for the year on de-recognition of financial liabilities.

11. Current/non-current liabilities – borrowings

Lease liability – current (see Note 7)  -  594  -  594 

Lease liability – non-current (see Note 7)  -  1  -  1 

 - 595  - 595

114 Greater Cities Commission – Annual Report 2021-22



Greater Cities Commission  
Notes to and forming part of the financial statements

for the year ended 30 June 2022

Changes in liabilities arising from financing activities GCC

Leases

At 1 July 2020 $'000

Recognised on adoption of AASB 16  1,154 

Adjusted 1 July 2020 1,154

Cash flows  (572)

Other* 12

30 June 2021 594

Recognised on adoption of AASB 1059 –

1 July 2021 594

Cash flows  (649)

New leases  10,453 

Derecognition of leases (10,398)

30 June 2022 –

*Remeasurement of lease liabilities

Lease liabilities are determined in accordance with AASB16 Leases and disclosed as borrowings.
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12. Current/non-current liabilities – provisions

Consolidated GCC

2022 2021 2022 2021

$'000 $'000 $'000 $'000

Employee benefits and related on-costs – 
current

Annual leave 1,060 608 - -

Payroll tax 201 73 - -

Fringe benefits tax (4) 1 - -

Long service leave 82 55 - -

Redundancy or Restructuring Expenses - 268 - -

Provision for personnel services - - 1,244 981

Total current employee provisions 1,339 1,005 1,244 981

Other provisions – non-current

Lease make good provision 34 26 34 26

Long service leave 12 8 - -

Provision for personnel services - - 12 8

Total other non-current provisions 46 34 46 34

Aggregate employee benefits and related on 
costs

Provisions – current 1,339 1,005 - -

Provisions – non-current 12 8 - -

Provision for personnel services – current - - 1,244 981

Provision for personnel services – non-current - - 12 8

Accrued salaries, wages and on-costs 275 106 - -

Payable for personnel services - - 289 100

1,626 1,119 1,545 1,089

Current annual leave obligations expected to be 

settled after 12 months^
- - - -

Current long service leave obligations expected 

to be settled atter 12 months*
- - - -

- - - -

 continued on page 117
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12. Current/non-current liabilities – provisions (continued)

^  It is expected that all current annual leave oblications will be settled within 12 months.

*  Long service leave liability is fully assumed by the Crown. On costs are calculated based on the actuarial valuations as  

 provided in Treasury guidelines.

Employee benefits are provided to the Commission by the Greater Cities Commission Staff Agency. The Commission recognises 
personnel services expenses and provisions for these benefits.

(i) Salaries and wages, annual leave and sick leave

Salaries and wages (including non-monetary benefits) and paid sick leave that are expected to be settled wholly within  
12 months after the end of the period in which the employees render the service are at recognised and measured at the 
undiscounted amounts of the benefits.

Annual leave is not expected to be settled wholly before 12 months after the end of the annual reporting period in which 
the employees render the related service. As such, it is required to be measured at present value in accordance with AASB 
119 Employee Benefits (although short-cut methods are permitted). Actuarial advice obtained by Treasury has confirmed 
that the use of a nominal approach plus the annual leave entitlements accrued while taking annual leave (using 8.4% of the 
nominal value of annual leave) can be used to approximate the present value of the annual leave liability. The Commission 
has assessed the actuarial advice based on the Commission’s circumstances and has determined that the effect of 
discounting is immaterial to annual leave. All annual leave is classified as a current liability even where the Commission 
does not expect to settle the liability within 12 months as the Commission does not have an unconditional right to  
defer the settlement.

Unused non-vesting sick leave does not give rise to a liability as it is not considered probable that sick leave taken in the 
future will be greater than the benefits accrued in the future.

(ii) Long service leave and superannuation

The Staff Agency’s liabilities for long service leave and defined benefit superannuation are assumed by the Crown. The 
entity accounts for the liability as having been extinguished, resulting in the amount assumed being shown as part of the 
non-monetary revenue item described as ‘Acceptance by the Crown of employee benefits and other liabilities’.

Long service leave is measured at the present value of expected future payments to be made in respect of services 
provided up to the reporting date. Consideration is given to certain factors based on actuanal review, including expected 
future wage and salary levels, expenence of employee departures, and periods of service. Expected future payments are 
discounted using commonwealth government bond rate at the reporting date.

The superannuation expense for the financial year is determined by using the formulae specified in the Treasurer’s 
Directions. The expense for certain superannuation schemes (i.e. Basic Benefit and First State Super) is calculated 
as : percentage of the employees’ salary. For other superannuation schemes (i.e. State Superannuation Scheme and 
State Authorities Superannuation Scheme), the expense is calculated as a multiple of the employees’ superannuation 
contributions.

(iii) Consequential on-costs

Consequential costs to employment are recognised as liabilities and expenses where the employee benefits to which they 
relate have been recognised. This includes outstanding amounts of payroll tax, workers’ compensation insurance premiums 
and fringe benefits tax.

(iv) Other provisions

Provisions are recognised when: the Commission has a present legal or constructive obligation as a result of a past event; it is 
probable that an out flow of resources will be required to settle the obligation; and a reliable estimate can be made of the amount 
of obligation. When the Commission expects some or all of the provision to be reimbursed, for example, under an insurance 
contract, the reimbursement is recognised as a separate asset, but only when the reimbursement is virtually certain. The expense 
relating to a provision is presented net of any reimbursement in the Statement of Comprehensive Income.
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12. Current/non-current liabilities – provisions (continued)

Movements in provisions  

(other than employee benefits)
Consolidated GCC

Other Non-Current Other Non-Current

$'000 $'000

Carrying amount at 1 July 2021  26  26 

Additional provisions recognised 34 34

Amounts used - -

Unused amounts reversed (26) (26)

Unwinding / change in the discount rate - -

Carrying amount at 30 June 2022  34  34 

13. Current/non-current liabilities – other liabilities

Consolidated GCC

2022 2021 2022 2021

$'000 $'000 $'000 $'000

Unearned revenue*  - 85  - 85

 - 85  - 85

*Deferred income received, service not performed.
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14. Equity transfer

Transfers in arising from Administrative Arrangements (Administrative Changes – Miscellaneous)  

Order 2021 commencing 29 March 2021

Transfer in – Precincts team of the Precincts and Innovation Ecosystem  

branch from NSW Treasury

2021

$’000

Current Assets

Cash –

Receivables  6 

Total Current Assets  6 

Non Current Assets

Receivables –

Property, Plant and Equipment  9 

Right-of-use Assets –

Intangibles –

Total Non Current Assets  9 

Total Assets  15 

Current Liabilities

Payables  66 

Borrowings –

Provisions  124 

Other –

Total Current Liabilities  190 

Non Current Liabilities

Borrowings –

Provisions –

Total Non Current Liabilities –

Total Liabilities  190 

Net Assets/(Liabilities)  (175)

Transfers during the 12 month period up 30 June 2020 (for comparative purposes). Continued on page 120
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14. Equity transfer (continued)

Transfers out arising from Administrative Changes-Transfer of Staff to Western City and Aerotropolis Authority Staff Agency 

Order 2020, effective 16 October 2020

Transfer out – City Deal Delivery Office transferred  
out to Western City and Aerotropolis Authority

2022

$’000

Current Assets

Cash –

Receivables –

Total Current Assets –

Non Current Assets

Receivables –

Property, Plant and Equipment –

Right-of-use Assets –

Intangibles –

Total Non Current Assets –

Total Assets –

Current Liabilities

Payables –

Borrowings –

Provisions  (50)

Other –

Total Current Liabilities  (50)

Non Current Liabilities

Borrowings –

Provisions  (7)

Total Non Current Liabilities  (7)

Total Liabilities  (57) 

Net Assets/(Liabilities)  57 

Increase/(Decrease) in Net Assets from Equity Transfers  (118)
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15. Contingent assets/liabilities

The Commission is not aware of any contingent assets  

or liabilities to report.

16. Budget review

The budgeted amounts are drawn from the original budgeted 

financial statements presented to Parliament. Subsequent 
amendments to the original budget are not reflected in the 
budgeted amounts. Major variances between the original 

budgeted amounts and the actual amounts disclosed in the 

financial statements are explained below.

Net Results

The actual net result is higher than budgeted by  $156K, 
primarily due to the Digital Restart Fund (DRF) grant of 

$1,000K being received but the project not commencing 

in 2021-22. The $1,000K has been approved to be carried 

forward to future years, in alignment with the project 

expenditure profile.

Expense

Total expenses were higher by $1,831K than budgeted due to 
the expansion of the remit of the Commission from Greater 

Sydney Commission to Greater Cities Commission.

Revenue

Revenue was higher than budget by $1,854K due to:

• $430K of Crown assumed leave expenses

• $1,000K Digital Restart Fund grants

• $333K of recoveries for the secondment of the 

Commission staff

Assets and Liabilities

The $143K variance in Receivables is due to timing 

differences between appropriations and receipts.

$1,120K variance in liabilities is due to timing differences 

between approppriations and outgoing payments.

Cash flows

Other expenses are over budget by $3,281K due to increased 
activity to meet the increased remit of the Commission 

moving from the Greater Sydney Commission to the Greater 

Cities Commission. This is partially offset by the underspend 

in employee related payments.

Other revenue receipts are higher than budget by $2,486K. 
This is due to the Digital Restart Fund grant of $1,000K and 

recoveries for secondments including prior year.
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17. Reconciliation of cash flows from operating activities to net result

Consolidated GCC

 2022 2021 2022 2021

 $'000 $'000 $'000 $'000

Net cash used on operating activities 1,047 1,055 1,057 1,059

Depreciation and amortisation (760) (661) (760) (661)

Decrease/(increase) in provisions (507) (253) (456) (251)

Increase/(decrease) in receivables and other 

assets
154 (148) 101 (159)

Decrease/(increase) in creditors 547 (956) 539 (951)

Impairment loss on right-of-use assets 107 (83) 107 (83)

Net result 588 (1,046) 588 (1,046)

The Commission had no investing and financing transactions which did not result in cash flows.

18. Program groups

The Commission has one program group the purpose of 

which is to lead the development of city-shaping thought 

leadership, strategic planning and innovation district  

co-ordination across the Six Cities Region.

19. Financial instruments

A financial instrument is any contract that gives rise to a 
financial asset of one entity and a financial liability or equity 
instrument of another entity.

Financial assets and financial liabilities are initially 
measured at fair value. Transaction costs that are directly 

attributable to the acquisition or issue of financial assets 
and financial liabilities (other than financial assets and 
financial liabilities at fair value through profit or loss) are 
added to or deducted from the fair value of the financial 
assets or financial liabilities, as appropriate, on initial 
recognition. Transaction costs directly attributable to the 

acquisition of financial assets or financial liabilities at fair 
value through profit or loss are recognised immediately in 
net result.

The Commission determines the classification of its financial 
assets and liabilities after initial recognition and, when 

allowed and appropriate, re-evaluates this at each financial 
year end.

These financial instruments arise directly from the 
Commission’s operations or are required to finance the 
Commission’s operations. The Commission does not 

trade financial instruments, including derivative financial 
instruments, for speculative purposes.

The Commission’s main risk arising from financial 
instruments are outlined below, together with the 

Commission’s objectives, policies and processes for 

measuring and managing risk. Further quantitative and 

qualitative disclosures are included throughout these 

financial statements.

The Chief Executive Officer has overall responsibility 
for the establishment and oversight of risk management 

and reviews and agrees policies for managing risk. Risk 

management policies are established to identify and 

analyse the risks faced by the Commission, to set risk limits 

and controls to monitor risks. Compliance with policies is 

reviewed by the Commission on a periodic basis.
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a) Financial instrument categories

i. As at 30 June 2022

Consolidated GCC

2022 2021 2022 2021

$'000 $'000 $'000 $'000

Class Note Category Carrying amount Carrying amount

Financial assets 

Class:

Cash and cash 

equivalents
5 Amortised Cost 1,456 1,582 1,451 1,567

Receivables1 6 Amortised Cost 135 182 36 161

Financial liabilities 

Class:

Payables2 10

Financial liabilities 

measured at amortised 

cost

3,375 3,759 3,390 3,748

Borrowings 11

Financial liabilities 

measured at amortised 

cost

- 595 - 595

1. Excludes statutory receivables and prepayments (not within scope of AASB 7). 

2. Excludes statutory payables and unearned revenue (not within scope of AASB 7).

(b)  Derecognition of financial assets and financial 
liabilities

(i) Financial Assets

A financial asset (or, where applicable, a part of a financial 
asset or part of a group of similar financial assets) is 
derecognised when the contractual rights to the cash 

flows from the financial assets expire; or if the entity 
transfers its rights to receive cash flows from the asset or 
has assumed an obligation to pay the received cash flows 
in full without material delay to a third party under a ‘pass-

through’ arrangement; and either:

• the entity has transferred substantially all the risks and 

rewards of the asset; or

• the entity has neither transferred nor retained 

substantially all the risks and rewards of the asset, but 

has transferred control.

(ii) Financial Liabilities

Financial liabilities at amortised cost (including borrowings 

and trade payables). Financial liabilities at amortised 

cost are initially measured at fair value, net of transaction 

costs. These are subsequently measured at amortised cost 

using the effective interest method, with interest expense 

recognised on an effective yield basis.

When the Commission has transferred its rights to receive 

cash flows from an asset or has entered into a passthrough 
arrangement, it evaluates if, and to what extent, it has 

retained the risks and rewards of ownership. Where 

the Commission has neither transferred nor retained 

substantially all the risks and rewards or transferred 

control, the asset continues to be recognised to the extent 

of the Commission’s continuing involvement in the asset. In 

that case, the Commission also recognises an associated 

liability. The transferred asset and the associated liability 

are measured on a basis that reflects the rights and 
obligations that the entity has retained.
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Continuing involvement that takes the form of a guarantee 

over the transferred asset is measured at the lower of the 

original carrying amount of the asset and the maximum 

amount of consideration that the entity could be required  

to repay.

A financial liability is derecognised when the obligation 
specified in the contract is discharged or cancelled or 
expires. When an existing financial liability is replaced by 
another from the same lender on substantially different 

terms, or the terms of an existing liability are substantially 

modified, such an exchange or modification is treated as the 
derecognition of the original liability and the recognition 

of a new liability. The difference in the respective carrying 

amounts is recognised in the net result.

(c) Offsetting financial instruments
Financial assets and financial liabilities are offset 
and the net amount is reported in the Statement of 

Financial Position if there is a currently enforceable 

legal right to offset the recognised amounts and there 

is an intention to settle on a net basis, or to realise the 

assets and settle the liabilities simultaneously.

(d) Financial risks

(i) Credit risk

Credit risk arises when there is the possibility of the 

Commission’s debtors defaulting on their contractual 

obligations, resulting in a financial loss to the 
Commission. The maximum exposure to credit risk is 

generally represented by the carrying amount of the 

financial assets (net of any allowance for impairment).

Credit risk arises from the financial assets of the 
Commission, including cash and receivables. No 

collateral is held by the Commission. The Commission 

has not granted any financial guarantees.

Credit risk associated with the Commission’s financial 
assets, other than receivables, is managed through 

the selection of counterparties and establishment of 

minimum credit rating standards.

a) Cash and cash equivalents

Cash comprises of cash on hand and bank balances.

b) Receivables – Trade Debtors

Collectability of trade debtors is reviewed on an 

ongoing basis. Procedures as established in the 

Treasurer’s Directions are followed to recover 

outstanding amounts, including letters of demand.

The Commission applies the AASB 9 Financial 

Instruments simplified approach to measure 

expected credit losses which uses a lifetime 

expected loss allowance for all trade debtors.

To measure the expected credit losses, trade 

receivables are grouped based on shared credit risk 

characteristics and the days past due. There are 

no expected credit losses for receivables as they 

mainly relate to other NSW Government entities  

and have subsequently been received. As a result, 

the Commission is not exposed to credit risk as at 

30 June 2022.

(ii) Liquidity risk

Liquidity risk is the risk the Commission will be 

unable to meet its payment obligations when they 

fall due. The Commission continuously manages 

risk through monitoring future cash flows from 
contributions receivable from NSW Treasury via the 

principal Department.

During the current year, there were no defaults 

of payments to suppliers. No assets have been 

pledged as collateral. The Commission’s exposure 

to liquidity risk is deemed insignificant based on prior 
periods’ data and current assessment of risk.

The liabilities are recognised for amounts due to be 

paid in the future for goods and services received, 

whether or not invoiced. Amounts owing to suppliers 

(which are unsecured) are settled in accordance with 

the policy set out in NSW TC 11–12. For small business 

suppliers, where terms are not specified, payment 
is made no later than 30 days from the receipt of a 

correctly rendered invoice.

For other suppliers, if trade terms are not specified, 
payment is made no later than the end of the 

month following the month in which an invoice or a 

statement is received. For small business suppliers, 

where payment is not made within the specified time 
period, simple interest must be paid automatically 

unless an existing contract specifies otherwise.

The table on page 125 summarises the maturity 

profile of the Commission’s financial liabilities, 
together with the interest rate exposure.
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Interest Rate Exposure 

$’000

Maturity dates 

$’000

Financial 

Liabilities

Weighted 

average 

effective 

interest rate %

Nominal 

Amount

Non-interest 

bearing

< 1year 1-5 years >5 years

2022 Payables

Accrued salaries, 

wages and on costs
 275 275 275 – –

Creditors 3,100 3,100 3,100 – –

Borrowings  3,375  3,375  3,375

2021 Payables

Accrued salaries, 

wages and on costs
106 106 106 – –

Creditors 3,653 3,653 3,653 – –

Borrowings

Lease liabilities 1.42% 595 – 595 – –

4,354 3,759 4,354 – –

Notes:

1.  The amounts disclosed are the contractual undiscounted cash flows of each class of financial liabilities based on the earliest date  
on which the Commission can be required to pay.
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GCC

Impact of 1% Increase Impact of 1% Decrease

Carrying Profit Equity Profit Equity

Amount $'000 $'000 $'000 $'000

2022 Financial assets

Cash and cash equivalents  1,456  15  15  (15)  (15)

Total  1,456  15  15  (15)  (15)

2021 Financial assets

Cash and cash equivalents  1,582  16  16  (16)  (16)

Total  1,582  16  16  (16)  (16)

(iii) Market risk

Market risk is the risk that the fair value or future cash flows of a financial instrument will fluctuate because of changes in 
market prices. The Commission has no exposure to market risk as it does not have borrowings or investments. The Commission 

has no exposure to foreign currency risk and does not enter into commodity contracts.

(iv) Interest rate risk

Exposure to interest rate risk arises primarily through the Commission’s interest-bearing liabilities. The Commission does not 

have any interest-bearing liabilities. The Commission’s exposure to interest rate risk is set out below.

(e) Fair value measurement

With regards to the Commission, the carrying amount of the financial assets and liabilities in the statement of financial 
position approximates the fair value, because of the short-term nature of many of the financial instruments.
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20. Related party disclosures

The Commission’s key management personnel (KMP) consist 

of the Chief Executive Officer, Commissioners and Ex-Officio 
members. KMP compensation is paid by the Greater Sydney 

Commission Staff Agency and details are as follows:

Short term 

employee benefits
2022  

$'000

2021  

$'000

Salaries 
(Commissioners 
and Chief Executive)

1,725 1,942

Total remuneration 1,725 1,942

During the year, the Greater Cities Commission did not enter 

into any other transactions with key management personnel, 

their close family members and controlled or jointly 

controlled entities thereof.

In addition, the Commission entered into transactions 

on arm’s length terms and conditions with other entities 

controlled by NSW Government. These transactions include:

• Payments into the icare TMF Scheme

• Long Service Leave and Defined Benefit Superannuation 
assumed by the Crown

• Payment for Payroll Tax

• Allocations from Department of Premier and Cabinet

• Payment for the audit of our financial statements
• Grants and contributions related to funding specific 

programs and projects

• Government Property NSW lease payments.

21. Events after the reporting period

The Commission is not aware of any events, which would 

have a material impact on these financial statements.

End of audited financial statements.
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